
How do teachers
take their fi rst steps on

the property ladder?
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Talk to us about our range of mortgages specially 
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A better mix 
of insurance

For a home or motor quote please call

0800 01 01 99
Please quote reference NUFP4
Lines open Mon-Fri 8am - 8pm, Sat 9am - 5pm.

Calls may be recorded and/or monitored. Insurance underwritten by Norwich Union Insurance Limited. 
Registered in England No. 99122. Registered Office: 8 Surrey Street, Norwich NR1 3NG. Authorised and regulated by the
Financial Services Authority. Norwich Union may decline to quote in some circumstances. Age restrictions apply. Quotes
are valid for 30 days. 

NUT members can enjoy home and motor cover 
specially designed for student teachers - from Norwich Union -

Our policies include 
cover for:

HOME
• School property

and personal
items at home
and at work

• Landlords fixtures 
and fittings

• Alternative accommodation

MOTOR
• Colleagues and students

when travelling in your car

• Driving between 
work sites

• Any driving trips in
connection with your
occupation.

And with a 24/7 claims
line, we’ll be there
whenever you need us.

No wonder the NUT has
selected us as an endorsed
provider. SUNSET BLUSH

Pour 4 measures of tomato juice into a glass. Add a
little lemon juice, 2 dashes of Worcestershire sauce 

and 1 dash of Tabasco sauce. Stir well. Serve with mint.

This may be the first time you’ll need contents
or buildings insurance but if you choose
Teachers it won’t be the last time you qualify
for our discount.

As an NUT member you'll get a
12% discount each and every
year, as well as the
following valuable
product benefits…

• Free cover for school
equipment at home 

• Free accidental
damage cover for
your entertainment and
computer equipment 

• 0% interest when you pay
monthly by direct debit 

• £15 of Marks & Spencer
vouchers for each policy.

Congratulations!
You now qualify for our home insurance discount

We would like to make you aware that calls may be recorded and monitored. Your Marks & Spencer vouchers
will be sent to you by post within 28 days of receipt of your first premium. Teachers Assurance Company Ltd
is authorised and regulated by the Financial Services Authority (FSA), entered on the FSA Register, no.
202569. The National Union of Teachers is an introducer appointed representative of Teachers
Provident Society Ltd. Registered office: Tringham House, Deansleigh Road, Bournemouth BH7 7DT.

Call now on 0800 37 8722
or visit www.teachers-group.co.uk to complete a
quotation request form quoting reference HN023

Receive an extra £10 Marks & Spencer voucher when you
buy via our website.
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Books for NQTs
Special

discounts
for NUT

members

Next Steps in Teaching
A Guide to Starting your Career in the
Secondary School
Chart your next steps in teaching from
finishing your teacher training
programme, your probationary year, and
then into the settled routine of the
second and third years of teaching.
NUT Price £12.00 RP £16.99

FAQs for NQTs
Practical Advice and Working
Solutions for Newly Qualified Teachers
Authoritative and useful answers to the
problems faced by new and trainee
teachers as they make the transition
from student.
NUT Price £12.00 RRP £16.99

A Newly Qualified Teacher’s
Manual
How to Meet the Induction Standards
This fully updated second edition of this
bestselling book offers practical and up-
to-date guidance for NQTs with specific
help in how to meet the Standards.
NUT Price £12.00 RRP £17.00

These offers are available exclusively to NUT members
and are not available in any bookshops. Discounts are
valid until 31 December 2008.

PL
EA

SE
D

ET
A

C
H

H
ER

E
A

N
D

R
ET

U
R

N



POST
Lucy Steepe
Routledge Education
2 Park Square
Milton Park
Abingdon
Oxon, OX14 4RN

CALL (credit cards)
+44 (0) 1264 343071

FAX

+44 (0) 1264 343005
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� CREDIT CARD (NB Select card type)

SELECT PAYMENT METHOD (please tick or fill appropriate boxes & select card type)
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TELEPHONE

NUT MEMBERSHIP NO:
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ORDER FORM  Please complete and return to:

PERSONAL DETAILS (PLEASE USE CAPS)

Next Steps in Teaching 978-0-415-31734-4 £12.00*

FAQs for NQTs 978-0-415-36796-7 £12.00*

A Newly Qualified
Teachers Manual 978-0-1-84312-046-9  £12.00*
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Please send me:

*These offers are available exclusively to NUT members and are not available in
any bookshops. Discounts are valid until 31 December 2008.
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Be one step ahead, subscribe to the TES and get...

Teaching tips from the leading
source of educational information

Subject series every week

100s of teaching job vacancies to
help you find that first job
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with advice for life outside the
classroom too
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for your student subscription now
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7FINDING THE RIGHT POST

FIRST POST
Welcome to the most comprehensive guide to finding a teaching
post. It contains information on the application arrangements for
all local authorities in England and Wales. It gives essential tips for
success in your application.

The information in the local authority directory section of this
guide is supplied to the NUT by local authorities themselves.

This guide is one of the many benefits and services that comes
free with membership of the National Union of Teachers.

FINDING THE RIGHT POST
Where and When are Teaching Posts Advertised?
The first task is to locate vacancies for teaching posts. Teaching
posts are widely advertised.

The NUT and Eteach have teamed up to provide a free Job Club
service where students can search for jobs online. Visit the NUT’s
website www.teachers.org.uk and click on Job Club or visit
www.eteach.com.

Another useful website is www.targetjobs.co.uk/teaching-and-
education.

A good source of advertisements is the Times Educational
Supplement (TES) published every Friday or visit www.jobs.tes.co.uk.

For quick links to other websites advertising teaching vacancies,
visit TeacherNet, the education site developed by the Department
for Children, Schools and Families www.teachernet.gov.uk/jobs.

Teaching advertisements sometimes appear in the minority
ethnic press and in the lesbian and gay press. Posts in religious
schools are advertised in the relevant denominational newspapers.

Many local authorities and schools publish vacancy lists and
bulletins to which you may have access. Local authorities also
advertise posts on their own websites. Schools sometimes write
directly to colleges and university departments with details of
teaching posts available.

Local authority entries in this guide give details of how, when
and where they individually advertise their vacancies.
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Vacancies can occur at any time but start looking for
advertisements from January and February onwards. The majority
of posts are advertised in May and June. Most students obtain
their posts during the summer term. Posts continue to be
advertised well into the autumn term.

Is This the Post for You?
You are most likely to be successful if the post advertised is close
to the age range or subject area for which you have been trained.
If you are prepared to be flexible, however, you will widen the
number of posts available to you. You will be paid on the main pay
scale for classroom teachers.

If the post you are interested in is not advertised as full-time
and permanent you should check the exact nature of the contract
being offered. Information about the different contract types can
be found later in this guide.

Supply Teaching
Work as a supply teacher can be found through local authorities,
schools or teaching agencies. Teaching agencies do not all pay
salaries in accordance with the School Teachers’ Pay and Conditions
document. In England, you are entitled to work on a short-term
supply basis for up to four terms without having to serve an
induction period. In Wales, you are eligible to work as a short-term
supply teacher for a maximum of five years from the date of
gaining qualified teacher status (QTS). Before you accept any supply
work find out exactly what you are being offered. If you have any
queries, contact your NUT regional office in England or NUT Cymru
in Wales.

You can find out about induction and supply teaching in the
section on induction later in this booklet.



your first post
your union

your book…

How To Survive Your
First Year in Teaching
by Sue Cowley

Sue Cowley, author of the best selling book,
Getting the X@#!* to Behave, has written an
essential survival guide for first year teachers.
Now this special edition is FREE for new NUT
members in their first year of teaching.

It can be your book in two ticks.

All you need to do is:

1. tell the NUT where you’re teaching

2. give the NUT your direct debit details

Look out for your direct debit instruction form,
coming to you from NUT Headquarters, or call
the NUT Membership hotline on: 0845 300
1669, Monday-Friday, 9am-5pm.

�
�
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APPLYING FOR A TEACHING POST
Sending Off for Details
You should seek, even at this stage, to make the right
impression with prospective employers. Follow their instructions
when you send for details. For instance, do not phone if they ask you
to write. Enclose a large stamped addressed envelope if requested.

Information about the Post
It is likely that, when you ask for details about a teaching vacancy,
you will be sent a recruitment pack containing:
� an application form
� information about the school
� information about the local authority
� the equal opportunities policies of the school and the local

authority
� a job description
� a person specification (see below)
� notes of guidance on the appointments procedure.

When you apply for a teaching vacancy through the NUT’s Job
Club, you will find much of this information available online.

How to Use a Person Specification
A person specification includes the selection criteria for
shortlisting and interviewing. It lists the qualifications, knowledge,
experience and skills required by the postholder in order to carry
out the tasks in the job description.

The person specification helps the employer to be fair and
non-discriminatory.

It helps you to show how your knowledge, experience and skills
match the employer’s requirements.

The most successful applications are the ones where the
applicants have demonstrated through their experience how they
meet the criteria listed in the person specification.

Writing Successful Job Applications
Your application provides the evidence the prospective employer
needs about you when deciding on a shortlist.



A VOICE FOR
YOUNG TEACHERS

The NUT seeks to involve a new generation of
young teachers in the Union.

A newly established young teachers’ advisory
committee now advises the NUT Executive on
matters affecting young teachers.

All NUT members aged 35 or under are in the
young teachers’ movement.

You will:

� automatically become a member of both the
national and your local NUT young teachers’
section

� be eligible to attend both local and national
young teachers’ conferences.

For further details contact the
NUT’s Young Teachers’ Unit at
youngteachers@nut.org.uk

Use your voice
and get involved
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You will probably be asked to provide a supporting statement.
This is your opportunity to demonstrate why you should be
shortlisted. Use your supporting statement to write down evidence
that you meet all of the essential selection criteria listed in the
person specification.

Below are some suggestions that may help you to maximise
your chances of being called for interview.

� DO read carefully the notes of guidance on the appointments
procedure and follow the employer’s instructions.

� DO first prepare a rough draft.
� DO look at each criterion of the person specification and relate

your knowledge, experience and skills to each one when you
write your supporting statement.

� DO be specific and concise.
� DO pay attention to spelling and grammar.
� DO set out your application so that it is clear and easy to read.

Remember that the members of the selection panel are likely to
be very busy people who will appreciate clarity and brevity.

� DO make sure that you use a good quality black pen to fill in
the application form so that it can be photocopied easily. You
may wish to use a computer to prepare your supporting
statement. The statement can be attached as a separate
document.

� DO ask someone else to check your application before you
send it off.

� DO keep a copy of your application. It will be referred to at the
interview and it will help you to complete other applications
more quickly.

� DO make sure you answer all the questions on the application
form.

� DO NOT include a curriculum vitae (CV) unless one is requested.
� DO NOT provide irrelevant information.
� DO NOT include anything in your application which you could

not back up in an interview.
� DO NOT miss the closing date!



OPEN ALL HOURS
The NUT’s shop is now open for orders for
NUT merchandise on our secure website.

www.shop.teachers.org.uk

Choose from a range of goods. NUT pens,
badges, belt-clip key tags, mugs and
exhibition bags are just some of

the items you can order.

Using your credit or debit card, you can
order directly from our secure website.

Or you can print off your order and send it
with a cheque through the post.

M
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Choosing Referees
Usually, you will be asked to provide two referees.

You will be expected to give at least one referee who can
comment on your teacher training experience. Some colleges and
departments specify which tutor or other person should be named
as a referee. If you have the choice, select someone who can
comment on your academic ability and your teaching performance.
It is most helpful if a school learns from your referee that you were
successful on school placement.

You may also wish to name a head teacher or teacher from one
of your placement schools. If you are a secondary education
student, you may wish to ask the head of faculty in which you
were training.

Always ask those you wish to name as referees for their
permission before listing them. Tell them each time you apply for a
different post, so that they do not unexpectedly receive requests
for references. Remember, references are confidential between the
prospective employer and the referees.

Criminal Records Bureau
Once an appointment is offered, you will be asked to apply for an
Enhanced Disclosure from the Criminal Records Bureau (CRB).
Your employer processes this application.

The disclosure will include information from the local police
records such as acquittals or other non-conviction information, in
addition to any convictions.

The CRB will provide you with a copy of the information sent to
your employer so that you may check that you have been correctly
identified and the information supplied is accurate.

If you have concerns about the accuracy of checks carried out by
the CRB, contact your NUT regional office in England or NUT
Cymru in Wales.

Criminal Convictions
You may be asked to declare any criminal convictions you have,
including those which would normally be regarded as ‘spent’. You
must fill in this section truthfully and include any juvenile or adult



opening the doors
to learning?

go for NUT CPD @
www.teachers.org.uk

Wherever you are,
whenever you need us.

Visit the NUT
online!
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conviction. If you are asked to provide details of any caution or
bind over, similarly you must answer truthfully.

The police may disclose information about you which they have
on record.

Failure to answer these questions truthfully or giving false or
misleading information may have serious consequences, such as
summary dismissal or a criminal charge.

For further advice you should contact your NUT regional office
in England or NUT Cymru in Wales.

INTERVIEWS
The purpose of an interview is to select the best candidate for the
post. It also gives you the opportunity to assess if it is the right post
for you. There are two stages to a successful interview. These are:
� preparing for the interview; and
� the interview itself.

Preparing for the Interview
Thorough preparation before an interview is crucial to success on
the day. If you are well-prepared, you can be more confident in
your performance and you will be more likely to say what you
intend to at interview.

Below are some suggestions to help you to prepare well for an
interview.

� DO re-read your application form. This will provide you with a
starting point for your interview preparation.

� DO prepare key points and examples of your knowledge,
experience and skills to give evidence to the interview panel
that you meet each of the selection criteria.

� DO keep informed about educational developments and be
familiar with the terminology used to describe them. There is a
section towards the back of this document on useful
abbreviations and references that will help you with this.

� DO prepare to answer job-related questions, for example, on
discipline, classroom management, the literacy strategy or GCSE.

� DO pay particular attention to how the requirements of the
National Curriculum impact on your subject or age range.
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� DO have a basic understanding of any recent official reports on
your subject area or age range, for example, Ofsted or Estyn
reports. Your tutors and your college librarians should be able
to give you more guidance on what is particularly relevant.

� DO read The Teacher magazine which you will receive as
a student member of the NUT. The NUT’s website at
www.teachers.org.uk is another important source of information.

� DO make sure you read all the details about the school and the post.
� DO accept any invitation to visit the school before the

interview. If possible, look at what happens in the classroom.
Talk to children and show an interest in their activities. Think in
advance of any questions you wish to ask.

� DO let the school know if you have any access requirements.
� DO make sure you know how to find the school and how to

arrive on time for the interview.

� DO NOT forget to confirm that you can attend the interview!

The Interview Itself
You have prepared well, so you can now face the interview itself
with confidence!

Sometimes the interview panel will consist solely of the head
teacher and the chair of governors. Sometimes, it will include all of
the governors and members of the local authority advisory staff.

Below are some suggestions to help you to have a successful
interview.

� DO give answers based on your own experience, using phrases
such as “My role was...” and “I organised...”.

� DO repeat and expand upon what you have said on your
application form. The panel will not have memorised your form!

� DO feel free to take in a clipboard listing your key ‘MUST SAY’
points and say these at the end of the interview if you have not
had the opportunity earlier.

� DO feel free to use a pen and paper, for example, to jot down
key points, before beginning your answer.

� DO feel free to pause before answering if you wish to collect
your thoughts.
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� DO ask for the question to be repeated if you do not hear it
properly or if you are not sure what a question means.

� DO ask the panel if you have said enough if you feel that your
answer is too long.

� DO be positive and enthusiastic.
� DO wear clothes which make you feel confident about the

image you project.
� DO prepare one or two short questions which might be

appropriate to ask at the end of the interview.

� DO NOT worry about being nervous. It is natural.
� DO NOT be put off by the other candidates when waiting

together.
� DO NOT worry if you dry up. Just pause for a few moments and

carry on.
� DO NOT give just ‘yes’ or ‘no’ answers.
� DO NOT be negative about yourself.

Your Right to a Fair Deal
All applicants and interviewees have a right to a fair deal. The
NUT has been successful in persuading many local authorities and
schools to operate fair appointments procedures. It is unlawful for
employers to discriminate on grounds of disability, race, sex,
sexual orientation, religion or belief, age, part-time status or fixed-
term status or trade union activity. The NUT has worked hard to
encourage employers to implement anti-discrimination law and to
stop unfairness of any kind.

If you are a disabled applicant, you have a right to ask for
adjustments such as written information in large print or level
access to the interview room, to enable you to participate in the
recruitment procedure on an equal basis with other candidates.

During the interview, you should not be asked questions on
marital status, family commitments, sexual orientation or, in a non-
denominational school, about religious beliefs. Such questions
could infringe the law and good practice on equal opportunities.
Questions based on gender or race stereotyping are also
unacceptable.
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One response to this sort of question is to address yourself to
the chair of the interview panel and to ask, politely, if the panel
wishes you to answer such a question. It may be that you will
prompt the realisation that the question is inappropriate and
should be withdrawn.

Many local authorities have adopted the good practice of
including forms for equality monitoring, which are looked at only
after interview and which are there to ensure that local authorities
can monitor the impact of their equal opportunities policies. The
NUT advises you to complete and return these forms.

Withdrawing from an Interview
It is not unusual for an applicant to arrive at the school on the day
of the interview and realise that the post is not suitable.

If this occurs you can withdraw without causing too much
upset. You can politely and tactfully ask to be excused after you
have been shown around the school. Alternatively, at some stage
in the interview, usually at the end, you will be asked if you are
still a serious candidate. Again you can tactfully back out. If you
do either of these things, you should still get your travelling
expenses.

If you do not wish to be offered the post, find a means of
conveying that to the panel before a decision is reached. Failing to
do this will have wasted their time and may result in your not
being paid travel expenses.

Interview Expenses
When you are invited to attend for interview, it is reasonable for
you to make enquiries as to the arrangements for payment of
expenses before you decide to attend. Seek information as to
entitlement to costs of travel, subsistence and accommodation if
needed.

The expenses available may be subject to limits and if you
need accommodation you should seek advice from the school
concerned about facilities in the area which are within those
limits.
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CONGRATULATIONS –
YOU ARE OFFERED THE POST!
Do you want it?
If you have another interview for a post you would prefer
in a few days’ time, you could ask the panel if they will
hold a job offer open until after the other interview. They will
almost certainly ask you to make up your mind immediately.
This is understandable because they may not want to risk losing
another candidate whilst waiting for the result of your second
interview.

It is unprofessional to accept a job at the interview and then
renege on this acceptance later. You should decide at the time and
stick to that decision. If you do not, there could be unfortunate
consequences, not least that some colleges/universities will not
give you any further references.

Accepting the Post
A spoken offer and acceptance of a teaching post establish a
legal contract even if there is nothing in writing to confirm
the agreement. If you are not sure of the exact terms of the
post being offered to you, then accept orally but “subject to
contract”.

Once you have accepted an offer, you will be sent a
letter confirming your appointment. Make sure you respond
promptly to this letter to confirm your acceptance of the
post. Keep a copy of your reply. Before you confirm your
acceptance of the appointment in writing, make sure that
you are clear about the type of contract you are being offered.
There is information in this guide about types of contract. If you
have any queries, contact your NUT regional office in England or
NUT Cymru in Wales.

No school should withdraw an appointment offer made orally.
If there is an attempt to do so, contact the NUT as soon as
possible.



21SALARY MATTERS

IF YOU ARE NOT SUCCESSFUL THIS TIME
Make sure you accept your non-appointment gracefully. You may
have been very close to getting the job and governors or local
authority advisers may be present at future interviews you
attend.

If offered the chance of a debriefing, take it. If it is not
offered, you may wish to ask for some guidance on your
performance. Any opportunity to improve should be welcomed.

Spend some time on your analysis of how you performed.
Realise that if you are being interviewed regularly, your
applications must be reasonable but perhaps you need to work on
your interview technique.

Discuss this with your tutors and any head teachers or
experienced teachers you know and take the opportunity to attend
any training sessions in interview techniques offered by your
college/university. In some areas the NUT offers such advice. Look
out for these opportunities.

SALARY MATTERS
As a classroom teacher in a local authority maintained school, you
will almost certainly be paid on the pay scales set out in the School
Teachers’ Pay and Conditions Document.

Teachers’ pay is determined by the Secretary of State for
Children, Schools and Families after recommendations
are made by the School Teachers’ Review Body (STRB).
The STRB was established by the Government as an
independent body. Its recommendations, however, rarely
vary from the Government’s wishes. The NUT is
campaigning for the restoration of proper negotiating
machinery for teacher unions and their employers.
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Main Pay Scale for Classroom Teachers
You will initially be paid on the six point Main Pay Scale for
classroom teachers. There are four separate scales, for teachers in:
Inner London; Outer London; the Fringe Area; and the rest of
England and Wales.

The current values from 1 September 2007, are set out below.
In addition, allowances may be payable to reflect teaching and

learning responsibilities, recruitment/retention incentives and
special needs teaching.

Pay from 1 September 2007
Scale Inner Outer Fringe Rest of
Point London London Area E & W

£ £ £ £

M1 24,168 23,118 21,102 20,133

M2 25,548 24,501 22,692 21,726

M3 27,327 26,247 24,438 23,472

M4 29,328 28,053 26,250 25,278

M5 31,584 30,432 28,239 27,270

M6 33,936 32,751 30,393 29,427

Inner London Area
Teachers in the following areas will be paid on the Inner London
pay scale.

Barking and Dagenham, Brent, Camden, City of London, Ealing,
Greenwich, Hackney, Hammersmith and Fulham, Haringey, Islington,
Kensington and Chelsea, Lambeth, Lewisham, Merton, Newham,
Southwark, Tower Hamlets, Wandsworth and Westminster.

Outer London Area
Teachers in the following areas will be paid on the Outer London
pay scale.

Barnet, Bexley, Bromley, Croydon, Enfield, Harrow, Havering,
Hillingdon, Hounslow, Kingston upon Thames, Redbridge, Richmond,
Sutton and Waltham Forest.
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Fringe Area
Teachers in the following areas will be paid on the Fringe Area pay
scale.

The whole of Surrey and the district council areas of: Bracknell
Forest, Slough, Windsor and Maidenhead (in Berkshire); South
Buckinghamshire and Chiltern (in Buckinghamshire); Basildon,
Brentwood, Epping Forest, Harlow and Thurrock (in Essex);
Broxbourne, Dacorum, East Hertfordshire, Hertsmere, St Albans,
Three Rivers, Watford and Welwyn Hatfield (in Hertfordshire);
Dartford and Sevenoaks (in Kent); and Crawley (in West Sussex).

Starting Salary
Teachers taking up their first appointment will normally be placed
on point M1 of the common pay scale.

Mature entrants may be allocated additional scale points on
appointment for experience gained outside teaching. This may
include relevant work experience or unremunerated activities. The
allocation of such scale points is not mandatory, unlike the annual
additional scale points for experience gained inside teaching, but
the NUT believes that governing bodies should always take such
experience into account and allocate scale points where appropriate.

CONTRACTS
You should give priority to seeking a permanent teaching post.
There may be circumstances, however, where you are unable to
obtain such a post. You may find, for example, if you are restricted
to a particular area, that the only posts available to you are
temporary or fixed term.

Fixed term or temporary contracts end either on a specific date,
after a specific period of time or on the completion of a specific
task. They are frequently used where teachers are employed to
cover maternity leave, long-term sickness absence, secondments
or pending a permanent appointment. The NUT opposes the use of
fixed term contracts for inductees or for so-called budgetary
reasons.
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The law provides that fixed term and temporary employees
must not be treated less favourably than similar permanent
employees with regard to pay, conditions of service, pensions and
training opportunities, and also places restrictions on the repeated
use of fixed term contracts.

Fixed term and temporary contracts are sometimes used unfairly
as a form of probation or in anticipation of falling rolls or future
budget reductions. If you believe you have been offered a fixed
term contract for one of these reasons, you should contact your
NUT regional office in England or NUT Cymru in Wales.

It is a common misconception that teachers employed on fixed
term and temporary contracts cannot gain the same employment
rights as colleagues on permanent contracts. Regardless of
whether you work on a full-time, part-time, temporary or
permanent basis, once you have completed 12 months of
continuous service with the same employer, you have the right not
to be unfairly dismissed. Non-renewal of a fixed term contract is, in
law, a dismissal and if the dismissal is not for a fair reason, you
may have a legal remedy. Once you have completed two years’
continuous service as a teacher, with one employer or with one or
more employers in the state sector, you have the right to a
redundancy payment.

If you are concerned or uncertain about anything set out in a
contract you have been offered, please seek professional help and
advice from your NUT regional office in England or from NUT
Cymru in Wales.

INDUCTION AS A NEW TEACHER IN
ENGLAND AND WALES
As a newly qualified teacher, you will be required to complete an
induction programme, usually lasting one academic year, on taking
up your first teaching post.

In England, trainee teachers are required to pass the literacy,
numeracy and ICT skills tests in order to gain qualified teacher
status (QTS). This is not the case in Wales. Induction can only begin
when a teacher has been awarded QTS.
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Induction must be provided for all newly qualified teachers
appointed to teaching posts in maintained nursery, primary or
secondary schools or in non-maintained or maintained special
schools. Induction cannot be served in a pupil referral unit or early
years centre not legally designated as a school.

Induction: where?
Induction can be completed in sixth form colleges or independent
schools which meet certain requirements. There is no legal
requirement, however, on sixth form colleges or independent
schools to offer induction.

If you choose to teach on a peripatetic basis you will also
have to serve an induction period. If your first post is in more
than one school, you should seek further information from
your NUT regional office in England or from NUT Cymru in Wales.

As a newly qualified teacher, you should not be appointed to
any school deemed to be in need of special measures unless it has
been certified, in writing, by an HMI that the school is able to
provide induction. If you decide that you wish to teach in a school
under special measures, you should seek advice from your NUT
regional office in England or from NUT Cymru in Wales.

Induction: when?
There is no requirement for you to start your induction within a
certain time after completion of your initial teacher training,
except if you are employed as a supply teacher. See below for
information on induction and supply.

Once a programme of induction has begun, it should normally
be completed within five years. If the programme is not completed
within that time you can apply for an extension.

If you are appointed to a part-time teaching post, this should
still allow completion of your induction. The length of the
induction period will be calculated on a pro-rata basis.

Induction and supply teaching
In England, if you are working as a supply teacher, you cannot
count periods of less than one term in a particular school towards
the induction period.
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In Wales, local authorities have discretionary powers to
determine when a period of teaching that is not for a full term or
two consecutive half terms can count as a term for the purposes of
induction.

In England, you are entitled to work on a short-term supply
placement for up to four terms from the date of your first supply
placement without having to serve an induction period. You will
not lose your qualified teacher status after this four term limit, but
you cannot continue to work on short-term non-inductable
placements. In exceptional circumstances, however, the local
authority may be able to extend your entitlement to undertake
short-term supply work up to an additional 12 months. If you have
worked for four terms on a short-term supply basis and have not
been able to secure an inductable placement, you should seek
advice from your NUT regional office.

In Wales, newly qualified teachers are eligible to work as
short term supply teachers for a maximum of five years from the
date of gaining qualified teacher status. If you have worked for five
years on a short term supply basis and have not been able to
secure an inductable placement, you should seek advice from NUT
Cymru.

Support during induction
The induction arrangements which are offered by a particular
school may be a factor which influences whether or not you decide
to accept an offer of a teaching post. You may wish to ask about
induction arrangements at your interview.

As a newly qualified teacher, you should have a maximum of 90
per cent of the average teaching load in order that your induction
period can be properly supported. This time should be in addition
to the 10 per cent Planning, Preparation and Assessment (PPA)
time to which all teachers are entitled.

You should also be provided with a programme of monitoring
and support which is tailored to your individual needs and which
will help you meet the requirements for satisfactory completion of
the induction period.
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For more information the NUT’s “Induction: A Really Useful
Guide for Newly Qualified Teachers” is available to download from
the NUT website www.teachers.org.uk.

HOW TO REGISTER WITH THE
GENERAL TEACHING COUNCILS IN
ENGLAND AND WALES
To teach in maintained schools in England or in Wales as a
qualified teacher, you must be registered with the GTC for England
or the GTC for Wales, as appropriate.

Your teacher training institution will supply your details to the
GTC. The GTC will write to you advising you of your unique teacher
reference number. That number will remain with you for your
career in the profession. You will be asked to provide confirmation
of your name, date of birth and the contact address to which will
be sent your qualified teacher certificate. The NUT advises its
members to pay the registration fee by direct debit.

For more information, visit www.gtce.org.uk. In Wales, visit
www.gtcw.org.uk.

If you need advice about the registration process, contact your
NUT regional office in England or NUT Cymru in Wales.

You need to register before you begin your first teaching post,
including supply teaching. When you are given your GTCE or GTCW
registration number, keep a record of it for reference when needed.

FURTHER INFORMATION AND ADVICE
Visit www.teachers.org.uk for further information on topics in this
NUT Guide. Contact your NUT regional office in England or NUT
Cymru in Wales for further advice on any matter relating to your
future career in teaching.

See the back of this booklet for NUT contact details.

IN-SERVICE NUT MEMBERSHIP
The NUT will support you into your first classroom and beyond.
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In-service membership of the NUT guarantees that you will have
high quality support and information in your new post. New
teachers are offered training courses, advice and information.
Should things go wrong, the most comprehensive network of
experienced casework officers and legal staff of any teachers’
organisation is available to support NUT members.

BECAUSE WE’RE WORTH IT
NUT membership continues to grow … because we’re worth it.

NUT membership is high value but it’s neither cheap nor free.
With the best of legal and professional services available to you

on your doorstep from our network of regional offices in England
and NUT Cymru in Wales; and with education policies and
professional and legal support that seek to protect and promote
the interests of teachers and their pupils, NUT membership is your
‘best buy’.

The NUT recognises that, when starting their careers, straight
from college or university, newly qualified teachers have few
resources. So no subscription is payable in the first term of teaching.
Subscription is then payable at either a half or a quarter of the full
rate, depending on when colleagues were first appointed.

We don’t promise to be the cheapest – JUST THE BEST!

WORKING FOR YOU
The NUT campaigns on the issues which affect you as a teacher.
The NUT:
� influences government in setting national and local policies
� campaigns for proper pay for teachers
� campaigns for better pensions and conditions of service
� works for a healthy and safer working environment
� promotes equality in the workplace
� raises the status of teachers
� campaigns for better training.





Education
Personnel
Management

St John’s House
Spitfire Close, Ermine Business Park,

Huntingdon, Cambridgeshire PE29 6EP

e-mail: epm@epm.co.uk
www.epm.co.uk

Tel: 01480 431993
Fax: 01480 431992

Looking For Your
First Teaching Post?

Visit the EPM website:
www.epm.co.uk

You can register your availability for a teaching
post, see ‘Post your CV’ and find help with your
application letter, see ‘Applying for your First
Teaching Post’.

This is a free service for teacher training
students. Your registration is secure and available
to hundreds of primary and secondary schools
and colleges in England and Wales
who are EPM subscribers.

You can also view current
vacancies being advertised on
the web and contact schools
direct, see ‘Job Seekers’.

A Free Service
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ENGLISH COUNTIES, METROPOLITAN DISTRICTS,
ENGLISH UNITARY AUTHORITIES

BARNSLEY
Human Resources, Yorkshire House, 18 Shambles Street,
Barnsley, S70 2SW.
Telephone: (01226) 774492
Fax: (01226) 774492
Advertised as required. Advertisements usually appear in the TES. Job
vacancies are also advertised on the website www.barnsley.gov.uk. The
website is updated every Friday.

BATH AND NORTH EAST SOMERSET
School’s Personnel Service, PO Box 25, Temple Street,
Keynsham, Bristol BS31 1DN.
Tel: (01225) 395145
There are 55 primary, 8 infant, 13 secondary and 3 special schools in Bath
and North East Somerset.
All teaching posts are advertised on our website www.bathnes.gov.uk
(see A-Z, under ‘jobs’) and in other external publications such as the TES.
Schools are responsible for their own recruitment and selection. Once
appointed, Newly Qualified Teachers have a strong Induction Support
Programme, ensuring that the professional and career development of our
NQTs is built upon a firm foundation. For further information, see our NQT
website on www.bathnes.gov.uk/nqt or contact the Schools’
Workforce Reform Adviser, winifred_thomson@bathnes.gov.uk

BEDFORDSHIRE
Schools’ Personnel Service (NQTs), County Hall, Bedford, MK42 9AP.
Tel: (01234) 228238
There are 221 schools within Bedfordshire, organised as a three-tier system
of lower, middle and upper schools. This is especially useful for new
teachers who may want to develop their experience across key stages. Our
Ofsted report praised our good working relationship with schools and
especially our support of NQTs. For applicants, a database system operates
from January each year to help trainees find their first posts. The local
authority also operates its own supply teacher service – HEART. For
information packs contact us on tel: (01234) 228872 or go to
www.bedfordshire.gov.uk/learning for current vacancies and to apply
online.

We look forward to hearing from you!
BEDFORDSHIRE … a great place to teach.
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BIRMINGHAM
Schools Plus, 6th Floor, 38/50 Orphanage Road, Erdington, Birmingham
B24 9HW.
Tel: (0121) 464 5228
Website: www.bgfl.org/vacancies
Please contact the above for details of the teacher recruitment policy.

BLACKBURN WITH DARWEN
E-mail: heather.lofthouse@croshill.blackburn.sch.uk
Blackburn with Darwen Children’s Services Department is high achieving,
inclusive and creative. We recognise that recently trained teachers have a
particularly important role in helping to realise that vision.
The Schools and Children’s Services Department have developed a
structured programme of support for NQTs and both are committed to
their continued professional development.
Primary – A recommended candidate list is operated for the borough for
primary candidates. For further information and an application form please
contact Heather Lofthouse, tel: (01254) 666045.
E-mail: heather.lofthouse@croshill.blackburn.sch.uk

BLACKPOOL
Blackpool Children and Young People’s Department, Progress House, Clifton
Road, Blackpool FY4 4US.
Unitary authority. Vacancies advertised as required on individual school
basis in the TES and Blackpool Evening Gazette.
A vacancy bulletin is also available and copies can be obtained, during
term time, from the above address. Vacancies are posted on the internet at
www.jobs.blackpool.gov.uk.
In Blackpool there are:
• Chances to demonstrate and develop skills
• Structured and supportive induction
• Opportunities for accredited CPD.
All NQTs receive an NQT portfolio and the local authority works in
partnership with schools to provide a structured programme, including
conferences and workshops designed to support transition from ITT.
For advice and support please contact Gwyneth Hunt, School Workforce
Professional Development Adviser.
Tel: (01253) 476534 or e-mail gwyneth.hunt@blackpool.gov.uk

BOLTON
Workforce Development, Castle Hill Centre, Castleton Street, Bolton, BL2 2JW.
Tel: (01204) 338335/338337
E-mail: sharon.goodall@bolton.gov.uk or marie.foley@bolton.gov.uk
Website: www.abrightercareer.co.uk
A Brighter Career in Bolton
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As part of the Bolton Family our teachers benefit from working in one of
the largest towns in the UK. It’s a town with big ambitions for its pupils and
with great talent in its teachers, as well as being a vibrant multi-cultural
place to work.
Working in partnership with local schools, Bolton Council is dedicated to
supporting the continual development of newly qualified teachers so that
they can play a central role in enriching the opportunities and raising
standards for Bolton’s children and young people.
Newly qualified teachers in Bolton can expect:
• First class NQT induction
• Learning and development guarantee
• Leadership development supported by Bolton Leadership Collaborative
• Challenges and rewards
• Diverse range of over 100 schools
• Excellent transport links
• Affordable housing.
Bolton is renowned for its trailblazing achievements and is often at the
forefront of government pilots, has a sound Children’s Plan which everyone
working with children and young people subscribes to,and works in partnership
with many agencies to ensure improved outcomes for the next generation.
On a personal level, Bolton offers a great place to live with vibrant new
shopping centres, thriving night life, moorland surroundings and country
and local parks.
All provide a great backdrop to a successful working life.
Applications are invited from newly qualified primary teachers who wish to
teach Foundation, Key Stage 1 or 2, for inclusion in the pool (closing date
for pool applications is 15 February 2008).
Vacancies for NQTs in secondary and special schools will be advertised on
our website and in the TES.
“Every Child Matters in the Bolton Family”
Bolton Council is committed to safeguarding and promoting the welfare of
young people and expects all staff and volunteers to share this commitment.

BOURNEMOUTH
Children’s Services HR, Support for Children & Young People, Dorset House,
20-22 Christchurch Road, Bournemouth BH1 3NL.
Tel: (01202) 456142 Fax: (01202) 456191
E-mail: alison.piper@bournemouth.gov.uk
Website: www.bournemouth.gov.uk
Bournemouth offers you opportunities to work in a beautiful part of the
country. Situated centrally along the south coast, the town has good links
to the rest of the UK, as well as both air and ferry links to the continent
from nearby Bournemouth International Airport and the ports of Poole and
Southampton. There is no pool system and NQTs should apply direct to
individual schools when vacancies are advertised. Teaching posts are
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advertised on the borough website – www.bournemouth.gov.uk – which is
updated weekly. Vacancies can also be found at www.schooljobs.com.
Some posts are also advertised in the TES and local press (The Daily Echo).
There is an established programme of induction and support for newly
qualified teachers with significant opportunities for career development. A
full list of schools in the borough can be found with other relevant
information on the Bournemouth website – address given above.

BRACKNELL FOREST
Bracknell Forest Borough Council, Education, Children’s Services & Libraries,
Recruitment Strategy Team, Seymour House, 38 Broadway, Bracknell,
Berkshire, RG12 1AU.
Tel: (01344) 354098 E-mail: teacher.recruitment@bracknell-forest.gov.uk
Website: www.bracknell-forest.gov.uk/nqt
Bracknell is a small and friendly local authority located in the heart of
Berkshire, 25 miles west of London and 12 miles east of Reading. We have
30 primary schools, 6 secondary schools and 1 special school.
There is no better place to start your teaching career. We are a supportive
authority who guides their NQTs through their early years as a teacher. An
NQT taking their first post in Bracknell Forest can benefit from:
• An excellent induction programme
• Enhanced salary rate at the Outer London Fringe rate
• A flexible benefits package
• An early salary start option
• Housing assistance.
This year we are operating both primary and secondary online application
pools – all details can be found on our website www.bracknell-
forest.gov.uk/nqt.
If you would like to be sent updates of vacancies as they arise, please send
either an e-mail or a text containing the following information:
• Your name
• Specify if Primary or Secondary (if secondary please identify your

specialist subject)
• Your college/university name
• Mobile telephone number and/or e-mail address
to teacher.recruitment@bracknell-forest.gov.uk or 07624 803320.
Posts are also advertised by Eteach and on the Bracknell Forest website.
For further information or advice please contact Jo or Sara in the
Recruitment Strategy Team who will be more than happy to assist.

BRADFORD
Education Bradford, Future House, Bradford, BD4 7EB.
Tel: (01274) 385992/3
E-Mail: education.advertising@educationbradford.com
Website: www.educationbradford.com
Advertised as required. Mainly TES, Bradford Telegraph & Argus and



Bracknell Forest is a small, friendly and successful
local authority located in the heart of Berkshire, 25
miles west of London, with 30 primary schools, 6
secondary schools and 1 special school.

This year we are operating both primary and secondary on-line
application pools - visit www.bracknell-forest.gov.uk/nqt to apply
for either pool, find out more about us and the excellent support
and benefits we offer.   

Alternatively register your interest in regular vacancies updates by
sending an email to teacher.recruitment@bracknell-forest.gov.uk or
a text to 07624 803320. We need to know your name, whether
you are Primary or Secondary trained, your specialist subject, your
College/University name, mobile phone number and/or email
address.

For further information or advice please contact Jo or Sara in the
School Recruitment Team, Bracknell Forest Borough Council,
Education, Children’s Services & Libraries,
Seymour House, 38 Broadway, Bracknell,
Berkshire, RG12 1AU
% 01344 354098

email
teacher.recruitment@
bracknell-forest.gov.uk 

website
www.bracknell-
forest.gov.uk/nqt

text message
07624 803320



There has never been a greater need for people 
with talent and vision to become teachers and 
there has never been a more exciting time to 

begin teaching in Bradford. 
 

Teachers are crucial to Bradford's successful 
regeneration, and if you come here to teach 

you will be choosing to develop your career in 
a fascinating and beautiful part of the country. 

 
Bradford schools are looking for creative and 
inspiring teachers to work in a progressive 

education environment to raise achievement  
for all our pupils.  We are delighted you are 
interested in teaching in Bradford, and look 

forward to welcoming you. 
 

Education Bradford also operates a supply 
service through a partnership with Bradford 

Education Professionals who can be 
contacted on 01274 377620. 

 
Advertising Service 
Education Bradford 

Future House, Bolling Road,  
Bradford, West Yorkshire, BD4 7EB 

Tel: 01274 385992/3, Fax: 01274 385989 
education.advertising@educationbradford.com 

Newly qualified teachers…  
 ...are welcomed to Bradford 

‘Positively welcoming applications from all parts of the community’ 
Achieving Excellence – Improving Together 

 All Education Bradford posts are subject to appropriate  
levels of Criminal Records Bureau checks 
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Yorkshire Post. A vacancy bulletin is produced weekly during term time and
is available on the website. Hard copies are also available on receipt of
SAE. Contact the advertising team at the above address. Education
Bradford also operates a supply service through a partnership with
Bradford Education Professionals who can be contacted on 01274 377620.
A full Induction and Mentoring Programme is provided for all NQTs.

BRIGHTON & HOVE
Schools Human Resources Team, Brighton & Hove Young Peoples Trust,
PO Box 2503, Kings House, Grand Avenue, Hove, BN3 2SU.
Tel: (01273) 293652
E-mail: ruth.cristie@brighton-hove.gov.uk
Currently no pool system. You are strongly advised to register online –
www.jobs.brighton-hove.gov.uk. All jobs are loaded on to the website and
there is a facility for e-mail alerts for particular vacancies. Further
information can be found on the jobs site about the schools’ service.
A key benefit of working as a teacher in Brighton & Hove is the investment
in training and development from your NQT year through to opportunities
to pursue a masters degree in teaching. The City Council also has key
worker housing and works in partnership with MOAT Housing to provide
teachers with an affordable home.

BRISTOL, CITY OF
Bristol Education Centre, Sheridan Road, Horfield, Bristol BS7 0PU.
Tel: (0117) 3773234 Fax: (0117) 9311619
E-mail: mike.king@bristol.gov.uk
Website: www.bristol-cyps.org.uk
Bristol welcomes applications from NQTs and has an extensive programme
of support and continuous professional development. There is no pool
system and applications should be made direct to schools, which advertise
their individual vacancies on our website and in a weekly term-time
bulletin. Bulletins can be sent to individuals on subscription (contact
information above). Also adverts may appear in the TES or local press.
Bristol is a city with a great quality of life, and home buy schemes may be
available in appropriate circumstances. Please contact Mike King,
Recruitment and Retention Adviser, for more information.

BUCKINGHAMSHIRE
Buckinghamshire County Council, Workforce Development Team, County Hall,
Aylesbury Buckinghamshire, HP21 1UZ.
Tel: (01296) 382765
E-mail: nqt@buckscc.gov.uk
Website: www.buckscc.gov.uk/work4us
Start your career here in Buckinghamshire and you can look forward to
enjoying all the opportunity, support and development you could want.
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It couldn't be easier to apply and you only have to do it once. To apply just
go online and we'll ensure your application has access to the entire range
of teaching opportunities for secondary, primary and special schools in
Buckinghamshire – taking all the hard work out of finding the right place
for you.
Visit our website, telephone or e-mail us, we are looking forward to
hearing from you.

BURY
Children’s Services, Athenaeum House, Market Street, Bury BL9 0BN.
Tel: (0161) 253 5619 for application forms.
Website: www.bury.gov.uk
As you approach an important and exciting time in your career we are
delighted that you are considering applying for a teaching post in Bury.
Bury is just off the M60 motorway and only half an hour away from
Manchester. Bury is a friendly and caring authority which has received
outstanding Ofsted results. Pupils in Bury consistently achieve standards
above the national average.
We operate a primary pool which is advertised in the January TES.
Application forms are available from Children’s Services. Summary details
of primary applicants are circulated to schools who can then request full
details of applicants matching vacancies. Schools with relevant vacancies
will contact you to arrange an interview. A register of secondary applicants
is held and circulated to schools. These details are collected at recruitment
fairs. Vacancies are usually advertised in the TES, The Catholic Teachers’
Gazette, in Bury libraries, in Bury Council’s ‘Children’s Services Bulletin’ and
on the Bury website.
Newly qualified teachers are offered a supportive, well established
centrally run induction programme. This includes a residential conference,
support from the Quality and Advisory Service and networking
opportunities. In subsequent years there is a wide range of professional
development opportunities on offer to schools.
If you would like more details please contact Carol Wilding at:
Children’s Services, Athenaeum House, Market Street, Bury BL9 0BN.
Tel: (0161) 253 5619.

CALDERDALE
Children and Young People’s Services, PO Box 33, Northgate House,
Northgate, Halifax HX1 1UN.
Tel: (01422) 392511
Website: www.calderdale.gov.uk
Opportunities to work in a lively, forward-looking authority, within a
stimulating environment located in the Pennines. We offer a Local
Authority induction programme supported by mentors and induction tutors
within each school.
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No pool system is in operation. Posts in primary, special and secondary
schools are advertised; either nationally in the TES, or in the local paper,
The Halifax Courier. Individuals can view vacancies on our website.

CAMBRIDGESHIRE
Cambridgeshire Advisory Service, Box no SCO2208, Scott House, 5 George
Street, Huntingdon, Cambridgeshire PE29 3AD.
Tel: (01480) 375909 Fax: (01480) 375853
Contact: Barbara Deacon, General Adviser – Workforce Development
E-mail: cas@cambridgeshire.gov.uk
Website: www.cambridgeshire.gov.uk/nqt
Cambridgeshire is an authority that recognises the importance of your
induction as a newly qualified teacher. Comprehensive support for NQTs
includes an induction conference, NQT networks and a comprehensive
course programme throughout the year. Key worker housing, gym
membership and corporate discount schemes are also available.
Contact us for an information pack and/or submit your CV to the NQT
database by going to epm.co.uk and selecting Cambridgeshire when you
come to the list of local authorities. The Cambridgeshire vacancy bulletin
can be found on the same website; posts are also advertised in the TES and
local press.

CHESHIRE
Cheshire County Council, Education Offices, County Hall, Chester CH1 1SQ.
Tel: (01244) 9602424
E-mail: educationhq@cheshire.gov.uk
Website: www.cheshire.gov.uk
Cheshire is a diverse county with an enviable quality of life and is one of
the country’s most affluent places to live and work.
Cheshire County Council is one of the largest local authorities and has a
population of more than 679,000. The County maintains 341 schools in
Cheshire, including nursery schools, primary schools, secondary schools,
special schools and a pupil referral unit.
If you choose to work for Cheshire, you will relish the challenge of raising
standards and really making your mark in an exciting, progressive and
rewarding environment.

How to apply:
The recruitment process involves a ‘no pool’ system – primary and
secondary posts are advertised as required in TES and/or local press. All
teaching vacancies can be viewed on our website, as detailed above.
Details of our supply teacher agency can also be found on the website.
Alternatively, please telephone:
West Cheshire – (01244) 405102 Mid Cheshire – (01270) 252744
East Cheshire – (01625) 533564
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CORNWALL
Children, Young People & Families Personnel Services, Room 411, New County
Hall, Truro, Cornwall TR1 3AY.
Tel: (01872) 322503
Fax: (01872) 322690
E-mail: cypfpersonnel@cornwall.gov.uk
Website: www.teachingsouthwest.org.uk
Application forms and details are available from head teachers of schools
who advertise in the TES and local press. All vacancies are outlined in a
weekly bulletin which can be viewed by accessing www.cornwall.gov.uk
(vacancies). Cornwall Children’s Services Authority is eager to recruit newly
qualified teachers for whom induction conferences are organised. No pool
system.

COVENTRY
Director of Children, Learning and Young People HR Recruitment Team,
Room 107, 1st Floor, Civic Centre, 2 Earl Street, Coventry CV1 5RR.
Tel: (024) 7683 2121
Minicom: (024) 7683 3487
No pool in operation. Posts in primary, special and secondary schools are
advertised as required, either nationally in the TES or locally in the
Coventry Evening Telegraph. Teacher Vacancy Bulletins are available to
teacher training establishments on receipt of a SAE, or to individuals on
collection from the HR recruitment team. Teachers’ recruitment helpline:
(024) 7683 2121. Vacancies can also be viewed by accessing the website –
www.coventry.gov.uk/teachingjobs. NQT database in operation and used
in conjunction with normal advertising process.

CUMBRIA
HR and Payroll Services, The Capita Building, Kingmoor Business Park,
Cumbria CA6 4SJ.
Tel: Enquiries (01228) 673692/673691 (supply)
Applications welcomed in response to individual advertised vacancies in
the local press; no pool system in operation but a supply list is maintained
on behalf of the local authority.
The majority of vacancies are advertised on the Cumbria County Council
website: www.cumbria.gov.uk/jobopportunities/currentvacancies.

DARLINGTON
Director of Children’s Services, Town Hall, Darlington. DL1 5QT.
Enquiries to Human Resources, Tel: (01325) 388080
Darlington does not operate a pool system for supply teachers. Vacancies
are advertised through our Recruitment Bureau or directly through the school,
usually in the TES and on the Council’s website at www.darlington.gov.uk.
Applications must be made for advertised posts as directed in the advert.
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DERBY, CITY OF
Children and Young People’s Services, Middleton House, 27 St Mary’s Gate,
Derby DE1 3NN.
Tel: (01332) 716890
E-mail: helen.jackson@derby.gov.uk; albert.king@derby.gov.uk
The vision of our Education Service is that Learning Brings Success.
Excellent learning opportunities throughout life will bring better life
choices and chances. The development and success of children, young
people and adults in the city is our shared, key focus.
We believe teaching is a rewarding and valuable profession and we are
committed to investing in our newly qualified teachers. We have high
expectations. In return we will play our part in supporting and developing
staff; helping them and our pupils to reach their full potential.
Our induction programme for newly qualified teachers complements and
enhances school-based induction. In partnership with the University of
Derby, the course offers the opportunity of accreditation towards a masters
degree. Building upon this we also offer a ‘Moving into a first Leadership
Role’, for teachers in their 2nd/3rd/4th year of teaching, which also gives
the opportunity for accreditation towards a masters degree. The Training
and Professional Development Programme offers a comprehensive range
of courses and developmental opportunities for all stages of a teacher’s
career. Derby City operates a supply teacher service, paying teachers
according to Teachers’ Pay and Conditions of Service.
Teaching vacancies are advertised in the TES, local press and in our vacancy
bulletin as well as on our own website www.derby.gov.uk. Applications
should be submitted to schools as indicated in the advertisement
details. Fortnightly vacancy bulletins are sent to all ITT providers. You can
be put on the vacancy bulletin e-mail distribution list by contacting
helen.jackson@derby.gov.uk
Derby City does not operate a pool. A register is held of secondary NQTs
wishing to seek employment in the city. You can get a teacher recruitment
pack – which includes information on NQT Induction Support Programmes
– from Albert King or Helen Jackson at the above address.

DERBYSHIRE
County Hall, Matlock, Derbyshire DE4 3AG.
Tel: (01629) 580000
Applications to be submitted to schools in accordance with advertisement.
Posts are advertised on ETeach and in the local and national press.
There is a register system for newly qualified teachers. To register
your interest in teaching in Derbyshire and receive an application
pack call Derbyshire on 08456 058058. Derbyshire also produces a
vacancy list each week which can be viewed on the following website
www.derbyshire.gov.uk/jobs.
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DEVON
Applications directly to schools, or as indicated in advertisement.
Teaching posts advertised in vacancy bulletin, local press and TES. Vacancy
bulletin available online at www.firstopforjobs.devon.gov.uk, or tel:
(01392) 383034.
General information about living and teaching in Devon and other SW
local authorities is available at www.teachingsouthwest.org.uk, e-mail:
teachsw@devon.gov.uk.

DONCASTER
A Class Location
Recruitment Strategy Manager, Doncaster Metropolitan Borough Council,
Human Resources, Council House, College Road, Doncaster, DN1 3AD.
Recruitment Strategy Manager e-mail: keith.robinson@doncaster.gov.uk
Tel: (01302) 737396
Doncaster offers a fantastic quality of life, competitively-priced housing, as
well as enjoying unrivalled communication links with the rest of the
country. What’s more, from a work perspective, you'll be able to experience
a wide range of education environments, from inner city to rural.
Our commitment to your professional development is unrivalled. We’ll help
you to identify your career path and equip you with fantastic classroom
management skills, at Induction and beyond, with the Doncaster
Professional Learning Framework.
We'll also support you in your first year by enrolling you in an Employee
Assistance Programme, operated by the Worklife Support team of the
Teacher Support Network.
To find out more about living and teaching in Doncaster, visit
www.aclasslocation.org.uk where you can register online to receive the
very latest teaching posts and other news updates. Or contact the
Recruitment Strategy Manager (RSM) by e-mail, to be sent the latest
vacancies each week.
Vacancies for all teaching posts are advertised as required by schools on
www.jobsdoncaster.co.uk. Many schools also advertise in the TES or on
www.e-teach.com.
Doncaster maintains very close advisor and RSM links to local colleges and
universities and offers an excellent Induction Support and Training
Programme for NQTs. This is led by School Improvement Advisors: Chris
Rutter (Primary) & Jean Spencer (Secondary), who can be contacted on
(01302) 737989 (Primary) / 736725 (Secondary) or by e-mail to:
school.improvement.service@doncaster.gov.uk.
Doncaster is strategically located on the East Coast mainline rail link
between London and Edinburgh and is within easy reach of the M1, A1(M),
M62, M18 & M180 motorway networks. It’s a fast developing area with
massive investment programmes in major developments within the
borough (the largest metropolitan borough in the country), such as; our
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recently opened international airport, a superb new central shopping and
transport interchange and the only education city project in the UK,
including a brand new waterside campus.
We wish you the very best of luck with your final year teaching studies, if
you’ve not yet qualified, and hope that you are fortunate enough to secure
a suitable post in a Doncaster school.

DORSET
E-mail: a.stillman@dorsetcc.gov.uk
Tel: (01305) 224663 Fax (01305) 224348
Website: www.dorsetforyou.com/teachingjobs
Dorset is an excellent local authority to live and work in. Our schools
achieve consistently high standards with most whole-local authority
measures being within the top 10-15 per cent of the country. The
environment, with the Jurassic coast, the Olympic sailing and the many
areas of outstanding natural beauty, all make this an excellent place to
enjoy life. All Dorset schools are co-educational and comprehensive with a
strong and successful emphasis on staff development and training.
We have a wide range of different types of school with some three-tier and
some two-tier systems coupled with both rural and urban settings. All
posts are advertised nationally on the local authority, NUT and Eteach
websites as well as mostly being in the national press.
Dorset offers excellent support for induction as well as actively engaging in
the SWIfT scheme to help teachers gain masters and other higher
qualifications. We are also very actively involved in training teachers and
support staff within our own schools through the HLTA, SCITT and
Employment-Based Routes (GTP, OTTP and RTP).
Applications should be directed to individual schools, all of which are
listed on www.dorsetforyou.com/sis and all jobs are advertised on
www.dorsetforyou.com/teachingjobs.
Dorset is an equal opportunities employer.

DUDLEY
Directorate of Children’s Services, Children’s Services Personnel, Westox
House, 1 Trinity Road, Dudley, West Midlands DY1 1JQ.
Tel: (01384) 814268 Fax: (01384) 815744
E-mail: Rachel.A.Jones@dudley.gov.uk
Website: www.dudley.gov.uk
Dudley is a pleasant residential area on the outskirts of the West Midlands.
The borough has plenty to offer for your leisure time including nightclubs,
cinemas, pubs (with plenty for the real ale connoisseur!), excellent
libraries, museums and art galleries. The area is well provided with leisure
centres; golf courses and full facilities for tennis, bowls and football are
available in most parks. Dudley is easily accessed via established motorway
links.
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Dudley schools have made significant progress in recent years; the future
expectations of our young people, their careers and society as a whole will
be ever higher. We believe that Dudley schools can provide a world class
education system that is second to none.
In Dudley we provide a highly effective accredited induction programme,
continuous professional development and assistance with finding suitable
accommodation.
Schools advertise vacancies in the local press, the TES and via
www.eteach.com. Job bulletins can be accessed via our website,
www.dudley.gov.uk. We operate a pool system for NQTs in partnership
with other Black Country local authorities via the Black Country School
Improvement Partnership, www.bcsip.org.

DURHAM
Education Development Service (Workforce Development), Children and
Young People’s Services, County Hall, Durham DH1 5UJ.
Tel: (0191) 383 3291
Website : www.durham.gov.uk/teaching – all adverts appear on this website.
Pool system operated for primary and secondary appointments.
Applications invited from November 2007 with a closing date of
31 January 2008 (late applications will be considered). NQTs and
experienced teachers are welcome to apply (SAE required). In addition
schools may advertise in the local or national press, usually the Northern
Echo (Wednesdays) or the TES. No vacancy list published.

EAST RIDING OF YORKSHIRE
Children, Family and Adult Services Directorate, County Hall, Beverley, East
Riding of Yorkshire HU17 9BA.
Tel: (01482) 392420
Most posts suitable for NQTs are advertised in the TES and may also be
found on the council's website – www.eastriding.gov.uk. NQTs are invited
to apply directly for individual schools.

EAST SUSSEX
Schools Workforce Recruitment Team, East Sussex County Council, County
Hall, St Anne’s Crescent, Lewes, East Sussex BN7 1SG.
Tel: (01273) 482 592
E-mail: recruitment.education@eastsussex.gov.uk
Website: www.eastsussex.gov.uk
East Sussex County Council has had a strong commitment to education
and improving children’s life chances for many years, and to deliver our
vision of learning in the 21st century we know we need to attract the best
teachers.
That’s why we don’t simply rely on the natural beauty of our county, its
good communications and quality of life to attract new recruits.



Last year:
I started as 
an NQT

This year:
I’ve got some exciting 

new hobbies to
keep me active 
after school.

Opportunities for NQTs in Essex, 
Southend-on-Sea and Thurrock
No matter how hands-on your course 
was, it’s hard to know exactly what life 
will be like running your own classroom. 
We believe in balance. While you can’t 
step straight into the shoes of those who
have been in the teaching profession 
for a while, at least you know they’ve 
been there before. As you develop your
teaching skills, you’ll benefi t from the
wisdom of your colleagues, just as they
will benefit from your freshness and
enthusiasm. With our incredibly diverse 
landscape, full of things to do, there’s 
nothing to stop you making the most of
life outside of school.

This time next year, your life will look 
very different. We think you’ll enjoy the
view here. For more information on how 
to apply, visit www.essexnqt.co.uk

Southend-on-Sea
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We know that teaching can be exciting, stretching and uniquely rewarding.
It can also be demanding and the level of accountability is high. That is
why we are focusing on integrated services for children and families and
the best possible support to front line professionals. East Sussex Children’s
Services Authority is committed to the safeguarding and promotion of the
welfare of all children and young people.
What can East Sussex offer you?
There are 194 schools across the county including infant, junior, primary
and secondary, from small rural to large urban, so you can be sure there
will be one that suits and needs you. NQTs are appointed through our
primary pool or secondary teachers register. Teachers are also recruited
through application to individual posts.
We have well developed support networks for NQTs and offer a wide
variety of tailored courses to guide you through national standards for
induction and onto a career ladder of professional development. We also
offer a full range of professional development opportunities, together with
other measures including support with housing.
A great place to live
London is easily accessible by train and the city of Brighton and Hove is just
on our western border. The county combines 63 miles of stunning coastline
together with areas of outstanding natural beauty. With regular sea
crossings to France and nearby Gatwick airport, East Sussex is a
springboard to the exploration of Europe.

ESSEX
School Workforce Recruitment Team, Schools, Children and Families
Directorate, PO Box 47, County Hall, Chelmsford CM2 6WN.
Tel: (01245) 436252
E-Mail: teaching@essexcc.gov.uk
From primaries in country villages to large secondary schools in major
centres, our schools are varied and interesting. But we need great teachers
to bring these schools to life for an audience of 200,000 students.
There are 570 schools in Essex, and our size and diversity means we’ve got
something for everyone. What’s more, we have a dynamic approach to
teaching that we think new teachers will find exciting. We’re looking for
people with ability and imagination, people who will inspire and challenge
our children to achieve their potential and contribute to their changing world.
Essex invites primary and secondary NQTs to apply for inclusion on a
centrally-held database which is made available online to all Essex schools
via the schools’ intranet. Details of applications are also forwarded to
Southend-on-Sea Borough Council and Thurrock Borough Council for
circulation among schools in their areas. NQTs can apply for inclusion on
the database at any time during the year, and may also specify which
parts of the county they wish to work in. Details of individual teaching
posts in schools may be found in Jobscene, which is published by the
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local authority each week during term time, or on our job website at
www.essexschoolsjobs.co.uk
Jobscene may be sent free of charge to NQTs for up to one term upon
application to the address above.
There’s no better choice than Essex, Southend and Thurrock. Some of the
benefits that may be on offer include:
• Key Worker Home Scheme
• Payment of relocation costs
• A structured and tested framework for induction
• A mentor in your first post
• A partnership with universities for combined professional development

and higher qualifications.
For more details about what Essex, Southend and Thurrock have to offer
send for our recruitment brochure or visit our NQT website online at
www.essexnqt.co.uk

GATESHEAD
Gateshead Council, Learning and Children, Civic Centre, Regent Street,
Gateshead, NE8 1HH.
Maggie Atkinson, Group Director, Learning and Children and Director of
Children’s Services.
Tel: (0191) 433 3000, Fax: (0191) 490 1168.
Website: www.gateshead.gov.uk
Gateshead, based in the North East of England, has changed beyond
recognition in recent years. We have a history as vibrant as our future as
traditional heavy industries have given way to high tech companies, leisure
and cultural facilities. There is a pace and vibrancy about Gateshead that is
helping to raise the profile of the area to an international level.
Gateshead Council is committed to improving the quality of life for the
whole community through learning and culture, and particularly by
supporting schools in raising the standards of education across all age
ranges. It is our aim to give every person in Gateshead an education which
allows them the opportunity to achieve their potential.
Living in the Borough
Gateshead has a vast array of good quality, affordable housing, from
traditional terraced housing to luxury quayside developments. There is also
a wide range of readily available rented housing and a number of sites are
currently being developed by private housing developers in partnership
with the council to increase the range and type of dwellings available in
prime locations across the borough.
Gateshead Landmarks
Gateshead’s innovation is seen clearly through stunning new landmarks
such as the Gateshead Millennium Bridge which arches across the Tyne
providing a gateway to the new arts, cultural and leisure developments on
Gateshead Quays.
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On the banks of the River Tyne, overlooking the Millennium Bridge, lie two
of the most prominent developments in Gateshead’s recent transformation.
In the heart of the regeneration of Gateshead Quays stands Baltic, the
Centre for Contemporary Art. The major new art gallery opened in July
2002 to an international audience and offers a dynamic and constantly
evolving public arts programme for the region to enjoy. The Sage,
Gateshead, is a major new music centre with outstanding facilities for all
kinds of live music and houses a music education centre and concert hall.
Our Angel of the North, designed by Anthony Gormley, is now one of the
best-known sculptures in Britain and symbolised the start of Gateshead’s
high-profile regeneration.

Leisure Time in Gateshead
For shopaholics, we boast Europe’s largest retail and leisure complex – the
MetroCentre – which attracts millions of visitors each year. And if shopping
is not your thing, the North East is home to some of the UK’s finest sporting
arenas and venues for football, cricket, athletics, rugby, golf and
horseracing.

Education in the Borough
We enjoy a good reputation with improving schools where pupils at all Key
Stages exceed the national averages for similar local authorities. The
council also enjoys a reputation as a modernising employer which invests
in and supports all its employees.
The borough is served by one nursery school, three infant schools, three
junior schools, 62 primary schools and 10 secondary schools (five of which
are specialist schools offering specialised support to young people in
subjects including sports, art, languages and technology). There are also six
dedicated special schools, three pupil referral units, four Sure Start
programmes and two Early Excellence centres. Among recent
developments, all ten secondary schools are members of the Excellence in
Cities partnership and were involved at an early stage in the national
strategy to improve standards at Key Stage 3, and there are two mini EAZs.
The total school population is approximately 27,000.
Gateshead College, the borough’s largest higher education college, offers
a wide range of courses and has extensive links to the region’s major
employers and three local universities. The college has recently opened a
new purpose-built £60 million campus on the banks of the Gateshead
Quays.
Each school advertises for newly-qualified and experienced teachers
in the local press (Newcastle Evening Chronicle) each Thursday.
All our teaching vacancies are advertised on our website at
www.gateshead.gov.uk/jobshop.
If you wish to discuss employment opportunities in Gateshead’s Learning and
Children Group,please contact Pauline Purvis (paulinepurvis@gateshead.gov.uk)
or Mike Harrison (mikeharrison@gateshead.gov.uk) or by Tel: (0191) 433
3000 or Fax: (0191) 490 1168.
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GLOUCESTERSHIRE
Children and Young People’s Directorate, Shire Hall, Gloucester GL1 2TP.
Tel: (01452) 426910
Website: www.gloucestershire.gov.uk
We welcome the positive contribution that NQTs make to our region’s
schools. In order that you can make the best use of your skills and qualities
you will receive help and support through an excellent induction
programme and continuing professional development. Individual schools
are responsible for the appointment of teachers, and you may make
individual applications for posts advertised in the Times Educational
Supplement www.jobs.tes.co.uk, on www.eteach.com, in local newspapers
and in the local authority bulletins www.gloucestershire.gov.uk.

HALTON
Personnel Division, Municipal Building, Kingsway, Widnes WA8 7QF.
Applications for posts should be made direct to schools or as indicated in
an advertisement. Most vacancies are advertised in the TES and all
appear during term time in a weekly published vacancy list which is
available on receipt of a supply of SAEs from the above address. Telephone
contact is: (0151) 424 2061 ext 1034. Information is also available at:
www.halton.gov.uk.

HAMPSHIRE
Website: www.teach.hampshire.gov.uk
More than 700 NQTs join Hampshire’s 500-plus schools each year – come
and join us!
Living and working in Hampshire
The large, beautiful and diverse county of Hampshire combines historic
towns like Winchester and Romsey with the bustling atmospheres of
Andover, Basingstoke and Aldershot; from small rural primary schools to
large town-based secondary schools, the choice is endless. It’s a wonderful
place to live and work – from the south coast you can catch ferries to
France and the Isle of Wight; Southampton Airport has flights to the UK,
Europe and further afield; on the east Chichester and Brighton are within
easy reach; on the west are main routes to Dorset, Devon and Cornwall;
and on the north both Oxford and London are short distances away with
good road and rail links.
Support for NQTs
To find out about the support we offer visit www.teach.hampshire.gov.uk
– click on the Newly Qualified Teachers link – including:
• Our comprehensive support programme for NQTs with:

– courses on a wide variety of topics
– local networks to enable you to get together with other NQTs
– annual NQT conferences
– a handbook telling you and your induction tutor all you need to know

about the induction year
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• Help with housing
• Advice on completing application forms and interviews
• Advice on behaviour management and other issues during your first

year
• Details of continuous professional development in Hampshire
• Useful websites to find out about individual schools, and Hampshire’s

education statistics, or to aid your development.
Recruitment
You can of course apply for any suitable posts you see advertised, either
in the press or on the teach.hampshire website, which includes regular
job vacancies from schools. We do not have a pool system or allocate
NQTs to schools, believing that both you and the headteacher should
be free to make your own decisions about whether the post is suitable for
you.
However, for both primary and secondary NQT posts we operate an online
NQT Recruitment Register, which goes live to schools in January. This is
on the www.teach.hampshire.gov.uk website – click on Newly Qualified
Teachers then on NQT Recruitment Register. Here you can download a brief
application form which you e-mail back to us. Schools can view it and they
will contact you directly if they would like to interview you. This does not
oblige you to work for that school, or for any school in Hampshire – but we
hope you’ll want to!

HARTLEPOOL
Children’s Services Department, Civic Centre, Hartlepool, TS24 8AY.
Tel: (01429) 266522 Fax: (01429) 523750
E-mail: pers@hartlepool.gov.uk
Website: www.hartlepool.gov.uk
Hartlepool is seeking to appoint energetic, enthusiastic newly qualified
teachers and welcomes applications from final year students for teaching
posts in our schools. We do not operate a system of pool appointments.
NQTs are encouraged to apply for specific posts which interest them and
for which they feel qualified. This system offers width and quality of
opportunity to all applicants. Vacancies are advertised in our weekly
Teaching Vacancies Bulletin. If you would like to receive notification of
vacancies, please contact the local authority for details – Tel: (01429)
523546 or e-mail: leanne.murphy@hartlepool.gov.uk

HEREFORDSHIRE
Human Resources, Children and Young People’s Directorate, Herefordshire
Council, Blackfriars, PO Box 185, Hereford HR4 9ZR.
Tel: (01432) 260935
E-mail: edpers@herefordshire.gov.uk
Schools advertise their own vacancies, usually in the TES and local press.
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All teaching vacancies in the county also appear on the council’s website
www.herefordshire.gov.uk and www.e-teach.com
Herefordshire offers a wide range of teaching experience with large and
small secondary and primary schools in both urban and rural settings and
there is a strong partnership between the local authority and schools that
supports NQTs.
Herefordshire – a great place to teach, learn and live!

HERTFORDSHIRE
School Workforce Development Team, Hertfordshire Development Centre,
Butterfield Road, Wheathampstead, Herts AL4 8PY.
Tel: (01582) 830351 Fax: (01582) 830358
E-mail: teachinherts.hdc@hertscc.gov.uk
Website: http://www.hertsdirect.org.uk/teachinherts
Hertfordshire does not operate a pool system. Applications must be made
for advertised posts on an individual basis. All posts are advertised on the
above interactive website and applicants can search for posts and apply
online. Schools can also invite you to apply for vacancies once your details
are online.
• First class Children's Services Authority, leading the way in 21st century

teaching and learning
• 580 schools in all kinds of settings, recruiting between 750 and 850

NQTs each year
• Superb support in Induction year and commitment to continuous

professional development throughout career
• Support in finding accommodation and for first time buyers
• Attractive rural environments, yet many parts of the county are within

20 minutes fast rail service of central London. Easy reach of M25, M1,
M11, A1 and Luton and Stansted airports

• We are represented at most of the university recruitment fairs
• Drop in and see us on Friday 4 January 2008 at the Hertfordshire

Development Centre for our annual recruitment event
• Visit our website, telephone or e-mail us, we are looking forward to

hearing from you.

ISLES OF SCILLY
Education Offices, Town Hall, St Mary’s, Isles of Scilly TR21 0LW.
Tel: (01720) 423680
The Council of the Isles of Scilly maintains just one school, the Five Islands
School, catering for pupils aged 3-16. Students move to the mainland for
their post-16 education. Further details about teaching in Scilly can be
obtained from the school, tel: (01720) 422929. General information about
life on the islands can be obtained from the council's website at
www.scilly.gov.uk.
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ISLE OF WIGHT
Schools Personnel Service, Children’s Services Directorate, County Hall,
Newport, Isle of Wight PO30 1UD.
Tel: (01983) 823437 Fax: (01983) 823463
E-mail: Education.Personnel@iow.gov.uk
Website: www.iwight.com
The Isle of Wight is one of only two offshore local authorities. Schools are
organised in a universal three-tier system comprising 46 primary schools
(4-9 range); 16 middle schools (9-13 range); five high schools (13-18+
range); and two special schools (one primary, one secondary age range).
A weekly vacancy sheet is produced. A copy can be obtained by either
e-mail or paper format by contacting the Schools Personnel Service. Posts
are advertised in the TES, Isle of Wight County Press (www.iwcp.co.uk) and
on the council’s website – www.iwight.com – where more information on
the Island can be obtained.

KENT
Teacher Recruitment & Retention Team, Sessions House, County Road,
Maidstone, Kent, ME14 1XQ.
E-mail: recruit-assist@kent.gov.uk
Kent is one of the largest local authorities in the country with more than
600 schools ranging in size from tiny village primaries to large grammar
schools and specialist colleges. In addition to the variety of career
opportunities this makes available, we provide all newly qualified teachers
with a comprehensive programme of training and support throughout the
induction year. Our support for teachers does not stop at the end of their
first year – we are committed to the continuous professional development
of all our school staff in their first years of teaching and beyond the fifth
year of a teacher’s career.
Using our interactive web site www.kent-teach.com you can register your
CV in our database, search for and apply online for vacancies and find out
about key worker housing initiatives. Kent headteachers can also, via a
secure line, e-mail you invitations to apply for their vacancies. Relocation
packages are available in approved circumstances. Keep an eye on our
events calendar for the latest news and recruitment events.

KINGSTON UPON HULL
Children and Young People’s Services, Brunswick House, Strand Close, Hull,
HU2 9DB.
Tel: (01482) 616152
Hull is a unitary authority created in April 1996. It has 14 secondary
schools, 74 primary and nursery schools and six special schools. The
Children’s and Young Peoples Services Directorate is keen to promote an
achievement culture with emphasis on high standards and expectations
gained from partnership working between schools, parents and the local
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authority. We are looking for committed and enthusiastic teachers to help
make Hull a learning city.
Applications are welcome from NQTs, current teachers and those returning
to the teaching profession. Schools advertise vacancies in a variety of
locations including www.eteach.com, the local press (www.thisishull.co.uk)
and the TES (www.tes.co.uk). Teachers interested in Hull vacancies can also
register for the e-jobs bulletin. Please e-mail mike.jones@hullcc.gov.uk to
request this. For more information about Hull, you can browse the City
Council website: www.hullcc.gov.uk.
What the city has to offer:
• An excellent induction programme with support from school mentors

and Local Authority Advisers
• Commitment to CPD
• Superb quality of life, including affordable housing
• A great place to live with excellent shopping facilities, bags of history,

thriving nightlife, brilliant transport facilities and spectacular scenery
close by.

KIRKLEES
Website: www.kirklees.gov.uk
Situated in the heart of Yorkshire, Kirklees has 194 schools covering all
combinations of age groupings. With a strong reputation both regionally
and nationally, Kirklees offers excellent NQT Induction programmes and
wide opportunities for Professional Development.
Teaching vacancies are advertised in the national and local press and on
the Kirklees website. We do not operate a pool system so please check for
details of individual posts which are updated each week on the website.
Why not put the web page link on your desk top so that you can keep up
with vacancies in Kirklees!
We have our own Supply Service (KSS), supported and used by almost all
schools in Kirklees.
There are 65,000 pupils waiting to welcome you to Kirklees!

KNOWSLEY
Knowsley MBC, Human Resources and Development, PO Box 84, Huyton,
Merseyside L36 9WU.
Website: www.knowsley.gov.uk/jobs
Please contact the above for details of the teacher recruitment policy.

LANCASHIRE
The Recruitment and Retention Team, Children & Young Person’s Directorate,
PO Box 61, County Hall, Preston PR1 8RJ.
Tel: (01772) 532643
Lancashire County Council is one of the largest and most diverse local
authorities in England, with a population of more than a million, in both
urban and rural areas.
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Our size is a major advantage. It allows us to deliver a range of services
that smaller authorities cannot match. Our constant challenge is to tailor
those services to local needs.
Lancashire has 26 nursery, 493 primary, 88 secondary, 32 special schools
and 16 short stay schools.
All Lancashire schools are self-managed and are therefore responsible for
their own recruitment and selection. Therefore applications for advertised
posts must be made on an individual basis. A weekly teachers vacancy list
is available upon request by forwarding a supply of A4 sized, stamped
addressed envelopes to The Recruitment and Retention Team, Children &
Young Person’s Directorate, PO Box 61, County Hall, Preston PR1 8RJ.
Alternatively, the weekly vacancy list appears on Lancashire
County Council’s website and the hyperlink to this is:
www.lancashire.gov.uk/education/teacher_vacancies/
Some posts are also advertised in the Times Educational Supplement (TES),
appropriate press for aided schools and the local press.
Lancashire does not operate a pool system but is a partner in the
Lancashire Teaching Agency, anyone who is interested in supply teaching
within Lancashire is advised to ring them on (01772) 558434 or visit their
website: www.lancashireteachers.co.uk.

LEEDS
Education Leeds Recruitment Unit, 9th Floor East, Merrion House, 110 Merrion
Centre, Leeds LS2 8DR.
Tel: (0113) 2475795 Fax: (0113) 2477168
E-mail: educ.recruit@educationleeds.co.uk
Website: educationleeds.co.uk
Teaching posts are advertised in the weekly Teachers Staffing Bulletin
(available every Friday via e-mail – please send your e-mail address
to client@tribalresourcing.com); the Education Leeds website
(www.educationleeds.co.uk), the Eteach website (www.eteach.com) and
the TES. Application packs are available by contacting the relevant school
direct. Please note that Education Leeds does not operate its own pool
system or a casual supply register. However, the casual supply providers for
Education Leeds are Celsian (0113 2440140); Hays Education (0113
2448644); Protocol Teachers (0113 2468220) and Reed Education
Professionals (0113 2426559). You can also register your details onto the
Education Leeds Newly Qualified Teachers Pool by logging onto
www.leedsteachingcareers.co.uk.

LEICESTER CITY
Leicester City Council – Children and Young People’s Services
Leicester welcomes NQTs who want to make a difference, through raising
standards of educational achievement and contributing to the life of the
communities in which they work.
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In return we offer:
• A challenging and rewarding career
• Experience in a diverse environment
• Help and support in achieving your potential
• Comprehensive training and CPD programmes
• An attractive remuneration package.
Teaching posts in Leicester are advertised by schools through the City
Council’s ‘Job Shop’ which can be accessed at www.leicester.gov.uk.
Enquiries about individual posts can be addressed through the Job Shop or
individual schools.

LEICESTERSHIRE
Leicestershire County Council, CYPS – HR (Education), County Hall, Glenfield,
Leicestershire, LE3 8RF. FAO: Workforce Development Team.
Tel: (0116) 305 6873 Fax: (0116) 305 6510
E-mail: teaching@leics.gov.uk
Website: www.leics.gov.uk/teaching
Leicestershire greatly values the innovative new ideas and enthusiasm that
NQTs contribute to the county and in return we work hard to provide a
programme of support that gives you the best possible start in the
profession. You can be sure of a warm welcome and a supportive
environment with Leicestershire.
Leicestershire local authority does not run a NQT pool system. The majority
of vacancies in Leicestershire schools will be advertised on our website (as
above) and on www.eteach.com. NQTs should make applications to
specific advertised vacancies.
We have also established a supply service, the Leicestershire Supply Service
(LSS). Further details can be obtained on our website or by contacting us.
The Workforce Development Team will be happy to answer any queries you
may have about starting your career in Leicestershire and the career paths
and CPD opportunities available to you.

LINCOLNSHIRE
Lincolnshire County Council, Cathy O’ Reilly,Corporate Recruitment Manager,
Resources Directorate, County Offices, Newland, Lincoln LN1 1YQ.
Tel: (01522) 553210/554216
Fax: (01522) 553257
Lincolnshire is a large diverse county with 64 Secondary, 27 Primary and
20 Special Schools ranging from small rural schools to large city
schools.
All Lincolnshire teaching posts are advertised on the free recruitment
website – http://jobs.netlinc.org.uk
You can also register your details on this site if you are looking for a job
in the county. Headteachers can then see your details through our secure
site.
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A vacancy e-mail is also available for NQTs by contacting Cathy O’Reilly on
co@lincolnshire.gov.uk or calling 01522 553210.
NQTs can benefit from working in Lincolnshire. We offer free welcome
meetings, a comprehensive training programme and information packs
including our ‘Welcome to Teaching in Lincolnshire’ booklet. Our schools
offer good mentoring and support for NQTs and we run an annual survey
at the end of your induction year to gain valuable feedback on your
experiences, which enable us to further improve services offered to NQTs
on their induction year.

LIVERPOOL
Human Resource and Payroll Service, 6th Floor,
Venture Place, 13-17 Sir Thomas Street, Liverpool, L1 6BW.
Tel: (0151) 233 3003
E-mail: hr.payroll@liverpooldirectlimited.co.uk
Advertised as required. All teaching vacancies are advertised on
www.liverpool.gov.uk. Posts are also advertised in TES, local press and
applications sought independently by schools. Good support and induction
programmes available.

LUTON
John Manning, Teacher Recruitment Officer,
Children & Learning HR Dept, Unity House,
111 Stuart St, Luton LU1 5NP.
Tel: (01582) 548078
E-mail: teachers@luton.gov.uk
Website: www.luton.gov.uk/teaching
A Unitary Authority in the south of Bedfordshire, Luton is rich in cultural
diversity. We have 73 schools (54 primary, 10 secondary, three special, six
nursery). We are the only Building Schools for the Future authority in the
region, and the exciting developments of Campus Luton, the radical plan
for 14-19 education involving all secondary schools across the town, is
mirrored by primary cluster networking to underpin the rising standards
across all phases. Family workers and learning mentors provide a strong
support mechanism for teachers. Luton is located between the M1 and
A1(M), and has an international airport and good road and rail links to
London.
A primary pool operates in the second half of the spring term. There is a
central database for applications for both primary and secondary. The
weekly vacancy bulletin and application forms for first teaching
appointments in Luton can be downloaded from our website. Some
schools will also advertise in the TES. We offer a strong NQT induction
programme, key worker housing, and discount schemes including
Thameslink, Vauxhall cars, and local shops and leisure facilities available
online through KAARP.
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MANCHESTER
Teacher Recruitment, Children’s Services, Overseas House, Quay Street,
Manchester. M3 3BB.
Tel: (0161) 234 7132 Fax (0161) 234 7329
Text-phone: (0161) 234 7452
E-mail: s.bremner@manchester.gov.uk
Website: www.manchester.gov.uk/education/teaching/nqt
Applications are invited from newly qualified teachers who wish to teach
in primary or secondary schools. More than 200 posts are likely to be
available for September 2008 (many from July 2008).
Please visit www.manchester.gov.uk/education/teaching/nqt to check how
to register for the PRIMARY DATABASE (closing date 22 February 2008)
and SECONDARY DATABASE (no closing date).
The Primary Database will be used to produce a shortlist of candidates who
will be invited to attend an interview in Manchester. Interviews will be held
in March 2008, further details are available on the website. The successful
candidates will then be placed in a POOL or APPROVED LIST.
For NQTs, we offer individually tailored Induction programmes, coaching,
shadowing and networking opportunities. We also have the Apple Building
(www.theapplebuilding.com) a unique housing programme offering 53
contemporary apartments available for rent to teachers.

MEDWAY
The Teacher Recruitment Team, HR Services, Civic Centre, Strood, Rochester,
ME2 4AU.
Tel: (01634) 331209 Fax: (01634) 332858
E-mail: teaching@medway.gov.uk
Web: www.medway.gov.uk/teachingcareers
Medway is one of the biggest and most significant urban areas in the south
east outside of London, made up of the towns of Strood, Rochester,
Chatham, Gillingham and Rainham, and rural outlying areas. Benefiting
from the regeneration of the Thames Gateway, Medway is fast becoming a
city of learning, culture, tourism and enterprise.
Medway is the only unitary council in Kent and serves a population of
250,000. Easily accessible, Medway is an ambitious, bustling and thriving
place to live and teach. It is close to the Bluewater shopping centre, three
international airports and the Channel Tunnel.
Medway has more than 100 schools and almost 45,000 pupils and an
innovative approach to youth activities. We operate both selective and non
selective schools, so you can teach where your skills will make the most
difference and the teacher recruitment team will help you find a school
that is right for you.
Medway operates a pool system and welcomes online applications from
both primary and secondary NQTs. There is no closing date but early
applications are recommended.



Applications are invited from newly qualified teachers
who wish to teach in primary or secondary schools. More 
than 200 posts are likely to be available for September
2008 (many from July 2008).

Please visit www.manchester.gov.uk/education/
teaching/nqt to check how to register for the primary 
database (closing date 22 February 2008) and secondary 
database (no closing date).

The Primary Database will be used to produce a shortlist 
of candidates who will be invited to attend an interview 
in Manchester. Interviews will be held in March 2008;
further details are available on the website. The successful 
candidates will then be placed on the approved list.

For NQTs, we offer individually tailored Induction
programmes, coaching, shadowing and networking
opportunities. We also have the Apple Building
(www.theapplebuilding.com), a unique housing
programme offering 53 contemporary apartments
available for rent to teachers.

Closing date: 22 February 2008

Tel: 0161 234 7132   Fax: 0161 234 7329 
Textphone: 0161 234 7452 
Email: s.bremner@manchester.gov.uk 
Website: www.manchester.gov.uk/education/teaching/nqt

For a successful
teaching career –
choose Manchester!
Teacher Recruitment, Children’s Services, 
Overseas House, Quay Street, Manchester M3 3BB

We welcome applications from people wishing to job-share.

All disabled applicants who meet the short-listing criteria are 
guaranteed an interview.

Manchester City Council is an Equal Opportunity Employer and we 
positively welcome applications from women and men, regardless 
of their racial, ethnic or national origin, religion or belief, disability, 
age up to 65, sexuality or responsibilities for dependants.
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NQTs in Medway can look forward to:
• A well-established induction programme
• Continuing professional development opportunities
• Relocation expenses up to £1,000
• Help and advice on housing issues
• A salary from 1 July or August (participating schools only).
For all teaching vacancies, information on Medway and to make a pool
application visit our website or contact the teacher recruitment team.
NQT Open Day Friday 1 February 2008. Please contact the
recruitment team for more information.

MIDDLESBROUGH
Human Resources contact: Harry Eagling, Middlesbrough HBS, Rede House,
69-71 Corporation Street, Middlesbrough, TS1 1WZ.
School Improvement Service contact: Jennifer Bell, PO Box 69, Vancouver
House, Middlesbrough, TS1 1EL.
Email: jennifer_bell@middlesbrough.gov.uk
School vacancies are included on a weekly jobs bulletin which appears on
the website www.middlesbrough.gov.uk or www.mgrid.org.uk
Vacancies for newly qualified teachers also appear in the local, and
occasionally, national press and are placed directly by schools, as we do
not operate a pool system. If you wish to make a speculative approach to
schools within Middlesbrough, a list of schools can be supplied by
contacting the School Improvement Service.

MILTON KEYNES
The Teacher Recruitment Team, Saxon Court, 502 Avebury Boulevard, Central
Milton Keynes MK9 3HS.
Tel: (01908) 253 058 Fax: (01908) 253 289
E-mail: teachingjobs@milton-keynes.gov.uk
One of the largest school building programmes in the country ensures
superb opportunities for NQTs with an excellent, well established induction
programme and supported career development. Accommodation support
is available and prospective applicants are encouraged to visit our schools
during the autumn term of their final year. Milton Keynes is increasingly
recognised as an exciting centre for cultural and social activity, with
excellent shopping, nightlife and entertainment, including snowboarding,
skydiving and a theatre to rival the West End. Within 30 minutes of Luton
airport; easy access to London and the north via road and rail links.
A primary pool operates, the TES advert appearing in January with
central interviews in the spring term, appointments made for the
following September, and August salaries to all successful appointees.
General enquiries regarding secondary posts may be e-mailed to
teachingjobs@milton-keynes.gov.uk. To arrange a school visit e-mail
teachingjobs@milton-keynes.gov.uk.



NQT Open Day
1 February, 2008
Corn Exchange, 
Rochester, Kent.

Come to Medway – 
a great place to live and teach. 
We can offer you:

• Fully supported induction
• Relocation expenses of up to £1,000
• Continuing professional development
• Salaries from 1 July or August –

participating schools only

Rich in history and leisure attractions you will never
be short of things to see and do. Around £100million
has already been invested in regenerating Medway
and the benefits are already being felt by residents
and visitors alike. Located on the River Medway in 
the county of Kent and made up of five separate
towns: Strood, Rochester, Chatham, Gillingham and
Rainham, Medway is just 30 miles from London and 
a short drive from the major airports, via excellent 
rail and road links.

Medway operates an online pool system and
welcomes applications from both primary and
secondary teachers. Come and find out about
teaching opportunities in Medway. For further
information and current vacancies visit
www.medway.gov.uk/teachingcareers

For an NQT information pack, 
or to register for the open day: 
Phone: 01634 332469
E mail: teaching@medway.gov.uk-
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NEWCASTLE-UPON-TYNE
Newcastle City Council, PO Box 766, Newcastle Upon Tyne NE99 1FR.
Tel: (0191) 211 6675
Fax: (0191) 211 4807
E-mail: cs.staff@newcastle.gov.uk
Newcastle is an accessible, inclusive city with equal opportunities for all
people to realise their potential through education and work, and offers
challenging and rewarding positions. Vacancies are advertised in the local
Evening Chronicle (Thursday), local publication City Life, the Times
Educational Supplement and online at www.newcastle.gov.uk.

NORFOLK
Childrens Services, Room 3, County Hall, Martineau Lane, Norwich NR1 2DL.
Tel: (01603) 222901 Fax: (01603) 219050
E-mail: trecstrat.edu@norfolk.gov.uk
NQT Recruitment Website: www.norfolk.gov.uk/nqts
Registration onto the NQT Register, which is available to every head
teacher in the county looking to appoint an NQT, is via the website
www.norfolk.gov.uk/nqts.
Schools use this register and/or advertise their vacancies to establish a
shortlist for interviews. Current vacancies can be viewed live at any time on
www.norfolk.gov.uk/schooljobs
Applicants may also choose to contact a school that is advertising,
expressing their interest and informing the head teacher that all their
details may be viewed on the NQT Register.
It’s not hard to see why people want to shape a better life in Norfolk.
Combine your ambitions with ours www.norfolk.gov.uk/nqts

NORTH EAST LINCOLNSHIRE
North East Lincolnshire Council, Directorate of Children’s Services, Municipal
Offices, Town Hall Square, Grimsby DN31 1HU.
Tel (01472) 313131
North East Lincolnshire offers an excellent induction package to newly
qualified teachers and is committed to the continuing professional
development of teaching staff throughout their career.
Teaching vacancies are advertised and updated each week on the
North East Lincolnshire Teacher Recruitment website –
www.nelchildrensservices.co.uk where you will find further information
about North East Lincolnshire and where you are invited to register your
interest on our NQT Talent Pool. Our Teaching Talent Pool has been
developed to enable NQTs who feel they have something to offer our
schools an easy route to register their interest, in order that schools’
recruiters can identify potentially suitable roles for candidates across the
region.
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NORTH LINCOLNSHIRE
North Lincolnshire Council, Education, Learning and Achievement, Human
Resources, Hewson House, PO Box 35, Station Road, Brigg DN20 8XJ.
Tel: (01724) 297294
Website: www.northlincs.gov.uk and www.tz.nlincs.yhgfl.net
If you are looking to work in a friendly, progressive environment, for a local
authority which values its commitment to support development and
teamwork in the drive to raise standards, we would like to hear from you.
We offer an extensive fully supportive NQT Induction package and continuing
professional development. All posts are advertised in our regular Vacancy
Bulletin which can be mailed or e-mailed to you free of charge.
Vacancies can also be found on the second website address shown above
along with a downloadable application form. We operate a supply teacher
register for both the primary and secondary phases including special
schools. This provides schools with details of teachers who are available to
cover short-term absences.
For further details please contact us at the above address and phone
number or contact our Principal HR Officer Sue Dobson (01724) 297006 or
e-mail: susan.dobson@northlincs.gov.uk.

NORTH SOMERSET
Schools Human Resources, Floor 1, Town Hall, Weston-Super-Mare BS23 1UJ.
Tel: (01275) 884072
Individual posts are advertised in the TES and in our weekly vacancy list
which is available on the schools vacancies’ page of our website
http://www.n-somerset.gov.uk We do not e-mail or send bulletins to
individuals. Applications for posts should be made to the school with the
vacancy unless otherwise stated.

NORTH TYNESIDE
Children, Young People and Learning Directorate, Stephenson House,
Stephenson Street, North Shields NE30 1QA.
Tel: (0191) 200 5011 Fax: (0191) 200 6408
Website: www.northtyneside.gov.uk
All vacant posts are advertised by schools as required using either the TES
and/or local press (e.g. Newcastle Evening Chronicle on Thursday). For
details on all current vacancies and how to apply, log on to our website at
www.northtyneside.gov.uk or www.sector1.net

NORTH YORKSHIRE
Children & Young People’s Services, County Hall, Northallerton DL7 8AE.
No pool system. Applications to be made for each post as advertised.
TES and local press. Current vacancies are updated weekly during term
time and are available to view on the local authority website
www.northyorks.gov.uk.
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NORTHAMPTONSHIRE
Northamptonshire County Council is proud of its commitment and high
quality support for Newly Qualified Teachers. We offer a comprehensive
induction programme tailor-made to focus on your interests, a full support
network and range of professional development courses.
We welcome applications from both primary and secondary teachers.
For further information please log onto www.northamptonshire.gov.uk
and click on Education, then ‘Teaching in Northamptonshire’. You
can apply to our Newly Qualified Teachers pool by visiting
www.northamptonshire.gov.uk/learning/nqt. We would advise that you
apply as early as possible to maximise your chances of obtaining a position.

NORTHUMBERLAND
Children’s Services, County Hall, Morpeth, Northumberland NE61 2EF.
Tel: (01670) 533000
Website: www.northumberland.gov.uk
Northumberland County Council is one of the largest counties in the UK
and is the least densely populated with a mix of town and country living.
We are one of the first authorities to form a Family and Children’s Trust to
produce better outcomes for children in Northumberland.
All vacancies are advertised by schools in local press (Evening Chronicle)
and/or TES. For details on current vacancies and how to apply log on to our
website or www.sector1.net

NOTTINGHAM, CITY OF
Children’s Services (Human Resources), Sandfield Centre, Sandfield Road,
Lenton, Nottingham NG7 1QH.
Tel: (0115) 9150685
Nottingham is one of the most stylish and vibrant cities in the UK and an
exciting place to teach and learn. Working in the City of Nottingham
means that you will be part of a progressive Education Service. You will feel
supported and valued every step of the way. The local authority provides
excellent induction support for NQTs as well as a wealth of in-service
opportunities. We don’t operate a pool system but you can register your
interest by completing a registration form. If you would like to receive an
information pack please contact Children’s Services Human Resources or
visit our website: www.nottinghamschools.co.uk.

NOTTINGHAMSHIRE
Education Offices, County Hall, West Bridgford, Nottingham NG2 7QP.
Tel: (0115) 9823823
We want the best and most committed teachers and we know that you can
choose where you work. We hope that a lively, cosmopolitan city offering a
range of cultural events to interest all tastes, a vibrant night life and fantastic
shopping will tempt you to consider Nottinghamshire as the place to start
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your career. With some of the most affordable housing in England, a real
choice of schools and an excellent induction package to support you through
your first years, we are confident that you will find a fulfilling life style here.
We don’t operate a pool, but you can register your interest to
work in the county by filling in our online registration form at
teacher.recruitment@education.nottscc.gov.uk. Our vacancies are
advertised in our own bulletin at www.nottinghamshire.gov.uk.
If you want further information or need to talk things through, please
phone Kathy Yates (Recruitment Strategy Manager) on (0115) 977 4612 or
e-mail: kathy.yates@education.nottscc.gov.uk.

OLDHAM
Directorate of Services, Children, Young People and Families, Human Resources
Department, PO Box 40, Civic Centre, West Street, Oldham OL1 1XJ.
Tel: (0161) 770 4677
If you are committed to high levels of pupil achievement and quality in the
classroom; if you feel that children learn best from first-hand experiences
and you wish to promote children’s learning through exciting activities, we
would like to hear from you.
Oldham is seeking to select primary teachers for a pool from which
vacancies arising in September 2008 will be filled. Secondary teachers are
also required for a number of vacancies that will be available from
September 2008.
We are offering a full programme of support for all newly qualified
teachers; a wide range of in-service opportunities for all teachers; the
opportunity to work in a lively forward-looking authority, which is close to
the city of Manchester and the M60 motorway network and in a
stimulating environment located in the foothills of the Pennines.
Application forms and further details of the primary pool are available
from, and applications returnable to, Directorate of Services, Children,
Young People and Families, Human Resources Department, PO Box 40,
Civic Centre, West Street, Oldham OL1 1XJ.
Information about secondary vacancies can be found on the Oldham
website http://www.oldham.gov.uk/teachersbulletin.pdf
Tel: (0161) 770 4677– 24 hour answer phone or Text: 07732 596009
E-mail: ecs.applications@oldham.gov.uk
Primary Pool Closing date: Late January 2008, see Teachers Bulletin for
further details. http://www.oldham.gov.uk/teachersbulletin.pdf

OXFORDSHIRE
Teacher Recruitment & Retention Team, Shared Services Centre, Chiltern
House, Garsington Road, Oxford OX4 2PG.
Tel: (01865) 797397
E-mail: teaching.enquiries@oxfordshire.gov.uk
Website: www.oxfordshire.gov.uk



Oxfordshire
- a centre of teaching

excellence
With over 200 primary, over 30

secondary and a number of special
schools, Oxfordshire County Council

can offer you every opportunity you need
to achieve your teaching ambitions.
Oxfordshire is a large county with over 6,000 teachers
employed, and a variety of both urban and rural schools.
Our size means that we can offer you an excellent
induction programme and outstanding training,
as well as continuing subject-specific support.
Our central location with excellent transport links
makes it easy to travel both locally and nationally.
To apply online, visit our website:
www.oxfordshire.gov.uk
Alternatively, you can e-mail:
teaching.enquiries@
oxfordshire.gov.uk
or telephone (01865) 816260.
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In Oxfordshire we are keen to receive applications from teachers wanting
to work in all phases and all types of school.
To help you, we have set up an NQT Brokerage Scheme which is an easy
way to find your first teaching post in Oxfordshire.
If you are interested in this scheme please go to our website at
www.oxfordshire.gov.uk, download the application form and summary
sheet, complete both and e-mail them back to us.
Once we have received your application form we will forward it to head
teachers whose job matches your profile and preferences. The head teacher
will then select suitable candidates to invite to their interviews.
The benefit of this scheme is that as an NQT you will only have to submit
one application which can then be considered for a number of positions.
We are also very happy for you to amend and update your applications
throughout the year so that schools receive the very best and most up to
date application from you.
For more details and to apply to the NQT Brokerage Scheme please visit
our website: www.oxfordshire.gov.uk
Alternatively, you can e-mail: teaching.enquiries@oxfordshire.gov.uk or
telephone (01865) 816260.

PETERBOROUGH, CITY OF
School Workforce Team, Children’s Services, Bayard Place 2nd Floor,
Broadway, Peterborough, PE1 1FB.
Tel: (01733) 748147 Fax: (01733) 748222
E-mail: teach@peterborough.gov.uk
Website: www.peterborough.gov.uk/teaching
Peterborough is a great place in which to live, to teach and to learn. It is
located in one of the fastest growing areas of the country. It has first-rate
shopping and leisure facilities and there is easy access to the surrounding
countryside. It boasts the most affordable housing within an hour’s
commuting distance of London and the lowest travel to work index in the
country. The north Norfolk coast is 50 miles away by road and London is 50
minutes away by rail.
A £150 million renewal programme of secondary schools has taken place
recently. Two brand-new, state-of-the-art schools opened in September
2007 and all other secondary schools have undergone, or are undergoing,
a major refurbishment. There is huge diversity within our dedicated
Early Years Centre, 57 primary schools, 11 secondary schools and 3 special
schools in terms of size, ethos, setting and ethnicity. Opportunities for
career development and advancement abound within them. Schools are
keen to recruit and retain innovative and enthusiastic NQTs, who are
committed to encouraging all young learners to achieve their full
potential.
Support is available for all NQTs via the excellent induction support
programme. There is an Early Start Programme (subject to school



Teach in Peterborough

Excellent NQT induction support programme
Extensive range of career opportunities
Specialist status awarded to most
secondary schools
Financial assistance to buy the most
affordable housing within 75 miles of London through the Key
Worker Scheme

Exceptional quality of life in a vibrant and
culturally diverse city or in the beautiful
surrounding villages
Strategic location nationally - excellent road
network, 50 mins from London by rail

The children of Peterborough
are the future of the city itself. 

They deserve the best.
Our primary, secondary and 

special schools are seeking
high-calibre, newly qualified

teachers, just like you!

Interested? 
Contact the School Workforce Team 

for further information:
01733 748147

teach@peterborough.gov.uk
To find out more about      

Peterborough schools, visit    
www.peterborough.gov.uk

For current teaching        
vacancies, visit

www.epm.co.uk

Interested? 
Contact the School Workforce Team 

for further information:
01733 748147

teach@peterborough.gov.uk
To find out more about      

Peterborough schools, visit    
www.peterborough.gov.uk

For current teaching        
vacancies, visit

www.epm.co.uk



70 ENGLAND

agreement), assistance to buy or rent a property through the Key Worker
Housing Scheme and a discounted leisure scheme.
Vacancies are advertised in the TES, the local press, and at
www.epm.co.uk. Schools welcome direct applications from NQTs.
Alternatively, you can apply to Peterborough’s NQT registration service via
the online application form or by completing the application form in the
recruitment pack. There is no closing date to this service. Once you have
submitted your application to us, it is circulated to all schools in
Peterborough in your chosen phase. Applicants are short-listed and
interviewed by individual schools.
If you would like any further information, guidance or a recruitment pack,
please contact the School Workforce Team.

PLYMOUTH, CITY OF
Department for Lifelong Learning, Plymouth City Council, Windsor House,
Derriford Road, Tavistock, Plymouth PL6 5UF.
Contact Graeme Catling or Marcia Edwards Tel: (01752) 307443
E-mail: marcia.edwards@plymouth.gov.uk.
Teaching posts are normally advertised in the TES, locally in the Evening
Herald on a Wednesday and a vacancy bulletin which is distributed to all
schools and education establishments and is available at job centres,
libraries and the First Stop Desk in the Civic Centre. The bulletin can be
accessed via www.firstopforjobs.devon.gov.uk and copies are obtainable
by subscription (£12 per 12 copies) from Bulletin Subscriptions, Room 235,
Recruitment Services, County Hall, Topsham Road, Exeter, Devon EX2 4QU
Tel: (01392) 383415.
Plymouth City Council’s website home page can be viewed at
www.plymouth.gov.uk and the Plymouth Grid for Learning at
www.plymouth.gov.uk/pgfl
General information about living and teaching in Plymouth and other SW
local authorities is available at www.teachingsouthwest.org.uk.

POOLE
Personnel and Training Services, Civic Centre, Poole BH15 2RU.
Tel: (01202) 633469
E-mail: personnel.training@poole.gov.uk
Poole is situated on the south coast and offers a wide range of facilities
and opportunities for those coming to work in the locality. There is no pool
system for NQTs – applications should be made direct to the school
advertising the vacancy.
Teaching posts are advertised on the borough website
www.boroughofpoole.com/jobs which is updated weekly. Vacancies can
also be found at www.schooljobs.com. Some posts are also advertised in
the TES and local press (The Daily Echo). There is an established
programme of induction and support for newly qualified teachers.
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PORTSMOUTH
Children, Families and Learning Recruitment Team, Civic Offices, Guildhall
Square, Portsmouth, PO1 2EA.
Tel: (023) 9284 1796
E-mail: ed.recruitment@portsmouthcc.gov.uk
As a training teacher, you'll be keen to find the best place to kick start your
career. Somewhere you can get all the support and training to take you
through your induction year and beyond. Somewhere you can use all your
skills and knowledge, and achieve your potential.
Situated between the Solent and the South Downs, we have both
countryside and the sea on our doorstep, offering a quality of living second
to none. Living near the water, with a fantastic mix of cultural history and
modern developments, and an impressive range of shops, bars and
restaurants – you'll come to rate Portsmouth very highly indeed.
Portsmouth operates a newly qualified teaching pool for primary and
secondary schools. Advertisements for the pool and other teaching
vacancies will appear on the City Council website under employment
at the following address www.portsmouth.gov.uk. Schools also advertise
vacancies in the TES. Alternatively a vacancy bulletin is distributed to all
schools and public libraries in the city. To apply to the pool please go to
www.portsmouth.gov.uk. and follow the link to jobs. Further details about
the NQT pool can be obtained by contacting us on the above telephone or
via e-mail at ed.recruitment@portsmouthcc.gov.uk. Please provide a
contact telephone number if leaving a message. Closing date for
applications to the pool is Friday 22 February 2008.

READING
NQT Manager, Reading School Improvement Centre, Dunsfold Road, Tilehurst,
Reading RG30 4NN.
Fax: (0118) 9015695 E-mail: rsm@reading.gov.uk
Website: http://www.reading.gov.uk/
Reading … A great place to live and work!
Reading, one of the fastest growing centres for business, shopping,
transport and leisure in the UK, enjoys an unrivalled position in the heart of
the Thames Valley. Convenient for travelling, Reading has quick and easy
access to major motorways, train routes and airports, enabling you to reach
London in 30 minutes and Paris in approximately three hours!
Our outstanding NQT package demonstrates Reading values its NQTs – as
a small authority with a strong sense of community, our induction
programme is renowned for its excellence and:
• Feedback from last year’s NQTs deemed our programme to be

“supportive and innovative”
• You will receive extensive training through our Professional

Development Centre and attend our renowned NQT residential
conference happening every autumn
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• You have access to a diverse range of schools
• Discounted leisure facilities through the council and the staff club.
We are a compact Local Authority both in terms of geographic area and
number of schools; 5 Nursery Schools, 3 Infant Schools, 2 Junior Schools, 32
Primary Schools, 3 Special Schools and 7 Secondary Schools.
Reading operates an equal opportunities policy, a requirement of which is
that all applications are made in the format of an application form. All of
our school vacancy adverts can be found on
http://www.reading.gov.uk/jobs.asp or
http://www.schoolvacancies.co.uk/about.htm. For an application form,
please contact the school directly.
Reading … There’s no better place to start your career!

REDCAR AND CLEVELAND
Recruitment Service, Eston Town Hall, Fabian Road, Eston, Yorkshire, TS6 1SF.
Web: www.redcar-cleveland.gov.uk/jobs
There are few better places to start or pursue your career than in Redcar
and Cleveland where the quality of life is enviable and the reputation of
schools is justifiably high.
Teaching vacancies are advertised individually on the weekly school
vacancies bulletin and some posts are also advertised in the TES and local
press. Applications can then be made by contacting the school. Please
check our website (see above) for details of our current vacancies.

ROCHDALE
Schools Service, Rochdale Metropolitan Borough Council, PO Box 70, Floor 8,
Municipal Offices, Smith Street, Rochdale Lancs. OL16 1YD.
E-mail: teacher.recruitment@rochdale.gov.uk
Website: www.rochdale.gov.uk
Rochdale is a vibrant place to live and work and is benefiting from major
investment.
Rochdale is located in the foothills of the Pennines with good transport
links and has cities, countryside or coast all within an hour’s drive.
Rochdale welcomes applications from newly qualified teachers who want
to work in a progressive, high achieving authority. We operate an NQT
primary pool and secondary preferred candidate list and details will be
advertised in the TES and local papers in January 2008.
All vacancies are also advertised on our website. We will also be
represented at all the relevant careers fairs where your details will be
collected and entered onto our recruitment database.
All NQTs receive a comprehensive induction programme and access to a
full range of professional development programmes. Rochdale is
committed to the continuing professional development of teachers
throughout their careers.
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Rochdale also operates its own supply agency and accepts applications
from suitably qualified individuals. The agency pays supply teachers in line
with School Teachers National Pay and Conditions.
If you have a recruitment query, or require further information, contact
Ruth Parton, Workforce Recruitment Officer. Tel: (01706) 925179. Fax:
(01706) 925030. E-mail: ruth.parton@rochdale.gov.uk

ROTHERHAM
Children and Young People’s Services, Norfolk House, Walker Place,
Rotherham S65 1AS.
Tel: (01709) 382121
Advertisements normally appear in the TES and/or Sheffield/
Rotherham Star in addition to the local authority vacancy bulletin. General
advice is available from the Human Resources Service Centre on (01709)
334242.
Job vacancies are advertised on the website: www.rotherham.gov.uk.

RUTLAND
Children’s Services, Rutland County Council, Catmose, Oakham LE15 6HP.
Tel: (01572) 722577
E-mail: enquiries@rutland.gov.uk
Website: www.rutland.gov.uk
Rutland welcomes enthusiastic newly qualified teachers who want to work
in a high achieving, innovative local authority. Advertisements appear in
the TES and local press and information packs are available direct from
head teachers of the schools named in the adverts. Informal discussions
and school visits are welcomed.
Rutland offers high quality induction and support for NQTs and Early
Careers Teacher support. There is also a comprehensive range of
professional development opportunities and a full programme of support
and guidance for teachers at all stages of their career. Enquiries and further
information about teaching in Rutland is available using the above contact.

ST HELENS
Children and Young People’s Services, Rivington Centre, Rivington Road,
St Helens, Merseyside WA10 4ND.
Tel: (01744) 455383
Website: www.sthelens.gov.uk
Advertised as required in TES and on our website.

SALFORD
Children’s Services Directorate, Schools and Learning Development,
School Improvement Service, Minerva House, Pendlebury Road, Swinton,
Salford M27 4EQ.
In Salford – Creating a brighter future
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Salford City Council welcomes applications from newly qualified teachers.
We operate a newly qualified teacher primary pool and details will be
advertised in the Times Educational Supplement and local papers in
January 2008. We do not operate a pool system for secondary newly
qualified teachers – but the schools would welcome applicants for posts
which they advertise both nationally and locally.
All newly qualified teachers receive a comprehensive induction
programme and a full range of professional development courses. Salford
is fully committed to continuing professional development for all staff
throughout their careers.
Further information is available from the School Improvement Service:
Professional Matters John Walsh
Tel: (0161) 778 0174 E-mail: john.walsh@salford.gov.uk

SANDWELL
Sandwell Children and Young People’s Services, PO Box 41, Shaftesbury
House, 402 High Street, West Bromwich, West Midlands B70 9LT.
Tel: (0121) 569 8339 Fax: (0121) 569 8397
E-mail: kim_whiting@sandwell.gov.uk
Website: www.workforce.sandwell.gov.uk
Sandwell – A great Place to Teach, Learn and Live – Sandwell is a
large, multi-cultural Metropolitan Borough which lies at the heart of the
West Midlands.
In Sandwell we are committed to making Sandwell a place where people
have high expectations and achieve excellent standards, harnessing the
advances of new technologies. The opportunities we provide will be high
quality and aspire to world-class standards.
Sandwell can offer you …
• A comprehensive programme of support and professional development

in your NQT year and beyond
• A highly effective accredited NQT Induction Programme
• A variety of teaching experiences within a culturally rich and diverse

environment
• Continued professional development opportunities after your NQT year
• Opportunities for networking and sharing effective practice.
The NQT Induction Programme – aims to support you in your new
teaching post, ensuring that induction requirements are met. Throughout
the induction period we will seek to reinforce and encourage the
development of your understanding of the tasks and responsibilities
associated with your new role.
The Sandwell Commitment – the aim is to support the recruitment and
retention of staff in Sandwell schools, give them recognition for their
achievements, and support their aspirations and career progression. As a
teacher in Sandwell you can expect a high level of support and
encouragement from your school and the local authority with regards to
your professional, personal and career development.
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Advertising – Schools advertise vacancies in local papers and nationally
via www.eteach.com and the TES. Job Bulletins are also held at several
educational institutions and local libraries as well as on our website
www.laws.sandwell.gov.uk
We are operating a pool system for primary applications and a database
for secondary applications.
For more information please contact Kim Whiting, Adviser
Workforce Development, using the details above.

SEFTON
Children’s Services, 9th Floor, Merton House, Stanley Road, Bootle L20 3JA.
Contact: Recruitment Team E-mail: csrecruitment@cs.sefton.gov.uk
Website: www.sefton.gov.uk
Sefton seeks to appoint enthusiastic newly qualified teachers and
welcomes applications from final year students for teaching posts in our
schools. We do not operate a system of pool appointments. NQTs are
encouraged to apply for specific posts which interest them and for which
they feel qualified. This system offers equality of opportunity to all
applicants. Vacancies are advertised in the TES, local press and Sefton
website. Vacancy Bulletins are produced weekly during the term and
posted on the website.
Sefton is committed to the continuous professional development of all
teachers including the supply teachers and support staff who work in our
schools. We operate our own in-house Teacher Supply Service to which
NQTs are invited to apply and hold an annual Recruitment Fair for the
register in June each year. There is in place an excellent programme of
support for NQT induction. Further information on our NQT Programme
can be found on the Sefton website.

SHEFFIELD
Recruitment Team, Children & Young People’s Organisational Development,
Bannerdale Centre, 125 Carterknowle Road, Sheffield, S7 2EX.
Tel: (0114) 29 30924
E-mail: kirsty.surtees@sheffield.gov.uk
Website: http://jobs.sheffield.gov.uk/
There are at least 60,000 good reasons why you should join us in Sheffield:
shaping, guiding and educating our children to take their place in the
world. Sheffield is clean, green and safe, with two successful universities
and some of the fastest improving schools in the country, along with
leisure activities to suit a range of tastes.
You can expect a high level of support and development from your school
and the local authority. You will benefit from a range of training and
Continuing Professional Development (CPD) opportunities linked to “The
Sheffield Guarantee”, a package endorsed by the GTC and the DCSF that
underpins Sheffield’s commitment to promote/provide:
• Framework for CPD for all school-based staff throughout their careers
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• High quality teaching and learning through recognised and accredited
professional development

• Sheffield as a place to live and learn.
Sheffield welcomes NQTs
We will support you to successfully complete your NQT induction period
and acquire QTS. You will receive a NQT handbook, outlining details about
induction, support, roles, responsibilities and local authority structure. You
can attend conferences, networking events, development opportunities
linked with Sheffield’s universities leading to certificates, diplomas and
higher degrees.
How to join us
You can apply directly to schools for specific posts; these are advertised
in our weekly Teacher Vacancy List, accessible via our website:
www.sheffield.gov.uk
Our website offers the facility to make an application online, and will
provide further information about our jobs and working in Sheffield.
NQTs can undertake supply teaching through our award winning supply
agency, SESSA. If you wish to register with SESSA details of how to do this
can be found on our website: www.sessa.org.uk or telephone Scott Glover
on (0114) 29 30919.

SHROPSHIRE
Children and Young People’s Services, Human Resources Department, The
Shirehall, Abbey Foregate, Shrewsbury, Shropshire SY2 6ND.
Tel: (01743) 254405/254412
Application forms and details are available from and returnable to the head
teachers of schools as advertised. TES, local press. Vacancies also available
from www.shropshire.gov.uk/education.nsf. For informal discussion on
NQT support, please contact Maggie Langdale on (01743) 254514.

SLOUGH
Slough Teacher Recruitment Team, Slough Borough Council, Second Floor,
The Centre, Farnham Road, Slough, Berkshire SL1 4UT.
Tel: (01753) 875736
E-mail: teacherrecruitment@slough.gov.uk
Website: www.slough.gov.uk ‘Jobs and Careers’ section on home page.
Registering with Slough
We operate a registration system rather than an NQT pool, as we
would prefer you to be recruited directly and speedily by our schools, so
you can be sure you get the school you would like. Simply enter
www.slough.gov.uk/services/1000.asp to go straight to the NQT
registration section.
We will speed up the process for you by e-mailing your details to interested
schools twice weekly. All you need to do is register with Slough centrally.
Use the guidelines together with the person specification sheet to fill in the
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registration form. Please fill in a soft copy version of the registration form
and the monitoring form, save them to your hard drive, then e-mail them
as attachments to TeacherRecruitment@slough.gov.uk. You can either wait
for schools to approach you or you can contact schools directly (A-Z of
schools can be found on our website) to introduce yourself.
About Slough
We are a compact unitary authority of 46 schools on the outskirts of
London, on the eastern edge of Berkshire (by Windsor) and bordering with
Buckinghamshire. Please note that salaries benefit from having the London
Fringe allowance. We provide you with a really excellent induction
programme. We have a versatile rented accommodation facility that
encourages NQTs to meet and share together as well as encouraging you
to pursue the opportunity to buy through the Key Worker scheme. You will
find further details about us on our website www.slough.gov.uk. Slough
advertisements will appear in the TES (jobs.tes.co.uk), the NQT pullouts,
the Eteach website (www.eteach.com) and the ‘greensheets’ bulletin
(www.schoolvacancies.co.uk) in schools/libraries.
For further details contact our Teacher Recruitment Team on (01753) 875736.

SOLIHULL
Sue Lynch, Human Resources and Equalities, PO Box 9, Council House, Solihull
B91 3QR.
Tel: (0121) 704 6939 Fax: (0121) 704 6081
E-mail: recruitmentteam@solihull.gov.uk
Website: www.solihull.gov.uk
Solihull runs a newly qualified teacher database for both primary and
secondary applicants – see ‘First Appointments’ edition of Times
Educational Supplement in January, local press, recruitment fairs and
college notice boards. We will hold your details on a database that can be
directly accessed by headteachers who require NQTs. Closing date is the
nearest Friday to 16 February 2008. As not all schools subscribe to the
database, candidates may also apply directly to the school for any post
advertised in the TES, local press or on our website www.solihull.gov.uk.
As a newly qualified teacher in Solihull you can expect an excellent
induction and training programme designed to suit individual needs.
Solihull schools offer a distinctive and challenging environment in which to
develop your enthusiasm and creativity while taking an active role in
achieving your personal and professional aims.
Contact us for an NQT database application form and to answer any
queries regarding starting your career in Solihull. We look forward to
hearing from you.

SOMERSET
Human Resources, Children and Young People’s Directorate, County Hall,
Taunton TA1 4DY.
Tel: (01823) 356776
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Advertised as required. Application forms and details are available from
and returnable to the head teacher of the school as advertised. TES, local
press, local vacancy list – sent on a weekly basis, payment ranges from
a three month subscription to 12 months. Subscription details can be
obtained by calling (01823) 356776. The vacancy list can be viewed on the
internet at the following address: www.somerset.gov.uk/jobs, click on
‘View Teaching Posts’. Supply teacher register in operation. Call (01823)
356723 for an application pack.
The Somerset local authority home page address is www.somerset.gov.uk
General information about living and teaching in Somerset and other SW
local authorities is available at www.teachingsouthwest.org.uk.

SOUTH GLOUCESTERSHIRE
Schools Personnel, Department for Children and Young People, South
Gloucestershire Council, Bowling Hill, Chipping Sodbury, South
Gloucestershire BS37 6JX.
Tel: (01454) 863257
Website: www.southglos.gov.uk
The best place to find opportunities is by looking at the TES and local
press, where schools regularly advertise. The teaching vacancy list is
another place to look. It’s published every week during term time and
distributed to schools, libraries, job centres and training establishments
throughout the region. We can’t mail this to you but you can collect
personal copies from our offices in Chipping Sodbury, Kingswood and
Thornbury. Of course we’re online too. Visit our website for all the latest
opportunities. Currently we don’t operate a pool system and you should
apply direct to the school, rather than through the council. If you do join us,
you’ll discover that there’s an excellent programme of local authority
support for teachers throughout the induction period and beyond, with a
firm commitment to on-going professional development. In addition, we
offer discounted health and fitness club membership and childcare
vouchers.

SOUTH TYNESIDE
Children and Young People Directorate, Town Hall and Civic Offices, Westoe
Road, South Shields, Tyne and Wear NE33 2RL.
Tel: (0191) 4247000
General applications are invited for first teaching appointments to posts in
Primary and Secondary Schools. A central file of such applications will be
held at the Education Department to which head teachers and governors
can refer in considering the staffing requirements at their schools.
Additionally candidates may apply for any advertised post in the TES and
local press. Application forms may be obtained by sending a SAE to the
Executive Director at the above address.
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SOUTHAMPTON
Recruitment Strategy, Human Resources Division, Southampton City Council,
4-8 Southbrook Rise, Millbrook Road East, Southampton SO15 1YG.
Website: http://teach.southampton.gov.uk
Please contact the above website for details of the teacher recruitment
policy.

SOUTHEND-ON-SEA
Recruitment Strategy Manager, Department of Children & Learning, 5th Floor,
Civic Centre, Victoria Avenue, Southend-on-Sea Essex, SS2 6ER.
Tel: (01702) 534941 Fax: (01702) 432273
E-mail: teaching@southend.gov.uk/jobsinschools
Website: www.southend.gov.uk/jobsinschools
Joint recruiting arrangements with Essex County Council and Thurrock
Council for NQTs. NQTs are invited to apply to a central list, for primary,
special and secondary. NQTs are asked to request the areas that they are
looking to work in within Essex, Southend and Thurrock and details of
NQTs on the list are accessed directly by schools in those areas. NQTs can
contact either the Southend, Thurrock or the Essex recruitment teams to
obtain a NQT brochure and application form or alternatively application
forms can be completed online at www.essexnqt.co.uk.
NQTs may also wish to apply directly to schools in response to adverts
placed in the TES, local papers and Jobscene, the weekly job vacancy
bulletin for Essex, Southend and Thurrock. Some schools within Southend-
on-Sea offer NQTs early starts and rent/mortgage subsidies. Further
information can be obtained from Southend’s Recruitment Strategy Team,
contact details as above.

STAFFORDSHIRE
Recruitment Team, Children and Lifelong Learning – HR Unit, Tipping Street,
Stafford, ST16 2DH.
Tel: (01785) 276698 Fax: (01785) 278859
E-mail: teacher.recruitment@staffordshire.gov.uk
Website: http://education.staffordshire.gov.uk/tr
Staffordshire is ‘Striving to be an Inclusive Learning County’. With more
than 400 schools and 120,000 pupils, Staffordshire County Council is one
of the largest education authorities in England and Wales.
Come and teach in Staffordshire and you can expect: a well respected
induction support and training programme for all NQTs; an outstanding
advisory service that provides specialist support in all curriculum areas;
and continuing professional development throughout your career. Outside
of the classroom, Staffordshire can offer you: affordable housing in an
attractive area; a central location for ease of travelling; and the contrasts
of beautiful countryside and lively town life.
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Each year Staffordshire Local Authority, in collaboration with
headteachers, governors and professional associations recruits to an NQT
database for appointments from September. The database holds
applications from NQTs who are successful through an assessment
process. Schools throughout Staffordshire will be given the opportunity to
view applications and invite candidates to interview.
The council's teacher vacancy bulletin has details of teaching vacancies
across the county. This is produced on a weekly basis, and can be viewed via
our website. In addition to the bulletin, many vacancies are advertised in
both local and national newspapers. Application forms and further details
with regard to specific vacancies are available directly from the school.
For further information about Staffordshire and to apply for vacancies in
the county, please visit our website.

STOCKPORT
Education Division, Stopford House, Stockport SK1 3XE.
Tel: (0161) 474 3813
No pool system. Permanent posts advertised as required in the TES.
Temporary vacancies advertised in the Stockport Express.

STOCKTON-ON-TEES
Human Resources, Children, Education & Social Care Service, Wynyard House,
Town Centre, Billingham TS23 2LN.
Tel: (01642) 526992
Stockton-on-Tees is an equal opportunity employer and is committed to
improving opportunity and achievement for all. NQT appointments will be
subject to the induction arrangements and will receive a high level of
induction support and a wide range of excellent in-service opportunities.
There is no pool system and applications are required for specific posts as
advertised. Permanent and temporary vacancies are advertised weekly
throughout term time in the Teacher Vacancies Bulletin and on the Internet
at www.stockton.gov.uk Most posts, in particular secondary, are also
advertised in the TES and occasionally in the local press.
A copy of the vacancy bulletin can be e-mailed to individuals free of charge
by contacting Human Resources on (01642) 526992. For details to register
for supply work you should contact Eteach on (0845) 108 1700.

STOKE-ON-TRENT
Directorate of Children and Young People Services, Floor 2, Civic Centre, Glebe
Street, Stoke on Trent ST4 1HY.
Tel: (01782) 236909
E-mail: Baljinder.kuller@stoke.gov.uk
Website: www.sgfl.org.uk/ click on teaching or SCORE links
Stoke-on-Trent is a diverse, forward looking and thinking unitary authority
committed to raising the aspirations and achievements of its pupils,
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teachers and the wider multi-cultural community. The city has 71 primary
schools, 17 secondary schools, five special schools as well as seven nursery
schools. A £200 million building programme is underway to upgrade or
rebuild all the secondary schools.
All vacancies are advertised internally, in the Times Educational
Supplement, the Stoke Evening Sentinel as well as the church press and
generic adverts which appear in Target Teaching and Your Future.
The NQT pool is open all year round and is online for access by applicants
and schools. NQTs undergo a fully-supported induction programme which
has been commended by OfSTED. An in-house supply service also operates
– although this is not open to NQTs.
The city is centrally located in the West Midlands and is undergoing heavy
regeneration and major improvements to its infrastructure which will
further improve its transport links to surrounding nearby cities-
Birmingham, Manchester, Nottingham, Derby and Wolverhampton.

SUFFOLK
Suffolk County Council, Teacher Recruitment and Retention Service (TRRS),
Endeavour House, Russell Road, Ipswich IP1 2BX.
Tel: (01473) 264582 Fax: (01473) 216853
E-mail: teachsuffolk@educ.suffolkcc.gov.uk
Website: www.suffolk.gov.uk/teach
Recruitment:
Suffolk recruits around 250 newly qualified teachers each year. We
operate a primary and middle school pool system and a registration and
'clearing-house' system for secondary and special school NQTs.
Applications for the pool can be received at any time, but if you want to
maximise your chances of finding a post through the pool, you are advised
to send your application by 31 January 2008. An application form and
information pack are available from teachsuffolk@educ.suffolkcc.gov.uk
or telephone: (01473) 264582.
Vacancies:
These are advertised in the TES, local press and on the county website at
www.suffolkjobsdirect.org
Benefits:
• Electronic recruitment
• Interest-free loans for NQTs
• Key Worker Accommodation Scheme
• Excellent induction support programme, based on structured monitoring

and support
• Wide-ranging CPD programmes for your induction year and to support

your future career
• A national reputation for curriculum initiatives
• Access to Suffolk County Council staff benefits scheme
• NQTs have their own website www.slamnet.org.uk/nqt.
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Schools:
Our maintained schools are all co-educational and comprehensive. The
total school population is just under 100,000 and we have:
• 256 primary schools
• 40 middle schools
• 38 upper or high schools
• 9 special schools
• 13 PRUs.
Suffolk schools have a reputation for quality and achievement. The
majority of our secondary schools have Specialist Status, and Training and
Leading Edge schools are helping to spread best practice throughout
Suffolk. Our Advanced Skills Teachers are regularly used to support ITTs
and NQTs through their training and induction year respectively, as well as
contributing to professional development and school improvement
initiatives across the county.
Suffolk – a great place to live and work
Situated in the heart of East Anglia, Suffolk has the best of both worlds: an
active cultural life with scenic rural and coastal landscapes, but also the
benefits of rapid high technology development, thriving business
communities and strategic connections to London and Europe.
Just beyond the county boundary, Norwich, Cambridge, Stansted and
Colchester are all within easy reach and there are good road and rail
networks to the rest of the country.
By choosing Suffolk, as the right place for you to teach, your professional
skills and enthusiasm will be welcomed by us. We strongly value our
teachers and will provide opportunities for professional development at
every stage throughout your teaching career.
In Suffolk you will find schools working in partnership and join a
community of NQTs.
Suffolk: Quality schools. Quality support. Quality of life.

SUNDERLAND, CITY OF
Children’s Services, Shared Service Centre, 50 Fawcett Street, Sunderland
SR1 1RF.
Tel: (0191) 5663427
E-mail: cs.recruitment.team@sunderland.gov.uk
Pool will operate for primary schools only. Vacancies will be advertised in
the TES and local press.

SURREY
The Workforce Development Team, VT Four S Head Office, Bay Tree Avenue,
Kingston Road, Leatherhead, Surrey KT22 7UE.
Register your interest in teaching in a Surrey school via:
http://surrey.talentpool.eteach.com and be proactive in your search for a
suitable post via:www.surreyschools.com
E-mail enquiries to: nqt@vtplc.com
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NQTs are encouraged to register their interest via the talent pool website
and to ensure their details are current. Schools will contact NQTs direct if
they have a post which is suitable to the registered candidate. NQTs are
also encouraged to be proactive in their search for a suitable post by
looking at the vacancies on the Surrey schools website. Applications via
this route should be made direct to the school.
Surrey has a very high quality induction and support programme. We have
a consistently high rate of NQTs successfully completing their induction
period and continuing to work in Surrey schools for their second year of
teaching – a powerful indication of the success of the induction process in
Surrey schools.
NQTs in Surrey can also look forward to:
• A structured school induction programme
• Mentor support
• A professional development portfolio
• Highest quality training
• A named LA contact to provide support.
Surrey’s commitment to teacher continuous professional development is
maintained through a highly regarded CPD framework. Opportunities for
professional development are among the best in the UK and every effort is
made to assist teachers to plan and develop their careers.

SWINDON
H R Service Centre, 2nd Floor, Wat Tyler House West, Beckhampton Street,
Swindon SN1 2JG.
Tel: (01793) 466477
E-mail: kbritton@swindon.gov.uk Website: www.swindon.gov.uk
Swindon is one of the fastest growing towns in Europe and has much to
offer newly qualified teachers who wish to work in the area. It is located in
the heart of some of the most beautiful countryside in England with the
Cotswold to the north and the Marlborough Downs and Salisbury Plain to
the south.
The dynamic economy and growing population has meant that education
provision in the town is expanding and the opportunities for career
development are significant. Strong partnerships exist within the town,
which will enrich your teaching experiences. We are also supported by two
specialist development centres and the University of Bath in Swindon.
We have several housing initiatives for key workers in Swindon. There are
a number of properties available at discounted prices and we have several
shared-ownership opportunities. If you’re not ready to buy, a purpose-built
block of flats in the town centre has low-cost rented accommodation for
key workers. Please visit our website for more information. You can also
register for the SwindonCard which gives discounted use of leisure
facilities.
Your skills and qualifications were hard-won and it’s well worth finding the
best place to develop them. Swindon is just this environment. We offer a
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welcoming and diverse community where there are strong links with
parents, governors and community projects that enhance classroom
learning. You will have access to a comprehensive support network to
support your teaching practice.
Teachers should apply direct to schools when vacancies occur. Posts
are advertised in TES, on the Eteach website or in the local paper,
the Evening Advertiser, on Thursday. Teachers can also visit
www.swindon.gov.uk and click on the appropriate link for our current
vacancies. NQTs looking for posts can register on our database, which is
made available to head teachers. Once you have registered with us, we will
send you our vacancy bulletin electronically each week. Please e-mail:
kbritton@swindon.gov.uk for more information.

TAMESIDE
Services for Children and Young People, Council Offices, Wellington Road,
Ashton-under-Lyne, Tameside OL6 6DL.
Advertised as required. TES, local press. The teaching vacancy
bulletin is available each Friday in term time on the internet:
www.tameside.gov.uk/jobs/teachers

TELFORD & WREKIN
Recruitment & Retention Team, Civic Offices, PO Box 215, Telford, TF3 4LF.
E-mail: jobs@telford.gov.uk
Website home page: www.telford.gov.uk
Teachers are invited to apply to individual schools when vacancies are
advertised. Advertisements can be found in the TES and the Shropshire Star
(Thursday). NQTs seeking supply work at the end of their course should
contact the Supply Team at supply.agency@telford.gov.uk.
Telford and Wrekin, set in the beautiful county of Shropshire, is an exciting
place to work with significant initiatives in the education field. We have a
reputation for being an innovative local authority and one which places
great value on its staff. We provide a structured support programme for
NQTs which includes a conference, and an in-service training programme
with support and monitoring from the Advisory Service in the first year.
Accommodation is relatively inexpensive yet the area offers a full range of
leisure facilities, even the grandeur of Snowdonia is less than two hours
away.
There is every reason why you should consider Telford and Wrekin for that
all-important ‘first post’.

THURROCK
Teacher Recruitment, The Professional Development Centre, The Culver
Centre, Daiglen Drive, South Ockendon, Essex RM15 5RR.
Tel: (01375) 413657 Fax: (01708) 851789
E-mail: NQT@thurrock.gov.uk
Websites: www.thurrockschooljobs.org.uk www.thurrock.gov.uk/education
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Thurrock has joint arrangements with Essex County Council and Southend-
on-Sea Borough Council for NQTs. NQTs are invited to apply to a central list
for primary, special and secondary vacancies. NQTs are asked to request
the areas that they would like to work in within Thurrock, Essex and
Southend and details of NQTs on the list are accessed directly by schools in
those areas and will be called for interview. NQTs can contact either
Thurrock, Essex or Southend Recruitment Teams direct to obtain an NQT
brochure and application form or alternatively, application forms can be
completed online at www.essexnqts.co.uk
NQTs may also wish to apply directly to schools in response to adverts
placed in TES, eteach, local newspapers and Jobscene (weekly job bulletin
for Thurrock, Essex and Southend schools). Schools also advertise on
Thurrock’s own website www.thurrockschooljobs.org.uk
Some schools operate an ‘early start’ scheme where you would start
working in June or July, get to know the school and staff and also be paid
through the summer break. Excellent support throughout your induction
year. Some schools also offer rent subsidies, mortgage allowances and
relocation expenses. We are also in partnership with Moat Housing who
have various initiatives to owning your own property.
Choose Thurrock and enjoy an excellent quality of life whatever your
interests, with easy access to nearby London, Essex and Kent and some of
the best shopping and leisure facilities in the south east. Or take advantage
of the unspoiled countryside and parks of Thurrock.

TORBAY
Executive Director for Learning & Cultural Services, Torbay Council, Oldway
Mansion, Paignton, Devon TQ3 2TE.
Tel: (01803) 201201
Please contact the above for details of the teacher recruitment policy.
General information about living and teaching in Torbay and other SW
local authorities is available at www.teachingsouthwest.org.uk.

TRAFFORD
Schools Personnel Services, PO Box 22, Trafford Town Hall, Talbot Road,
Stretford M32 OES.
Tel: (0161) 912 4460
Website: www.trafford.gov.uk
All teaching vacancies are advertised on www.trafford.gov.uk. Posts are
also advertised in TES and local press.

WAKEFIELD
Workforce Development Consultant: Alison Bird, Room 134, County Hall,
Bond Street, Wakefield WF1 2QW.
Tel: (01924) 306719 Fax: (01924) 306723
E-mail: abird@wakefield.gov.uk
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All vacancies are advertised on our website www.wakefield.gov.uk and/or
in the press including the Times Educational Supplement, Wakefield
Express Series and other local press.
A vacancy bulletin can be e-mailed to students and newly qualified
teachers. If you would be interested in accessing this service please e-mail
abird@wakefield.gov.uk, stating your name, telephone number, e-mail
address and what phase or subject.

WALSALL
Education Services, Staffing Support Unit, Civic Centre, Darwall Street,
Walsall WS1 1DQ.
Tel: (01922) 652931 Fax: (01922) 652331
E-mail: hemusl@walsall.gov.uk
All vacancies are advertised as required by individual schools in the TES
and local press, as appropriate. A vacancy list is available. Support
programme for professional development.

WARRINGTON
Children’s Services Department, New Town House, Buttermarket Street,
Warrington WA1 2NJ.
Tel: (01925) 442946
Vacancies plus details for Warrington Borough Council and schools can be
found at the website www.warrington.gov.uk

WARWICKSHIRE
Warwickshire Education Department, Saltisford Office Park, Ansell Way,
Warwick, CV34 4UL. Tel: (01926) 738510
E-mail: NQT@warwickshire.gov.uk
Warwickshire welcomes applications from newly qualified teachers
(NQTs). We can offer a wide range of teaching opportunities and the right
level of support for NQTs in the early stages of your career.
To register on our NQT database, you need to complete an online
application form through our website www.warwickshire.gov.uk/nqt. Your
details will then be made available to schools in Warwickshire. Schools will
then contact you to arrange a visit and clarify their interview procedure.
You may also apply to individual schools who will advertise through local
and national press (Times Educational Supplement) and through our
website www.warwickshire.gov.uk/nqt. For further information, please
contact us at the above address.

WEST BERKSHIRE
West Berkshire Council, Avonbank House, West Street, Newbury, Berkshire
RG14 1BZ.
Tel: (01635) 519928 Fax: (01635) 519624
E-mail: mgraham@westberks.gov.uk



87ENGLAND

West Berkshire is a unitary authority that lies between Oxfordshire,
Hampshire and Wiltshire and borders the borough of Reading. We have 68
primary phase schools, two nursery schools and two special schools. Our
ten secondary schools all have specialist school status. Each year we have
a large number of NQTs who gain posts in our schools. All posts are
advertised by individual schools, often in the local press such as the
Newbury Weekly News or Reading Chronicle. Some schools use the TES
and/or local bulletin “Green Sheets” used also by other Berkshire unitary
authorities. To register your details on our NQT database please request a
registration form by e-mail (mgraham@westberks.gov.uk). Once we receive
your completed form, your details will be circulated to our schools. West
Berkshire has developed a lively induction and support network for newly
qualified teachers. We look forward to welcoming you to West Berkshire.

WEST SUSSEX
West Sussex offers you the opportunity to teach in a forward thinking, high
achieving authority, with a range of opportunities in schools across our
diverse county. Whether you are looking for a vibrant urban area or a more
rural setting, West Sussex has it all making it the perfect place for you to
start and progress your career.
We offer a very high quality induction and support programme for NQTs
and excellent opportunities for CPD at every stage of your career. West
Sussex is the perfect place for the ideal life/work balance, with so much
right on our doorstep such as easy access to the continent, Gatwick airport,
coastal sports, areas of outstanding natural beauty, theatres and galleries
and easy travel distance to London and Brighton.
NQTs are recruited to our schools through our pool system and
also through applications to individual advertisements placed by
schools. Vacancies are regularly updated on our website –
www.teachinwestsussex.org.uk – and are advertised in local press and the
TES. Applicants can also register with our open application scheme, which
allows headteachers to contact NQTs directly regarding vacancies.
Removal and resettlement expenses are available and the local authority
also has key worker housing initiatives. A guide for NQTs and information
regarding our induction programme can be found on our website together
with information regarding our NQT Pool system.

WIGAN
Children and Young People’s Services, Progress House, Westwood Park Drive,
Wigan WN3 4HH.
Tel: (01942) 486097
Teaching vacancies are advertised in the TES, local press and our Teaching
Vacancy Bulletin which is published weekly and is available in our Schools
and on the internet – www.wigan.gov.uk/pub/educ/bulletin.
Individual schools will advertise vacancies and NQTs are encouraged to
apply for specific posts which are of interest to them and for which they
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feel qualified. Applications should be made to the school in accordance
with the details shown in the advertisement.
Wigan welcomes NQTs and will support you to successfully complete your
NQT Induction Period. Please visit our dedicated Website –
www.wiganschoolsonline.net/nqt/index.htm
General Enquires to the Human Resources Team on (01942) 486097 or via
e-mail: education@wiganmbc.gov.uk

WILTSHIRE
HR Schools Team, County Hall, Trowbridge, BA14 8JB.
Tel: (01225) 713910 Fax: (01225) 713877
Website: www.wiltshire.gov.uk
We welcome the positive contribution that NQTs make to our region’s
schools. In order that you can make the best use of your skills and qualities
you will receive help and support through an excellent induction
programme and continuing professional development. Individual schools
are responsible for the appointment of teachers, and you may make
individual applications for posts advertised in the Times Educational
Supplement www.jobs.tes.co.uk, on www.doctorjob.com, in local
newspapers and in the local authority bulletins http://jobs.wiltshire.gov.uk.

WINDSOR AND MAIDENHEAD, ROYAL BOROUGH OF
Town Hall, St Ives Road, Maidenhead, Berkshire SL6 1RF.
Tel: (01628) 796653
The Royal Borough of Windsor and Maidenhead is located 30 minutes west
of London. Commitment to recruit and retain a capable and talented
workforce combined with a mixture of history, royalty, countryside, high
employment and a lively social scene make the Royal Borough a great
place to live and work.
There are 63 schools, including one special needs school, located
within the borough, all with excellent standards of education. Each
individual school carries out the advertising of vacancies within their
respective school and advertisements are placed in various publications
including TES and local press, such as the Maidenhead Advertiser. Teaching
vacancies are also published on the Royal Borough’s website –
www.rbwm.gov.uk.
The NQT programme is co-ordinated by the Education Unit. If you require
further information please contact the Recruitment Strategy Manager
directly on (01628) 796628.

WIRRAL
Education & Cultural Services Department, Hamilton Building, Conway Street,
Birkenhead, Wirral CH41 4FD.
Tel: (0151) 666 2121 Fax: (0151) 666 4207
E-mail: educ@wirral-education.org.uk
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Applications from NQTs are positively encouraged and Wirral offers an
excellent induction programme. Vacancies are updated on a weekly basis
on our website www.wirral.gov.uk and advertised in the local press and
TES. Wirral has accredited Hays Education Personnel Teacher Supply
Agency. Any NQT interested in supply work may wish to contact them at
the Liverpool Office on (0151) 236 1616. Wirral is an equal opportunities
employer who is committed to improving opportunity for all.

WOKINGHAM
Human Resources, Shute End, Wokingham, Berks RG40 1WQ.
Tel: (0118) 974 6110
E-mail: schools.personnel@wokingham.gov.uk
Website: www.wokingham.gov.uk/schoolrecruitment
• A vibrant, healthy and desirable place to live and work
• Wokingham is close to Reading with good access to London, airports

and motorways
• We have an ethos of valuing our teachers
• Creative and innovative approaches to teaching
• Comprehensive professional development and support to guide you

every step of the way
• We have high achieving schools across all key stages
• Highly trained induction tutors to guide you every step of the way
• Dedicated local authority officer to provide one-to-one support and

‘a friendly ear’ – when you need it.
To join our NQT Recruitment Register, or for an up-dated list
of vacancies within the Wokingham Borough, visit our website for
details: www.wokingham.gov.uk/schoolrecruitment.

WOLVERHAMPTON
Wolverhampton local authority operates a pool for primary applicants and
a database for secondary applicants; both are operated in partnership with
the Black Country School Improvement Partnership.
Interviews are conducted by headteachers and inspectors from across the
Black Country. Details of individuals in the pool are made available to head
teachers across the Black Country.
Details of secondary NQTs are held on a database and circulated to head
teachers with vacancies.
NQTs are also welcome to respond to individual advertisements for any
post, most of which are advertised in Tuesday’s Wolverhampton Express
and Star, Friday’s Times Educational Supplement and on the local authority
website: www.wolverhampton.gov.uk
Applications are available online at www.bcsip.org/nqt or by contacting
The Recruitment & Retention Team, Black Country School Improvement
Partnership on Tel: (01902) 824093, e-mail: nqt@wlv.ac.uk.
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Information about teaching in Wolverhampton can be obtained
by: e-mail: routetosuccess@wolverhampton.gov.uk. Tel: (01902) 554446
Fax: (01902) 553572

WORCESTERSHIRE
Children’s Services Human Resources Section, PO Box 73, Worcester
WR5 2YA.
Tel: (01905) 766188 Fax: (01905) 766190
E-mail: jjones3@worcestershire.gov.uk
Website: www.worcestershire.gov.uk
Around 250 NQTs each year join schools in Worcestershire – a county
which is proud of its quality induction and continuing professional
development.
Schools conduct their own recruitment so you should apply directly to
them in relation to a specific opportunity.
All posts are advertised nationally in TES or in the local press and our
local bulletin. The teaching vacancy list is published weekly during
term time and is available in schools and public libraries and via the
internet.
We do not operate a pool system but teaching vacancy lists are available
on receipt of SAEs to Jane Jones, Human Resources Assistant.
Worcestershire – a great place to live and work.

YORK, CITY OF
Learning, Culture and Children’s Services (LCSS), Human Resources, Mill
House, North Street, York YO1 6JD.
Tel: (01904) 554272
The City of York welcomes NQTs.
The City of York is keen to welcome NQTs to join our very successful
schools. In the recent local authority Ofsted inspection we were praised for
the induction programme and the support we offer to NQTs as part of our
Strategy for Continuing Professional Development. Although we do not
have a ‘pool’ system in the local authority all our schools are committed to
recruiting and developing new talent in the teaching profession and
indeed many schools already have strong relationships with local ITT
establishments.
If you would like to teach in the beautiful City of York, with its unique mix
of ancient heritage and modern living, please look out for available jobs in
the educational press or go online to our website at www.york.gov.uk.
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BARKING & DAGENHAM
Do you wish to teach in a local authority that is small enough to feel like a
family, but large enough to be innovative and offer excellent career
opportunities?
We offer inner London allowances in a borough with an outer London feel.
We are within easy reach of the attractions of London but close to the
countryside.
Europe too, is just a short plane or train ride away.
Interested, but worried about accommodation? Our area has the least
expensive housing in London. Our accommodation service offers a range to
suit all needs, from single people to families, purpose-built blocks to shared
houses.
For an application form, or to find out more, visit our website at
www.go-teach.com or e-mail teach@bardaglea.org.uk for a free copy of
our informative CD-ROM.

BARNET
Education Department, London Borough of Barnet, North London Business
Park, Oakleigh Road South, London N11 1NP.
Barnet operates an NQT database for both primary and secondary schools.
Candidates are asked to complete a registration form and submit it
with a letter of application (primary) or CV (secondary). The form, job
description and person specification can be obtained by e-mail from
nqtrecruit@barnet.gov.uk or downloaded from www.barnet.gov.uk following
the links to jobs and training. We also have a 24-hour answerphone (020)
8359 2741. Applications are displayed on our headteachers’ intranet for
access by heads, senior school staff and governors. Schools with vacancies
may then invite candidates directly to the school for visits and/or interviews.
The local authority has a strong induction programme to complement work
and support in schools. Assistance in arranging affordable rented
accommodation and purchasing homes is available.

BEXLEY
School Workforce Development Team, Children’s & Young People’s Services,
Hill View, Hill View Drive, Welling, Kent DA16 3RY.
Tel: (020) 8836 8278 Fax: (020) 8836 8340
E-mail: schoolworkforce@bexley.gov.uk
Website: www.bexley.gov.uk/schoolworkforce
More to offer.
With the bright lights of central London and the ‘Garden of England’ both
only a stone’s throw away, Bexley’s able to offer all the benefits of capital,
countryside, coast and continent on its doorstep.
Our borough’s well served by London’s buses and mainline trains,



Listening to you, working for you www.bexley.gov.uk

London Borough of Bexley 
NQT Recruitment 
Pool Days:

Secondary:  
Monday 11th & Tuesday 12th February 2008
Primary:   
Wednesday 27th & Thursday 28th February 2008
Venue: Marriott Hotel, Bexleyheath

To book your place at the NQT Pool Day please contact the
School Workforce Development Team on 020 8836 8278 or
email us at: schoolworkforce@bexley.gov.uk

For further information on the London Borough 
of Bexley and to view and apply for 
current Teaching Posts please visit:

www.bexley.gov.uk/schoolworkforce

• Informal interviews with Head/
Senior Teachers to be entered into the Bexley NQT Pool;

• Opportunity to visit Bexley Schools;

• Details of current vacancies;

• A lunchtime seminar including information on Bexley
Schools, NQT Induction and housing;

• Presentations from NQTs recruited to Bexley;

• Representatives from Tower Homes for Housing options;

• School's HR advice desk;

• Childcare information desk;

• Kaarp Voluntary Benefits Package stand.

But don't just take our word for it come and see for yourself.

There's more to our 
NQT Recruitment Pool Days:

602607/10.07
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connecting us to central London in just 35-55 minutes, not to mention
further afield. The M25 motorway running round the east of the borough
means that it’s easy to get onto the UK motorway network, not forgetting
the Channel Tunnel and channel ports that are less than an hour’s drive
down the A20/M20 link.
But besides being an excellent base for greats days out, Bexley offers its own
special mix of culture, shopping, nightlife and places of historical interest, as
well as having mile upon mile of woodlands, rivers and open spaces to enjoy.
One of the most exciting things to happen to our borough is the 2012
Olympics. Our location at the heart of the Thames Gateway means that
there’s loads of new investment pouring into housing, jobs, community
infrastructure and the environment in our area. It’s good news for our
residents and anyone who decides to build their career in Bexley.

About the schools
Bexley’s really strong on the education front. We are passionate about
providing environments where our pupils can be inspired to learn,
whatever their age.
A recent assessment indicates we’re already doing a good job with results
showing good quality planning, good support for literacy and good special
education provision. In the last few years we’ve shown improvement in all
the key indicators. Bexley as a whole is rightly proud to be in a prestige
group of local authorities which have seen significant and sustained
improvement for four years running, with two primary schools in the top
100 most improved schools in the country.

What are the schools really like?
How long have you got? We’ve literally every kind of school you can imagine
in Bexley. Rural, urban, large, small, primary, secondary, special needs,
selective – whatever you want from a school, you’ll find it in our borough.
We know education is our future and, with that in mind, we’ve some very
exciting new initiatives in the pipeline that will ensure even more school
improvements and ever-higher standards of achievement. Everyone who
works with children and young people in Bexley wants to make sure they
are doing their best for all of them. Organisations providing services for
children and young people across Bexley have come together to form a
new Children’s and Young People’s Plan that identifies strengths in existing
services as well as where improvements can be made. The Children and
Young People’s Plan is based on the requirements of the Children Act 2004
and Every Child Matters: Change for Children that calls for every child to
have the support they need to: be healthy; stay safe; enjoy and achieve;
make a positive contribution; achieve economic well-being.
Showing our staff how much we value the great work they do is also close to
our hearts. That’s why you’ll see our teachers and school workers encouraged
to take full advantage of school gyms and exercise equipment in their free
periods or simply enjoying the new school buildings that are springing up all
over the borough. Basically, we care and we make sure it shows.
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Professional Development
We believe that on-going professional development for those working in
schools is central to further improving the quality of education we provide
to our pupils. Schools will encourage you to attend local and national
courses to increase your own skills and, of course, their worth to pupils.
Bexley signposts opportunities for gaining further professional qualifications,
whether as a support worker, teacher, school leader or head teacher.
Bexley’s Newly Qualified Teacher Pool Days 2008
Bexley School Workforce Development Team and Bexley Schools have
organised this event to give you the opportunity to meet and speak to
teachers during information interviews, as well as to visit schools you
might be interested in. A lunchtime seminar has been organised to give
further information on housing, childcare and support during your NQT
year. We aim to offer you all the information you need about teaching in
the London Borough of Bexley.

Secondary Bexley NQT Pool: 11 & 12 February 2008
Primary Bexley NQT Pool: 27 & 28 February 2008

Want to know more about attending one of the Pool Days and
starting your teaching career in Bexley? Visit our website
www.bexley.gov.uk/schoolworkforce or contact the School Workforce
Development Team, telephone: (020) 8836 8278, e-mail:
schoolworkforce@bexley.gov.uk.

BRENT
Brent Teacher Recruitment, People Centre, Chesterfield House, 9 Park Lane,
Wembley, Middlesex. HA9 7RW.
Tel: (020) 8937 3233
E-mail: teacher.recruitment@brent.gov.uk
The Brent Teacher Recruitment Team is part of the Brent Council People
Centre and works in partnership with all the schools in Brent to provide an
end to end recruitment service to teachers, headteachers and governors.
Our services extend beyond your initial appointment and we will provide
you with advice and support to help you begin your teaching career.
• We provide an excellent induction and mentor scheme for all NQTs
• Full range of support services, e.g. language, special needs, reading,

EMTAS, interest-free loan for the purchase of season tickets
• Assistance in finding affordable, rented accommodation through the

accommodation register
• Opportunities for paid supply work in July 2008 (approx £100 per day)
• Excellent opportunities for promotion
• Commitment to inclusive education.
Additionally, Brent is an Inner London Borough, and therefore all teachers
are paid on the Inner London Pay Scale – minimum starting salary for
September 2007 is £24,168. This is likely to be increased for September
2008.
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Brent is one of the few LAs to run a primary and a secondary NQT Pool.
Closing date for applications is 31 January 2008 after which short-listed
candidates will be interviewed and candidates selected for the NQT Pool
will be allocated to the NQT database which will be circulated to schools in
Brent. The Brent Teacher Recruitment Team will manage this process and
talk to Brent Schools on your behalf and, as we work with the Council, this
is a free of charge service we provide to all teachers.
Brent is a wonderfully diverse borough with many Beacon and high-
achieving schools. Our headteachers are effective managers and
encourage professional development, which contributes to our high
teacher retention rate. We look forward to hearing from you.

BROMLEY
HR Strategy Team, Civic Centre, Stockwell Close, Bromley BR1 3UH.
Tel: (020) 8313 4082
E-mail: nqt.info@bromley.gov.uk
Website: www.bromley.gov.uk (general council site)

www.moreroomtogrow.com (teacher recruitment site)
We work to make the recruitment process as smooth as possible and do not
run a pool system. Instead we hold a database of candidates who have
registered with us using our online registration form which takes a couple of
minutes to complete and can be found at www.moreroomtogrow.com. We
encourage NQTs to register on the site to receive e-mail alerts from us when
new vacancies arise that match your registration. It allows us to single out
appropriate jobs for you. All you need to do once registered is to check your
e-mail account at your leisure, and follow up on the adverts that catch your
eye! Online applications can also be entered for specific vacancies posted up
on the Bromley website www.bromley.gov.uk under ‘Council vacancies’.
If you do not have access to the internet please contact the Recruitment
Team on (020) 8313 4082 and we can send you a brochure free of charge.
Feel free to call the team for any advice on finding your first job.
We take your personal and professional development very seriously here at
Bromley. Your personal and professional development begins as soon as
you join us.
‘Support and training for newly qualified teachers is highly valued and of
excellent quality … Careful and sensitive consideration is given to the
pastoral and social needs of those new to Bromley so that new colleagues
do not feel isolated’ Ofsted 2003

CAMDEN
NQT Recruitment Team, Camden Children Schools & Families Directorate,
Crowndale Centre, 218-220 Eversholt Street, London NW1 1BD.
Tel: (020) 7974 1669
E-mail NQT_Info@camden.gov.uk
Website: www.camden.gov.uk/teaching



LONDON,
WITH ADDED EXTRAS.
With over 100 schools in London’s LARGEST 
borough there’s something for EVERYONE.

www.bromley.gov.uk

For more information, visit
www.moreroomtogrow.com

or call 020 8313 4082
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Primary – Camden operates a pool of Newly Qualified Teachers (NQTs) to
which all primary headteachers with NQT vacancies have access. The
selection process is straightforward and designed to save time and reduce
the burden of paperwork for both schools and prospective teachers. We
endeavour to match your skills, preferred age range and curriculum
interests, to the school that is right for you. We then support you with a
highly-regarded induction programme in your first year.
Results of surveys consistently show that NQTs describe their Induction
Year in Camden as a positive experience and would recommend Camden
to prospective NQTs.
The closing date for primary pool applications is 25 February 2008 and
interviews for short-listed candidates will be held during March 2008.
Successful NQTs are highly sought after by Camden’s primary schools, and
many have a job offer before the summer half-term.
An Open Evening will be held in early February 2008, for prospective NQTs
who want to find out more about Camden and how to make a successful
application. This is always a popular event, so check the above website, call
on the above number or e-mail for further details and to reserve your place.
To apply to the NQT Primary Pool, please contact the NQT Recruitment
Team for an application pack, or download one from the website.
Please contact us if you are looking for a post to begin in January.
Secondary and Special teaching posts are advertised by schools in the
TES, Guardian and local press. The Camden web-site Jobs Bulletin,
available via the above website, also provides a list of current teaching
vacancies. If you are a Secondary NQT, you can receive an e-mail alert to
some secondary teaching vacancies by completing a Secondary NQT E-mail
Contact Details form on the website, or you can e-mail the team for a copy.
We will then endeavour to notify you of vacancies arising in Camden
schools in your chosen subject area, where we are advised by schools.
Secondary NQTs are supported by a comprehensive induction programme
in their first year. Camden Special Schools run school-based training
programmes giving relevant, well planned training for teachers new to
special schools.
Further benefits: Inner London Allowance included in salary; many schools
may offer recruitment & retention packages or payment through the summer;
excellent professional development opportunities; interest-free season ticket
loan; help and advice with finding affordable housing; interest-free bicycle
loan; Wellness Card giving discount on a range of sports centre activities.

CITY OF LONDON
City of London, Community and Children’s Services, PO Box 270, Guildhall,
London EC2P 2EJ.
Tel: (020) 7332 1628
E-mail: graham.watson@cityoflondon.gov.uk
Website: www.cityoflondon.gov.uk
All posts advertised individually in TES and occasionally other publications.
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Applications should be sent direct to the school. Interest-free season ticket
loan. Excellent induction and INSET programme. There is only one school in
this local authority.

CROYDON
Teacher Recruitment, QDI, 7th Floor, Leon House, 233 High Street, Croydon
CR9 9XT.
Tel: (020) 8760 5455 Fax: (020) 8726 0785
E-mail for apps: teacher.recruitment@croydon.gov.uk
Website: www.croydon.gov.uk/education/resourcesforteachers/nqtjobs
General information: Croydon runs a centralised recruitment process
offering a supportive environment in which to apply for your first
teaching post. Individual schools advertise in the TES and on our website.
A large, diverse and vibrant borough, Croydon is the gateway to London
and the south east. It has a wide variety of schools and is committed to
providing an excellent induction programme. For a comprehensive
application pack please contact us on the above number or request by
e-mail. You can also download a form from our website.
Primary: Pool application closing dates are 31 January and 31 March. All
candidates invited to interview are included on our database. It is not a
pass or fail system.
Secondary: To be included in the NQT database send your application to
the above address. Your information will be circulated to all schools with
relevant vacancies and they will contact you directly. There is no closing
date although it is suggested that to access the highest number of
vacancies you should aim for the end of February.

EALING
Schools HR, Perceval House, 14-16 Uxbridge Road, Ealing, London W5 2HL.
Tel: (020) 8825 7240
E-mail: primarypool@ealing.gov.uk
Website: www.ealing.gov.uk
There are five nursery, 65 primary, six special and 12 high schools
Primary – We encourage primary candidates to apply through our pool
system as this means they will have access to available jobs in all 65 of our
primary schools while only having to fill in one application form. For all
primary NQTs we offer an excellently run central programme complemented
by school-based support and mentoring. Details/application forms can be
obtained from any of the above contacts. Interview expenses are paid.
Closing date 31 March 2008.
Secondary and Special – Vacancies are usually advertised by schools in
the Times Educational Supplement or the Ealing Vacancy Bulletin –
available on the Ealing website. Induction programmes are run within the
school in addition to support and training to progress your career even
after your first year.
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In addition to the above, you will receive the Inner London pay allowance,
access to a fully equipped teachers’ centre, continuous professional
development throughout your career with us and help with
accommodation. Many schools also offer additional recruitment incentives.

ENFIELD
Recruitment Strategy Manager, Schools Personnel Service, Civic Centre,
PO Box 56, Silver Street, Enfield EN1 3XQ.
Tel: (020) 8379 3381/72
E-mail: teaching@enfield.gov.uk
Website: www.enfield.gov.uk/teachers
Teaching takes all kinds.
For some of us, it just has to be a city: shops, theatres, cinemas and great
public transport after a night out. For others, it’s wide-open spaces, owls at
night and a house on a quiet lane. It takes all kinds. Whether you’re driven
by the pace of London’s bright lights or the charms of nearby countryside,
Enfield can offer you the benefits of strong schools where both children
and staff have outstanding opportunities to learn and develop.
We want to ensure that our teachers receive exceptional training and the
nationally-agreed pay and conditions that they’re entitled to. Along with
their Outer London Allowance, our NQTs enjoy one of the best induction
programmes in the country delivered by friendly and supportive staff.
Like their teachers, our students also reflect a Borough that’s home to
widely different cultures and communities. At Enfield, we’re committed to
ensuring that all children have access to the best possible education and to
the advantages of outstanding resources. But the key to everything we do
lies with our teachers. We run a pool system for primary and secondary
NQTs that remains open all year. The sooner you download and complete
the application form at www.enfield.gov.uk/teachers, the sooner we can
get your application to our head teachers. Vacancies are also advertised in
the national press and on the Enfield website. In either case, you are
welcome to contact the recruitment strategy manager on (020) 8379
3381/72 or e-mail: teaching@enfield.gov.uk for further information.

GREENWICH
Greenwich Education Service, Recruitment & Retention Unit, 9th Floor
Riverside House, Woolwich High Street, London SE18 6DF.
Tel: (020) 8921 8240 Fax: (020) 8921 8414
Website: www.teachgreenwich.com
E-mail: greenwich.teachers@greenwich.gov.uk
Greenwich is one of inner London’s largest boroughs, with a rich, culturally
diverse community and maritime heritage. It is situated on the River
Thames in south-east London, and has many areas of green, open space.
Transport connections are fantastic. The local economy is thriving, thanks
to numerous regeneration programmes, including the development of



Putting Enfield First

An equal opportunity employer.

Get the best of both worlds.
Newly Qualified Teachers – Enfield
One of the world’s greatest cities, London has enough to see and
do to last you a lifetime.

It also has crowds, pollution and gridlock.

What you want, then, is the best of both worlds. Access to
Central London, without actually having to live there.

Which is where we come in.

Situated on the edge of the Tube network, but with fresh air,
parks and woodland, the London Borough of Enfield offers a
welcome break from the capital – and easy access to it.

To find out more about what Enfield can offer NQTs
(including primary and secondary NQT application pools),
visit www.enfield.gov.uk/teachers or call our Recruitment
Strategy Manager who is available for an informal chat on
020 8379 3381/72. You can also write to: Schools Personnel
Service, 1st Floor, Civic Centre, Silver Street, Enfield EN1 3XQ
or email: teaching@enfield.gov.uk

And find out how you can enjoy London without having to
endure it.

0
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Greenwich Village and the 02 (formerly the Dome) on Greenwich
Peninsula. Greenwich is looking forward to jointly hosting some events for
the 2012 Olympic Games.
In common with any city, Greenwich faces significant challenges.
But tackling inequality and challenging racism are top priorities in
education, as well as in the wider community. Successful regeneration,
neighbourhood renewal and improving service performance, including
raised levels of attainment, are creating the best opportunities for young
people in the borough for many generations. Our schools value and
celebrate diversity. We are working with schools to ensure they are led in a
way that children enjoy and achieve and reach their fullest potential in a
secure, happy and challenging environment. Many schemes across all
phases are in progress. These include new Children’s Centres for Early
Years provision, construction of a new primary school and the rebuilding of
others, and progressing the Building Schools for the Future project, which
will see all secondary schools replaced or modernised.
Greenwich Children’s Service is looking to recruit exceptional teachers who
can inspire learning. We want teachers who are committed and
enthusiastic, who will encourage all our pupils from a diverse range of
backgrounds to reach their maximum potential.
Newly Qualified Teachers (NQTs) will find Greenwich a fantastic place in
which to begin their career. We have developed an extensive centralised
programme for primary and secondary NQTs, designed to complement the
support provided in school. We work hard to ensure the statutory
requirements are not only met, but exceeded, to ensure a positive and
rewarding experience for all involved.
We offer a place in a team of professionals and career development with a
challenge. Support you will receive includes:
• Keyworker Housing programmes
• Inner London Pay Scale
• LA run NQT induction, complementing school support
• Professional development opportunities
• Residential NQT Conference.

HACKNEY
The Learning Trust, Hackney Technology and Learning Centre, 1 Reading Lane,
London E8 1GQ.
Tel: (020) 8820 7564.
E-mail: schools.recruitment@learningtrust.co.uk
Website: www.learningtrust.co.uk
Teach in the Real World. Teach in Hackney.
The Learning Trust is the first organisation of its kind in the UK. A not-
for-profit operation, we have taken guardianship of Hackney Local
Authority’s entire educational infrastructure. The Learning Trust delivers
educational services to adult learners and more than 27,000 pupils in more
than 70 schools, nurseries, and playcentres in the London Borough of Hackney.



There’s only one
barrier in

Greenwich

Time for Teaching
Time for Greenwich

For our Newly Qualified Teacher 
Information Pack, please contact 

the School Workforce Strategy Team.

Email: greenwich.teachers@greenwich.gov.uk

Website: www.greenwich.gov.uk/teach
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For a teacher, whatever stage you are at in your career, the opportunities
offered in our schools and by this education service will add to your
professional development. Teaching in Hackney is a tremendously exciting
experience.
In addition, Hackney is an exciting place to live and work. The borough is a
diverse, cosmopolitan area with a large multi-cultural population situated
only two miles from the West End, giving easy access to central London, its
theatres, shopping opportunities and is close to the Tower of London,
St Pauls Cathedral and the Barbican Centre. To the East End, are located
the thriving Dockland area and Canary Wharf. Within Hackney we are well
renowned for our art, music, theatre, restaurants and festivals.
For further information or to request an application pack, please contact
the Schools Recruitment Team on (020) 8820 7564 or e-mail
schools.recruitment@learningtrust.co.uk
All of our schools within Hackney are committed to safeguarding and
promoting the welfare of children and young people and expect all staff
and volunteers to share this commitment.
The Learning Trust welcomes applications from all sections of the
community, regardless of gender, race, religion, disability, sexuality or age.

HAMMERSMITH & FULHAM
Hammersmith and Fulham is a dynamic, forward-thinking borough in west
London which has a strong record of educational success. The borough is a
vibrant place to live and work with a diverse community and a rich cultural
heritage.
We have 35 primary schools and eight secondary schools. Continuing
professional development for teachers is a priority and we have a well-
equipped professional development centre, providing excellent facilities.
The recently launched web-based online course booking and
communications system allows teachers to access a wide range of courses.
Another new resource available to teachers is the ‘Blue Sky’ online
professional development portfolio system. These facilities are available to
all schools and teachers in the LA. Kingwood City Learning Centre (CLC) –
another excellent resource providing computer and video equipment and
training for pupils, teachers and the local community. Schools and the LA
strive for continual improvement in helping the young people of the
borough achieve their potential.
A newly qualified teacher database is managed by the local authority. An
information pack explaining how to register for the database can be
requested by e-mailing teacher.recruitment@lbhf.gov.uk. Please quote
‘NQT database – NUT’, stating your name, postal address and training
institution. Please also specify whether you have a primary, secondary or
early years specialism. Alternatively, a PDF file of the information pack and
an application form can be downloaded from our council website:
www.lbhf.gov.uk.



SO MUCH
TO OFFER YOU...

Barnet, Enfield,
Haringey, Islington and Redbridge

Local Education Authorities are currently recruiting

Newly Qualified Teachers.

Barnet Recruitment Team
Tel: 020 8359 2741
nqtrecruit@barnet.gov.uk
www.barnet.gov.uk

Enfield Recruitment Team
Tel: 020 8379 3381/72
teaching@enfield.gov.uk
www.enfield.gov.uk/teachers

Haringey Recruitment
Strategy Team
Tel: 020 8489 5932
24 hr voice mail
teaching@haringey.gov.uk
www.haringey.gov.uk

CEA@Islington
Recruitment Team
Tel: 020 7527 5787
recruitment.cea@islington.gov.uk
www.nqtatislington.co.uk
www.islingtonschools.net

Redbridge Teacher
Recruitment
and Retention Service
Tel: 020 8478 5969
recruitment.office@redbridge.gov.uk
www.redbridge.gov.uk

T E A C H I N N O R T HLONDON
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Vacancies are advertised on www.lbhf.gov.uk and in the Times Educational
Supplement.
Some of the benefits available to Hammersmith and Fulham teachers
include: Interest-free travel season ticket loan; discounted sport and leisure
facilities; accommodation listings and access to a range of affordable
accommodation schemes.
We are a progressive LA, seeking talented and committed NQTs looking for
career development.

HARINGEY
The Children & Young People’s Service, Recruitment & Retention Team,
Level 4, 48 Station Road, London N22 7TY.
Tel: (020) 8489 5932 (24-hr voicemail)
E-mail: teaching@haringey.gov.uk
Website: http://www.haringey.gov.uk/teachers
Haringey offers you the opportunity to develop your career within a
supportive dynamic, diverse, and multicultural environment. We offer a
high-quality induction programme and continuing professional
development and provide assistance with finding accommodation. We
have many parks, woodlands and open spaces as well as a vibrant cultural
scene. Haringey is easily accessible by underground, train, bus or car and
the West End is just a short ride away. Although classified as an outer
London borough, Haringey also pays the Inner London Allowance.
NQT recruitment takes place by main TES advert in January. Please contact
us for an application form and information pack. To be added to our NQT
list, please telephone our 24-hour recruitment line on (020) 8489 5932. In
addition to the above, vacancies are also advertised individually in the TES
and applications should be made directly to schools.
An Open Evening to find out more and meet headteachers/advisers
will take place in February 2008.
For more information contact us on the telephone number, e-mail
or website above. Please visit our website for more information
about our borough and details of our open event in February.

HARROW
Achievement & Inclusion Group, Harrow Teachers’ Centre, Tudor Road,
Wealdstone HA3 5PQ.
Primary Pool and Secondary NQT database Helpline:
(020) 8736 6508 (24-hr voicemail)
For pack requests and general enquiries, e-mail:
jacqui.coleman@harrow.gov.uk.
Website: www.harrow.gov.uk/teaching.
Where are we going? Harrow is cosmopolitan, confident and cohesive.
Our vision includes providing high-achieving schools at the centre of
community services and to value, empower and involve young people. This



•Looking for exciting teaching opportunities, with
excellent induction in a supportive environment?

•We’d like to hear from you today.
We encourage diversity in our workforce and
welcome applications from under-represented
groups, particularly members of black and
minority ethnic communities.
£1500 interest free loan
Induction – high quality and accredited
Key worker housing
Early starts possible
Employee Assistance Programme
Well-being schools
Well equipped Teachers’ Centre

For information, ring Jacqui on 020 8736 6508
or email: jacqui.coleman@harrow.gov.uk

Primary Pool closing date: 8 February 2008

Interviews planned: 4 and 6, 7 March 2008
Apply online www.harrow.gov.uk/teaching

Primary Pool
Nursery to Year 7

Secondary Database
Years 8 to 13

Newly
Qualified
Teachers

Harrow
Cosmopolitan, Confident, Cohesive

N
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means that our corporate priorities include continuing improvement in
schools to make education in Harrow even better and to expand
participation opportunities for Harrow’s young people.
Our support for you: We are pleased to offer UK newly qualified
teachers, easy access to our 67 schools via two 'one stop shops': Primary
Pool (Nursery to Year 7 in First and Middle Schools); Secondary NQT
Database system (Years 8 to 11). Teachers who have yet to complete
their induction year should also use these routes. You fill in one form to
join our central list, accessed by our headteachers when vacancies are
known. In particular, we welcome applications from members of black and
other ethnic minority communities currently under-represented in our
workforce.
• £1500 interest free loan
• Early contracts, or supply rates available pre-contract
• Well-being programme – free access
• Employee Assistance Programme – free 24-hour confidential

support
• Outer London pay rates and Chartered London Status access
• Key worker living (housing options & local intermediate rental

options)
• Comprehensive central induction and ongoing professional

development
• School-based induction, mentoring and support
• Accreditation towards MA
• A fully-equipped Teachers’ Centre
• Interest-free loan for season tickets available
• Childcare vouchers
• Workplace nursery, several after-school clubs and holiday

playschemes.
Primary Pool information and application packs are available from the
Achievement & Inclusion Group at the above address (please mark
envelopes P. Pool) or apply online at www.harrow.gov.uk/teaching
Closing date: 8 February 2008. Interviews are planned for 4, 6 and 7
March 2008. (Late applications will be held on an extended list). We offer
school visits as part of our pool. Panel interviews are conducted by our
primary headteachers and LA Advisers. Travel costs are payable (within
agreed limits) and lunch will be provided. Some schools may require a
further school visit/job interview prior to a specific job offer.
Secondary NQT database – on-line registration at
www.harrow.gov.uk/teaching (no closing date).

HAVERING
London Borough of Havering, Schools HR, 1st Floor Scimitar House, 23 Eastern
Road, Romford, Essex RM1 3NH.
Tel: (01708) 433 910
E-mail: teacherrecruitment@havering.gov.uk
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Havering offers a mix of all the things you’re looking for. Far enough from
the city centre to put countryside and coast within easy reach, yet close
enough for you to reach the clubs and bars of the West End within half an
hour. Or to be in the heart of Paris in less than four hours.
There’s a wide range of schools in the borough – 18 secondary, 66 primary
and three special. Sizes vary from one form entry primary to a secondary
with 1,300 pupils. Types include: community schools; church schools; single
sex schools; schools with and without sixth forms; and specialist schools
for technology, sports, language, science, performing arts and business and
enterprise. Whatever the setting, you’ll find well-ordered, supportive
environments in which teaching and learning are the prime focus.
Havering offers a number of benefits, subject to qualifying conditions, for
newly qualified teachers:
• The opportunity, subject to the approval of the headteacher, to work in

July in your new school and be paid for July and August
• Outer London Allowance
• Childcare allowance worth £420 per annum, pro rata to contract, for

teachers with a child of pre-school age
• Accommodation assistance
• An excellent induction programme.
A pool system will operate for both primary and secondary vacancies.
Applications can be made on our website:
www.haveringschoolcareers.co.uk from December 2007.

HILLINGDON
Personnel Services to Schools, 4E/06, Civic Centre, Uxbridge, Middlesex, UB8 1UW.
Tel: (01895) 250592
Websites: www.teachinhillingdon.com and www.everyteachermatters.com
Hillingdon is a lively, cosmopolitan London borough to the west of central
London.
We operate a Primary “Pool” system and Primary/Secondary databases.
• £1,500 Interest Free Loan
• Assistance with finding rented accommodation, also with affordable

housing (key worker housing)
• Outer London Weighting Allowance paid
• Many schools will pay salary for July/August
• Purpose-built Learning and Development Centre
• Highly-acclaimed, fully-supported first year induction programme
• Excellent career opportunities
• Easy access (35 mins by tube) to central London
• Employee Assistance Programme
• Opportunity to begin MA accreditation.
Advertisements will appear in the TES.
Recruitment brochures sent to all Teacher Training Establishments and a
number of recruitment fairs will be attended by local authority
representatives.
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HOUNSLOW
London Borough of Hounslow, Teacher Recruitment, CS&LL, Civic Centre,
Lampton Road, Hounslow TW3 4 DN.
Tel: (020) 8583 2682 Fax (020) 8583 2677
E-mail: lesley.hunt@hounslow.gov.uk
Website: www.teachinhounslow.org.uk
Primary – The majority of appointments are made through our Primary
Pool. Interested candidates can find details of this and apply online via our
website and are advised to apply at their earliest convenience. The
borough has a long-standing commitment for providing high-quality
training and support for newly qualified primary teachers and offers a
popular central induction programme to run alongside school-based
induction with support from the local authority. Many of our Primary
schools will consider payment for July and/or August. The deadline for
applications to the Pool is 28 February 2008 with interviews commencing
in March.
Secondary – On behalf of our secondary schools the local authority runs a
Secondary NQT Database. To register, please visit our website and apply
online. Once on our database, your details will be circulated to our
secondary schools who will then contact you directly should they have a
vacancy in your subject specialism. Schools run induction programmes
internally while the borough offers a wide programme to support
professional development. Once again candidates are advised to apply at
their earliest convenience as schools will request details from as early as
March. The database has a formal deadline for applications of 30 May
2008.
Benefits – Hounslow offers a wide range of staff benefits and the
opportunity to work in an exciting multi-cultural borough. Initiatives
available for teachers include tax-free health plans, childcare vouchers and
various CPD opportunities. Hounslow has its own keyworker housing
initiative, but is also an active member of the Government’s Housing
Options scheme. For further information of the NQT schemes, benefits or
housing available please visit our website www.teachinhounslow.org.uk

ISLINGTON
Education HR, CEA@Islington, Laycock Street, London N1 1TH.
Tel: (020) 7527 5787
E-mail: recruitment.cea@islington.gov.uk
Website: www.nqtatislington.co.uk www.islingtonschools.net
There will be an online application process for all prospective applicants for
posts in primary, secondary, nursery schools and Early Years/Children’s
Centres. Successful applicants’ details will be provided to schools via a
database which schools can access at any time. Some schools will also
advertise independently, usually in the TES, and for these posts applicants
should apply directly to schools to receive job details.



WHO WANTS TO WORK WITH US? 
Hounslow offers an exciting range of opportunities and
we have established a reputation for high quality training,
provision and support. We are now looking forward
to recruiting enthusiastic NEWLY QUALIFIED 
TEACHERS for both Primary and 
Secondary roles.

PRIMARY NQT POOL
Our Primary Pool is regarded as an essential
resource by Headteachers, and the majority of
Primary first teaching appointments are made
through the “pool”.

For further information and to apply online, please
visit www.teachinhounslow.org.uk

Closing date: 28th February 2008.

SECONDARY NQT DATABASE
The Secondary Database allows you to apply
simultaneously to all schools, who will then contact 
you directly if they have vacancies in your subject
specialism. Candidates are advised to apply at their
earliest convenience.

For further information and to apply online, please
visit www.teachinhounslow.org.uk

Closing date: 30th May 2008.
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Copies of the NQT information pack are available online, see website
details above. Hard copy information packs for primary, secondary, nursery
school and Early Years/Children’s Centres applicants will be available from
the end of 2007. Copies will be sent to Higher Education Institutions and
individuals may telephone the above numbers to request a copy.
Islington offers an excellent central induction programme, together with
school-based support to provide high-quality training and support for all
NQTs. We also run ASPIRE, a professional development programme for
Black and Minority Ethnic NQTs and second year teachers. There is also an
outstanding resources library, which provides a huge wealth of materials,
including books, artefacts and costumes. There will be an Open Evening in
February 2008, where advice and further information from head teachers
and advisers can be obtained. Details will be advertised online from
December 2007 onwards.

KENSINGTON & CHELSEA
In Kensington and Chelsea we firmly believe that the better the working
conditions, the happier people are, and therefore, the better they work.
We believe we have created a friendly, supportive environment, which
ensures that the quality of life for our school staff is conducive to quality
of learning for our pupils.
In addition to the wealth of educational and cultural resources
throughout the Royal Borough, our schools are well resourced in terms of
equipment and facilities.
All Kensington and Chelsea’s schools provide organised programmes of
school-based support to help newly qualified teachers develop in, and
meet the challenges of their first teaching role. Primary Newly Qualified
Teachers are assigned to an experienced teacher who will act as their
mentor and answer any questions they might have. Additionally, all NQTs
in the Royal Borough of Kensington and Chelsea have access to some of
the highest quality induction and continuing professional development. A
full programme of induction courses are run at our Professional
Development Centre and can be accredited at 20 M level credits.
The Royal Borough of Kensington and Chelsea operates a talent pool
system for primary newly qualified teachers. The Primary NQT (Newly
Qualified Teacher) Talent Pool is, essentially, a database for our
primary schools to facilitate their recruitment and selection of high
quality teaching candidates. Applicants wishing to apply to this
talent pool are encouraged to visit our website at
www.rbkc.gov.uk/jobs/teacherinformation where they will be able to
access information about our schools and teaching in the Royal Borough.
They will also be able to apply online to the Primary Newly Qualified
Teacher Talent Pool.
For general enquiries and advice please call Debbie in the CPD Team on
(020) 7854 5942 or e-mail teaching@rbkc.gov.uk.



Islington will make you feel alive. Its energy,
vibrancy and mix of cultures will

stimulate you, reassure you, and guide you.

It's the perfect place to learn more about

teaching and about life.

CEA@islington will help you every step

of the way.

Contact The Recruitment Team on

on 020 7527 5787, or visit

www.nqtatislington.co.uk

or www.islingtonschools.net

Don’t ignore the feeling
Newly qualified teachers
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KINGSTON UPON THAMES
Recruitment Strategy Manager, Royal Borough of Kingston upon Thames,
Guildhall, 2 High Street, Kingston upon Thames KT1 1EU.
Tel: (020) 8547 5165 Fax: (020) 8547 5188
E-mail: rsm@rbk.kingston.gov.uk
Website: http://www.kingston.gov.uk/education/teachers/teachersnqt.htm
Kingston upon Thames is a green and vibrant borough in the south west of
London. Bordered by parks and the River Thames, with a café culture,
community feel, great nightlife and the best shopping in the west and south
west of London. Kingston Schools have a reputation for offering education
of an extremely high standard and many are very popular – places in both
primary and secondary schools are very sought after. In addition to this, at
the recent Joint Area Review (JAR), Kingston was awarded with the highest
rating in the country (‘Outstanding’) for children’s services.
If you are an NQT we run a centralised recruitment process which is
available for both Primary and Secondary schools. You are invited to
complete one application form and return it to our address. We will take up
your references and provide your information to all relevant schools. The
schools will then contact you with offers of interviews if they have any
positions which are suitable for NQTs. The benefit to you is that you will only
need to complete one application form. This is not a ‘pool’ system (which
some other authorities operate), there will be no actual closing date, the
process will continue until all our NQT posts are filled. The process will be
advertised in the spring however, applications can be accepted at any time
up to the end of August. There will not be a central selection process, as
selection will be carried out by each school. Please note that our schools
also advertise their vacancies in the TES and on our website; please contact
a school directly if you see an advertisement that interests you. Please visit
our website to see the fantastic opportunities we offer our NQTs.

LAMBETH
11th Floor School HR, Lambeth CYPS, International House, Canterbury
Crescent, London SW9 7QE.
Tel: (020) 7926 9829 Fax: (020) 7926 9825
E-mail: dcoram@lambeth.gov.uk
Website: http://www.lambeth.gov.uk/nqt
Online form NQT form and Online NQT info can all be found at the same web
address www.lambeth.gov.uk/nqt
Lambeth is a great place to start your teaching career. We take on more
than 100 NQTs every year into our 90 nursery, primary and secondary
schools and provide one of the most highly-regarded and tailored NQT
induction programmes in the country.
We are the second largest inner London Borough with a population of
more than 266,000. Socially and culturally one of the most diverse
communities in Great Britain, boasting important sites and cultural
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attractions, from the South Bank complex, to internationally renowned
theatres and sporting institutions such as the Oval Cricket ground.
NQTs who completed their induction in July 2007 regarded the programme
very highly, confirming that it boosted their confidence and developed the
knowledge and skills gained in their initial teacher training. Our Ofsted
inspection report this year judged our service as Grade 2 which is very
good and confirms that the LA has much to be proud of:
• NQTs are well-supported
• Standards in schools are in line with those of similar LAs and improving

at a better rate than nationally
• Teaching grades are above the national average and improving at a

faster rate
• Support for literacy, numeracy and ICT is well-managed and effective
• The expertise of Lambeth’s education advisers is highly valued by schools
• Schools can rely on good support to raise achievement levels
• The LA makes a valuable contribution to promoting social inclusion and

racial equality.
Training
Lambeth offers a superb training programme to help newly-qualified
teachers meet the national standards for completion of induction. Half-day
sessions throughout the year cover a wide range of issues, including:
• Relating and reporting to parents
• Behaviour management.
Alongside the induction programme, Lambeth offers courses covering
assessment, core and foundation subjects, citizenship, working with pupils
who have English as an additional language and ethnic minority pupils,
special educational needs – and more.
Benefits for NQTs:
• Lambeth is a partner in the keyworker living initiative offering interest-

free home loans to teachers, as well as shared ownership and local
affordable rented housing initiatives for our teachers

• All Lambeth teachers receive the inner London weighting allowance
• Teachers in Lambeth schools are entitled to an interest-free season

ticket loan and discounts on leisure activities and courses
• For NQTs with childcare responsibilities, Lambeth’s Children’s Information

Service provides a huge range of information about services for children.
Applying to Lambeth
Lambeth advertises in the National press (TES) and other Education NQT
publications (Target Teaching) from January onwards for a September
start. We run a pool system for primary and a database for secondary
schools. Applicants are advised to apply early to avoid disappointment.
For more information go to http://www.lambeth.gov.uk/nqt where you can
apply online, or request a hard copy application from Dave Coram,
Recruitment Co-ordinator for Lambeth Education, tel: 07956 127009 or
e-mail dcorm@lambeth.gov.uk
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LEWISHAM
Directorate for Children and Young People, 3rd Floor, Laurence House,
1 Catford Road, London, SE6 4RU.
Tel: (020) 8314 7009 Fax: (020) 8314 3039
Website: www.lewisham.gov.uk/teach
E-mail: teacher-recruitment@lewisham.gov.uk
Lewisham has something to offer everyone. It’s one of the most vibrant,
lively and culturally mixed communities you’ll find. We are only 15 minutes
from the capital’s centre while also boasting the third highest amount of
open spaces in inner London. The fact that our property and rental prices
are among the lowest in London makes Lewisham very NQT friendly.
Information about the borough and our schools can be found on our website
and by requesting an information leaflet from the contact details above. As
a Lewisham teacher you are more than our latest recruit; you are our latest
priority. Our NQT induction programme is recognised to be of the highest
quality. We offer the Inner London payscale, access to teachers’ housing
initiatives and interest-free loans for computers, travel tickets and bicycles.
Please refer to the contact details above to request details of how to apply
to our NQT pool (no closing date).
Posts are also advertised individually by schools in the national press,
usually TES, and through the Lewisham teacher vacancy pages at
www.lewisham.gov.uk/teach

MERTON
HR Recruitment team, Merton Civic Centre, London Road, Morden, Surrey
SM4 5DX.
Tel: (020) 8545 4127 Fax: (020) 8545 3537
Website: www.merton.gov.uk
Posts advertised nationally in TES, the local Guardian and internally.
Application forms obtained direct from the schools within the borough.
Excellent induction programme provided alongside a comprehensive
programme of professional development along with participation in key
worker housing schemes. Even though Merton is an Outer London
Borough, teachers receive Inner London Weighting and interest-free
season ticket loan, GRTP participation and Gold Card Scheme.

NEWHAM
Schools HR, 322 High Street, Stratford, London E15 1AJ.
Tel: (020) 8430 5075 Fax: (020) 8430 5017
Newham is a vibrant, inner city borough in the heart of east London. It is a
young, friendly, cosmopolitan community. Academic standards are rising
fast. For newly qualified teachers, career prospects are excellent, with high
starting salaries and good opportunities for promotion. All teachers benefit
from a fantastic programme of continuing professional development and
support throughout their careers.
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We run a highly successful primary pool, where candidates successful at
interview are introduced to schools with vacancies. Applications should be
in by the end of April, although late applications may be considered.
Secondary schools advertise in the TES and on www.eteach.com, and we
run a well-used database of interested applicants. NQTs can join the
database by completing an application form.
E-mail (Primary NQTs) Margaret.Patient@newham.gov.uk
E-mail (Secondary NQTs) Alison.Baker@newham.gov.uk
Application forms and further details from www.teachnewham.org.

REDBRIDGE
Recruitment Manager, Teacher Recruitment Service, Redbridge Teachers’
Centre, Melbourne Road, Ilford, Essex, IG1 4HT.
Tel: (020) 8478 5969 Fax: (020) 8514 5246
E-mail: recruitment.office@redbridge.gov.uk
Website: www.redbridge.gov.uk, www.redbridge.lgfl.net
Redbridge is an outer London Borough in north east London. Situated on
the borders of London and Essex, it benefits from an attractive and varied
environment, providing both rural and urban surroundings. The Borough
has easy access to Central London, East Anglia and Kent. The 2012 Olympic
site will be located nearby. A new secondary school has been built and two
brand new primary schools opened in 2007.
The Teacher Recruitment Service operates a general application system for
NQTs.
Primary vacancies are filled from a list of ‘recommended’ teachers compiled
following our Recruitment Days, when general interviews take place.
Secondary applicants complete a single application form, which is used
by all 17 secondary schools as a basis for short-listing.
Primary Recruitment Days for 2008 will be held in March, April and
June. Invited candidates get the opportunity to see the area, meet our
headteachers, officers and advisers and discuss opportunities. General
interviews will take place on the Recruitment Days. Reasonable travelling
expenses for mainland journeys are reimbursed. Attendance at the
Recruitment Days is strictly by invitation only because they are very
popular. Applications are accepted from December 2007. Early application
is advised. Contact us for your application pack.
Successful applicants will be short-listed for posts on the basis of their
application and interview appraisal and will be invited by headteachers to
visit individual schools as suitable posts become available.
As a newly qualified teacher, you will get the help, training and support you
need, such as:
• An early contract paying you from 1 August
• Paid work for up to one week or an opportunity to visit your school

during the summer term. You can find your way around and really get
settled, meeting pupils and colleagues. An early application and
appointment would be advised to receive this opportunity.
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• Professional help to find suitable accommodation at a fair rent. Details
about this free service and other teacher accommodation facilities are
available from our helpline

• An interest-free loan to help you pay your first month’s rent and deposit
on suitable accommodation

• Paid expenses towards mainland travel and overnight costs when
attending your interview

• Newly appointed teachers’ summer term meeting to address any
individual problems and for you to meet NQT colleagues, make friends
and sort out accommodation needs

• A fully trained mentor to help you in your school
• Well-planned Induction courses to continue your development and

advisers to support you and monitor your progress throughout your first
year of teaching.

Most of our newly qualified teachers will be offered the security of a
permanent contract. The support package offered by individual schools
may vary and could include other additions.
We wish you every success in your teaching career and hope to have
the opportunity of meeting you at one of our Recruitment Days.

RICHMOND UPON THAMES
Are you training to teach?
Looking for your first job in September 2008?
Make the right choice…
The London Borough of Richmond upon Thames, Workforce Development
Team, London Borough of Richmond upon Thames, Education Arts and
Leisure, Regal House, 1st Floor, London Road, Twickenham TW1 3QB.
Tel: (020) 8891 7599 Fax: (020) 8891 7714
E-mail: schoolworkforce@richmond.gov.uk
Website: www.richmond.gov.uk/nqtrecruitment
The London Borough of Richmond upon Thames is one of London’s most
attractive boroughs. This historic riverside borough is located just a few
miles from central London and combines cosmopolitan style with beautiful
wide open spaces in a stunning location. The towns and villages that form
Richmond upon Thames retain rural qualities in spite of the area’s
proximity to central London. With breathtaking woodlands and parks,
historic gardens and town centres bursting with shops and restaurants,
Richmond upon Thames rivals anywhere in the country.
Primary schools recruit to a primary pool. Applications are submitted
online at www.richmond.gov.uk/nqtrecruitment. Shortlisted applicants are
interviewed by a panel of head teachers and, if successful, they will be
called for further interview at individual schools. The closing date for
candidates wishing to apply to the primary pool is 24 February 2008 and
interviews for selected candidates will be on 10 and 11 March 2008.
Secondary schools recruit independently and through our central database.
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Applications are submitted online at www.richmond.gov.uk/nqtrecruitment.
There is no official closing date, however, early applications for all subjects
are encouraged. Secondary vacancies are also advertised nationally and on
our website. NQTs should apply directly to individually advertised positions.
The professional support and development, which you will receive as a newly
qualified teacher will be outstanding and the friendly, welcoming atmosphere
in all of our schools will make your first appointment a memorable one.
We offer the following…
• An excellent NQT induction programme
• £500 payment upon completion of 10 days work in your new school in July
• Fortnightly payments of the first two months salary upon request
• A diverse, skilled and supportive workforce
• Schools with nationally acclaimed standards of achievement
• Interest-free season ticket loan and bicycle purchase loan
• £4,000 ‘golden hello’ for shortage subjects (subject to government funding)
• Outer London weighting allowance.
We believe that investing our time and energy into addressing teachers’
housing needs is a priority and we provide a full range of housing provision
to all teachers within the borough at any stage in their career. In
partnership with local and national housing schemes, we promote
opportunities for our school workforce to purchase their own homes or to
rent properties at affordable prices.
As an NQT within the borough you will have direct access to this
innovative area of housing expertise, providing excellent support, advice
and the reassurance you need if you are relocating or looking to get onto
the housing ladder.
Are you ready to apply?
Primary and secondary NQT candidates can apply online at
www.richmond.gov.uk/nqtrecruitment. Please follow the online application
guidance notes when making an application.
If you have any further queries e-mail the School Workforce Development
Team on schoolworkforce@richmond.gov.uk .
Remember you can choose from a huge variety of leisure pursuits in this
borough, find out more about living and relaxing in the London Borough of
Richmond upon Thames by looking at www.visitrichmond.co.uk.
If you would enjoy working in a small borough where communication is
easy and professionally supportive relationships are quickly developed –
then Richmond upon Thames is the place for you!

SOUTHWARK
Teacher Recruitment and Retention, Southwark Children’s Services, 144-152
Walworth Road, London, SE17 1JL.
Tel: (020) 7525 5128 Fax: (020) 7525 5124
E-mail: norna.moses@southwark.gov.uk
Website: www.southwark.lgfl.net
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Southwark gives NQTs the opportunity to join an online central register of
first appointment teachers. Online applications are available to all head
teachers and candidates are shortlisted and interviewed by individual
schools. There is no closing date but you are recommended to apply by the
end of February. Vacancies are also advertised in the TES.
Southwark is a forward-looking education authority with a growing
reputation. Its rich history and vibrant new developments make it an
exciting place to live and work. The excellent induction programme is the
foundation of a comprehensive programme of good career and
professional development opportunities. The local authority is committed
to equal opportunities for all staff and children and work to address the
issues is continuous. We are keen to ensure that school staff reflect the
ethnic diversity of pupils and welcome applications from qualified teachers
from black and minority ethnic backgrounds.
Our diverse community deserves the highest quality educational
opportunities, so we need the best teachers to join us and benefit from:
• Inner London Pay Scale
• Interest-free season ticket loan
• Negotiable early start dates/relocation packages at some schools.
For more information, check out our website www.southwark.lgfl.net.

SUTTON
Sutton Teacher Recruitment, Stonecourt, 2 North Street, Carshalton, Surrey
SM5 2HU.
Tel: (020) 8770 4021
E-mail: nqt@sutton.gov.uk
Your First Teaching Appointment – make it first-class
Sutton’s high performing schools provide new teachers with the ideal
opportunity to reach their full potential and become first-class teachers.
Sutton schools are well resourced and our extensive staff development
programme provides excellent support for its teachers. We also support
you in your first year of teaching with an excellent tried and tested
induction package
Sutton is situated on the outskirts of south west London with fast public
transport links to the city centre and easy access to the Surrey countryside.
For further information about Sutton please visit our website
www.sutton.gov.uk.
Additionally we offer:
• Outer London Weighting
• Interest-free season ticket loans (community schools)
• Leisure centre discount (community schools).
We circulate a database of Newly Qualified Teachers for primary and
secondary vacancies to schools electronically, and schools short-list
candidates they wish to interview. Advertisements for posts are also placed
in the TES, the local press and church papers.
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We will be visiting local universities and application forms can be
downloaded from our website:
http://www.sutton.gov.uk/jobsandcareers/teachingapp/.
If you would like further information please contact Christine Clarke on
(020) 8770 4021.

TOWER HAMLETS
Tower Hamlets is a distinctive, unique London Borough that is home
to a diverse, vibrant, multicultural community. As part of an exciting
regeneration programme, we aim to improve the quality of life for all who
live and work in the area. It's also an ideal opportunity to further your
career.
As an NQT you can be assured of an excellent start to your teaching career,
backed by our extensive induction programme. Also, not only will you be
teaching in some of the most improved schools in the whole country, Tower
Hamlets commitment to you will be reflected through the resources at your
disposal and the low pupil/teacher ratios.
For more information about how to apply to our schools for the
September 2008 start, ring: (020) 7364 4523, e-mail:
Dawn.Reilly@towerhamlets.gov.uk or visit our dedicated schools’ website:
www.thejobmatch.co.uk .

WALTHAM FOREST
EduAction, Education Centre, 97 Queens Road, Walthamstow, London, E17 8QS.
Tel: (020) 8496 5710/5728
E-mail: teaching@edu.lbwf.gov.uk
Website: www.eduaction.com
Waltham Forest is a highly multicultural borough and a perfect location for
NQTs. It is conveniently located in north east London – 20 minutes from
central London and the West End with great shopping, leisure and cultural
hot spots, and in close proximity to the proposed Olympic Village!
We offer an outstanding Continuing Professional Development (CPD)
Programme, which provides ongoing development and support for non-
teaching and teaching staff at all levels.
The closing date for the Secondary and Primary Pool is Friday 7 March
2008. An application form and information packs will be sent on request
and also dispatched to universities and at Recruitment Fairs. Additionally,
we have the NQT Open Evening on Tuesday 15 January 2008 from
4.30-6.30pm.
An attractive salary and benefits package including:
• Early Start and welcome grant (depending on the school)
• Outer London Allowance
• Key Worker Housing
• Leisure incentives.



Waltham Forest is the perfect location for NQTs and experienced teachers alike. 
Affordable housing, close to the capital, attractive salary & benefits package and 
a variety of cultures; add to that the support and mentoring we offer and you’ll 
see why teaching here is such a bright idea. 
For an application pack and more information on our open day, housing, benefits
and incentives, email teaching@edu.lbwf.gov.uk or call 020 8496 5767 (24 hours).

www.eduaction.com/jobs

Live and teach in Waltham Forest?  
Now there's a bright idea.
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WANDSWORTH
School Workforce Recruitment, Contracts and Personnel, Wandsworth Borough
Council, The Town Hall Extension, Wandsworth High Street, London SW18 2PU.
Contact School Workforce Recruitment. Tel: (020) 8871 7590
E-mail: schoolrecruitment@wandsworth.gov.uk
Web: www.teachinwandsworth.com
The inner London Borough of Wandsworth has everything from the
bustling areas of Clapham Junction, Tooting and Putney to the tranquility
of Battersea Park, Putney Heath and the newly-regenerated Thames
riverside, all within very easy reach of central London.
Wandsworth runs a centralised recruitment process and offers teachers a
supportive environment and an excellent induction programme to begin
their career.
To be included on the newly qualified teacher primary/secondary database,
applications can be completed online. If you have any questions, please
contact the recruitment team.

WESTMINSTER
Westminster is located in the heart of London and is a stunning place to
work. It is an area of contrasts and has thriving communities, rich in
historic heritage and unrivalled facilities. We are home to the nation's
government, tourism, arts and culture. The population we serve comes
from diverse backgrounds and contributes greatly to the diversity that we
are so proud of.
More and more teachers and support staff are staying with Westminster
because of the excellent ongoing support and training we offer. We
recognise that the development of the whole workforce is essential and
has a significant influence upon the success of our pupils and its schools.
A pool system operates for the majority of primary NQT appointments.
In 2008 there will be a pool with interviews and tours of Westminster
schools held in March. Please contact School Effectiveness for an
application pack. The local authority holds a central bulletin of all
teaching vacancies. It is updated weekly and can be viewed at
www.westminster.gov.uk/educationandlearning/teaching. If you would
like more information then please contact the Recruitment and Retention
Officer on (020) 7641 3364.
Incentives include: professional development opportunities; Inner London
Weighting allowance; season ticket loan; retention incentives; staff card
with leisure and cultural discounts; help with accommodation and
childcare.
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BLAENAU GWENT
School Management Support Division, Festival House, Victoria Business Park,
Ebbw Vale, Blaenau Gwent NP23 6ER.
Tel: (01495) 355349 or (01495) 355461
E-mail: education@blaenau-gwent.gov.uk
Vacant posts are advertised in the TES, Eteach, Western Mail, local job
centres and at www.blaenau-gwent.gov.uk. Please contact the above to
obtain a supply registration pack.

BRIDGEND
Bridgend County Borough Council, Human Resources, Angel St, Civic Offices,
Bridgend C.B.C. CF31 4WB.
Tel: (01656) 643205
E-mail: humanresources@bridgend.gov.uk
Website: www.bridgend.gov.uk/jobs
Teaching vacancies are advertised in the Western Mail and/or TES. Welsh
medium posts may also appear in Y Golwyg or Y Cymro. All vacancies can
be found on the Bridgend County Borough website www.bridgend.gov.uk.
The authority also operates a supply register. Please contact the above
number for further details.

CAERPHILLY
Caerphilly County Borough Council, Directorate of Education and Leisure,
Council Offices, Caerphilly Road, Ystrad Mynach, Hengoed CF82 7EP.
Tel: (01443) 864872 Fax: (01443) 864885
Website: www.caerphilly.gov.uk
All vacancies are advertised on Eteach with shortage subjects, head teachers
and deputies being advertised in the TES. There is no longer a supply
teacher pool – candidates are invited to contact individual schools directly.

CARDIFF
Human Resources, County Hall, Cardiff CF10 4UW.
Tel: ‘Connect2Cardiff’ (029) 2087 2087
E-mail: C2C@cardiff.gov.uk
Posts are advertised in the Cardiff Schools Vacancy Bulletin which can be
found on the Cardiff Council website at www.cardiff.gov.uk. Posts may also
be advertised in the TES, Western Mail, Eteach, local job centres and libraries.

CARMARTHENSHIRE
People Management and Performance, Building 14, St David's Park, Jobswell
Road, Carmarthen, Carmarthenshire SA31 3BB.
Telephone: (01267) 246114
Fax: (01267) 246134
Website: www.carmarthenshire.gov.uk
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Teaching vacancies are advertised in the Western Mail and/or the TES. Welsh
medium posts are advertised in Y Golwg and all vacancies can be found on
the council's website. For supply work, candidates should apply to the
schools direct.

CEREDIGION
Adran Addysg a Gwasanaethau Cymunedol, Swyddfa’r Sir, Glan-y-Môr,
Aberystwyth, Ceredigion, SY23 2DE.
Education and Community Services Department, Swyddfa’r Sir, Marine Terrace,
Aberystwyth, Ceredigion, SY23 2DE.
Rhif ffôn /Tel: (01970) 633684
E-bost/ E-mail: educationpersonnel@ceredigion.gov.uk
Hysbysebir yr holl swyddi addysgu gwag ar wefan Cyngor Sir Ceredigion
sef www.ceredigion.gov.uk ac ar wefan ‘eteach’ sef www.eteach.com.
Mae’r Awdurdod hefyd yn cynnal rhestr o athrawon cyflenwi. Mae
croeso ichi gysylltu â’r Adran Bersonél yn y cyfeiriad uchod am fanylion
pellach.
All teaching vacancies are advertised on the Ceredigion County Council
website on www.ceredigion.gov.uk and on the eteach website on
www.eteach.com. The authority also operates a supply teacher list.
Please contact the Personnel Department at the above address for
further details.

CONWY
Personnel Section, Education Services, Conwy County Borough Council,
Government Buildings, Dinerth Road, Colwyn Bay, LL28 4UL.
Tel/Ffon: (01492) 575055/84/95/66 Ffacs/Fax: (01492) 575048
Safle We/Website: www.conwy.gov.uk
Cedwir ffeil ganolog o athrawon sy’n chwilio am swyddi cynradd. Bydd
manylion y swyddi’n cael eu e-bostio i bawb sydd wedi gofyn am
wybodaeth. Gellir hefyd gweld manylion swyddi ar y Bwrdd Swyddi ar
wefan Conwy, www.conwy.gov.uk. Nid oes Rhestr Wrth Gefn Uwchradd.
Fel arfer hysbysebir swyddi o’r fath yn y DaiIy Post.
Mae’r awdurdod yn cadw bas-data o athrawon llanw. Cysylltwch a’r Adran
Personél ar (01492) 575055/84/95/66 am wybodaeth bellach neu am
becyn cofrestru.

A central file of teachers seeking primary vacancies is held. Details of posts
will be e-mailed to all persons who have asked to be informed of
vacancies. Details of vacancies can also be viewed on the Jobsboard on the
Conwy website, www.conwy.gov.uk. There is no Secondary Reserve List.
Such posts will normally be advertised in the Daily Post.
The authority also operates a supply teacher database. Please contact the
Education Personnel Section on (01492) 575055/84/95/66 for further
information or for a registration pack for supply teaching.
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DENBIGHSHIRE
Personnel Section, Directorate of Lifelong Learning, Denbighshire County
Council, Council Offices, Wynnstay Road, Ruthin LL15 1YN.
Adran Personel, Cyfarwyddiaeth Dysgu Gydol Oes, Cyngor Sir Ddinbych,
Swyddfeydd y Cyngor, Ffordd Wynnstay, Rhuthun LL15 1YN.
Tel/Ffon: (01824) 712640/712641/712642 Ffacs/Fax: (01824) 712644
Please contact the above for details of the teacher recruitment policy.

FLINTSHIRE
Director of Education, Children’s Services and Recreation, County Hall,
Mold CH7 6ND.
Tel: (01352) 704010 Fax: (01352) 754202
Website: www.flintshire.gov.uk
Please contact the above for details of the teacher recruitment policy.

GWYNEDD
Education Service, Development Directorate, County Offices, Shirehall Street,
Caernarfon, Gwynedd LL55 1SH.
Tel: (01286) 672255
Please contact the above for further details of the teacher recruitment policy.

ISLE OF ANGLESEY (YNYS MÔN)
Education Department, Ffordd Glan Hwfa, Llangefni, Anglesey LL77 7EY.
Tel: (01248) 752900
Please contact the above for further details of the teacher recruitment
policy.

MERTHYR TYDFIL
Education Department, Ty Keir Hardie, Riverside Court, Avenue De Clichy,
Merthyr Tydfil, CF47 8XD.
Tel: (01685) 724600 Fax: (01685) 721965
E-mail: icsadministration@merthyr.gov.uk
Website: www.merthyr.gov.uk
Merthyr Tydfil County Borough Council is one of the 22 unitary authorities
created as a result of local government reorganisation in Wales. A forward-
looking authority, it is situated on the edge of the Brecon Beacons National
Park, with good road links to Cardiff and the heads of the valleys. All posts
are advertised in the Western Mail on Fridays; senior posts are also
advertised in the TES; Welsh medium posts are also advertised in Golwg.
Enquiries regarding nursery, infant and primary schools’ posts should be
made to the Director of Education at the above address: for secondary and
voluntary aided posts enquiries should be made directly to the relevant
school. All posts are also advertised on the council website –
www.merthyr.gov.uk.
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MONMOUTHSHIRE
Directorate of Lifelong Learning and Leisure, County Hall, Cwmbran,
Gwent NP44 2XH.
Tel: (01633) 644211
E-mail: gemmaevans@monmouthshire.gov.uk
Posts in the four Comprehensive Schools, 40 Primary Schools and one
Special School will be advertised in the TES, Western Mail, and circularised
to schools. Reciprocal arrangements to e-mail posts to the unitary
authorities comprising the former Gwent local authority. Additionally,
positions in the Catholic schools appear in The Universe. Welsh medium
posts are advertised in Golwg y Cymro. Details of supply teaching posts are
obtainable by sending a stamped addressed envelope to the above address
or telephoning (01633) 644223.

NEATH PORT TALBOT
Education, Leisure and Lifelong Learning Department, Civic Centre,
Port Talbot SA13 1PJ.
Tel: (01639) 763333
Website: www.neath-porttalbot.gov.uk
All schools operate with full delegation under the terms of the 1996
Education Act and the local authority does not operate a pool system.
Schools tend to advertise in one or more of the following publications: TES,
South Wales Evening Post, Western Mail. Advertisements usually appear
on a Friday. The local authority also advertises all posts on the website.
With regard to relief and supply work, the local authority operates a
Central Database jointly with the City and County of Swansea Authority.
Applicants wishing to put their names on this Database should contact
Education Personnel. It must be appreciated that even if applicants are
placed on the list, there is no guarantee of employment.

NEWPORT
Recruitment, Lifelong Learning & Leisure, Newport City Council, Civic Centre,
Newport NP20 4UR.
Tel: (01633) 656656
E-mail: ccc@newport.gov.uk
In Newport we are focused on what matters: providing the most up-to-
date, comprehensive and forward-looking services. Right now, we are
investing for the future, embracing change and facing the challenges
ahead. Newport City Council provides services for 64 schools: eight
secondary, 51 primary, four nursery and one special school. This means
exciting and rewarding opportunities for Newport and for you too – so why
not join us and help to make this city even greater.
Teaching posts are advertised in the TES, Western Mail, via bulletins to
schools and on Newport City Council’s website: www.newport.gov.uk/jobs.
Additionally, Welsh Medium posts are advertised in Golwg and Y Cymro, and
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posts in Catholic schools in The Universe or the Catholic Teacher’s Gazette.
The City Council also operates a Vendor Managed Service for the provision
of supply teachers – please contact us at the above address for details.

PEMBROKESHIRE
Education Department, Pembrokeshire County Council, County Hall,
Haverfordwest SA61 1TP.
Tel: (01437) 764551
E-mail: recruit@pembrokeshire.gov.uk
Website: www.pembrokeshire.gov.uk
Teaching vacancies appear on the Pembrokeshire County Council and
eteach websites and may also appear in one or more of the following
publications: the TES, Western Mail, Western Telegraph, Golwg and Y
Cymro. The Council operates a pool system for some primary posts and the
advertisement for the pool usually appears in late December/early January.
To register for supply teaching in the county, please contact the Education
Personnel Division on the above number.

POWYS
Education Department, Powys County Hall, Llandrindod Wells, Powys LD1 5LG.
Tel: (01597) 826422
Please contact the above for details of the teacher recruitment policy. All
permanent posts are advertised throughout the year in the TES.

RHONDDA CYNON TAF
Education & Lifelong Learning, Ty Trevithick, Abercynon, Mountain Ash,
Mid Glamorgan CF45 4UQ.
Tel: (01443) 744137
Website: www.rhondda-cynon-taf.gov.uk
Rhondda Cynon Taf lies to the north of Cardiff, at the heart of South Wales,
bound by the Brecon Beacons and the M4 Motorway. Rhondda Cynon Taf is
the second largest local authority in Wales covering 424 square kilometres
and with a population of more than 230,000. We are a forward-looking
council that contains 5 nursery schools, 105 English language primary
schools, 13 Welsh language primary schools, 15 English language secondary
schools and 4 Welsh language secondary schools within our boundaries.
Teaching vacancies are advertised, depending on the level and type of
post, in the TES, Western Mail, Golwg, Y Cymro and www.eteach.com.

SWANSEA
Education Department, County Hall, Oystermouth Road, Swansea, SA1 3SN.
Tel: (01792) 636000
Website: www.swansea.gov.uk
Advertised as required. Publications used include, TES, South Wales
Evening Post, Western Mail, internal schools bulletin and the internet.
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TORFAEN
Education Department, County Hall, Cwmbran NP44 2WN.
E-mail: emma.davies@torfaen.gov.uk
All enquiries to the Chief Education Officer, Education Human Resources.
Tel: (01633) 648116
The Torfaen County Borough Council provides services for 52 schools (both
English and Welsh) with more than 800 teaching staff. The local authority
is committed to providing support and advice to governing bodies on
staffing and recruitment policies and operates a successful teacher
recruitment service for schools. The authority provides well-planned
induction courses to aid development with advisory staff to support you
and monitor progress particularly throughout your first year of teaching.
Posts are advertised in the TES, and/or Western Mail, and by school circular.
Welsh medium posts are advertised in Golwg and Y Cymro. Positions in
Roman Catholic Aided Schools appear in The Universe. Why not visit our
website at www.torfaen.gov.uk? The local authority also operates a supply
teacher database. All enquiries to the Director of Education, Education
Personnel Section. Tel: (01633) 648116.

Yr Adran Addysg, Neuadd y Sir, Cwmbran NP44 2WN
E-bost: emma.davies@torfaen.gov.uk
Dylid cyfeirio unrhyw ymholiadau at y Prif Swyddog Addysg Gwasanaeth,
Adran Personél Addysg, ffön 01633 648116.
Mae Cyngor Bwrdeistref Sirol Torfaen yn darparu gwasanaethau ar gyfer
52 o ysgolion (rhai cyfrwng Saesneg a Chymraeg) gyda thros 800 o staff
addysgu. Mae’r Awdurdod yn ymrwymedig i ddarparu cymorth a chyngor i
gyrff llywodraethol ar bolisïau staffio a recriwtio ac yn gweithredu
gwasanaeth recriwtio athrawon llwyddiannus ar gyfer ysgolion. Mae’r
Awdurdod yn darparu Cyrsiau Sefydlu wedi’u cynllunio’n dda i gynorthwyo
datblygiad gyda staff ymgynghorol i’ch cefnogi ac i fonitro cynnydd yn
enwedig yn ystod eich blwyddyn gyntaf o addysgu. Mae swyddi yn cael eu
hysbysebu yn y TES ac/neu yn y Western Mail, a thrwy gylchlythyrau
ysgolion. Mae swyddi trwy gyfrwng y Gymraeg yn cael eu hysbysebu yn
Golwg ac yn Y Cymro. Mae swyddi mewn Ysgolion Catholig a gynorthwyir
yn ymddangos yn yr Universe neu’r Gazette. Beth am ymweld â’n gwefan
ar www.torfaen.gov.uk? Mae’r Awdurdod hefyd yn gweithredu cronfa
ddata o athrawon cyflenwi. Dylid cyfeirio unrhyw ymholiadau at y
Cyfarwyddwr Addysg, Adran Personél Addysg, ffön 01633 648116.

VALE OF GLAMORGAN
Human Resources Learning and Development Directorate, Civic Offices,
Holton Road, Barry CF63 4RU.
For application packs: Tel: (01446) 709121
E-mail: contactone@valeofglamorgan.gov.uk or

recruitment@valeofglamorgan.gov.uk
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The Vale of Glamorgan Council fulfils its responsibilities for education
through 52 Primary, Junior, Infant and Nursery Schools, six Secondary
Schools, two Foundation Secondary Schools and three Special Schools. A
wide range of support services for teachers is provided by the council,
including professional guidance, training and curriculum advice. The
council also provides support and advice to head teachers and governing
bodies on staffing and recruitment.
Teaching vacancies can be found on our website –
www.valeofglamorgan.gov.uk.
We also use local press, TES and Eteach for some vacancies.
Applications forms can be requested to register to join the teaching supply
list. When all necessary pre-employment checks are completed your name
will be added to the supply list which is circulated to all schools in the Vale
on a weekly basis.

WREXHAM
Personnel Team, Children and Young People’s Service, Ty Henblas, Queens
Square, Wrexham LL13 8AZ.
Tel: (01978) 297403 Fax: (01978) 297476
E-mail: delspersonnel@wrexham.gov.uk
Website: www.wrexham.gov.uk
Application forms can be requested to register to join the Teacher Reserve
and Supply List, where all teachers have the necessary checks completed
and the supply pool list is circulated to schools. Primary vacancies are sent
out to the mailing list (Reserve List) and where appropriate in local and/or
national press. Secondary vacancies are mainly advertised in the Daily Post
(Thursday), and the TES. Alternatively all vacancies can be found on the
website.
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GUERNSEY
Education Department, PO Box 32, Grange Road, St Peter Port, Guernsey
GY1 3AU.
Tel: (01481) 710821 Fax: (01481) 722532
E-mail: jashton@education.gov.gg
Website: www.education.gg
Primary & Secondary: Vacancies are advertised both locally and in the
Times Educational Supplement. Teachers who do not hold Guernsey
Residential Status are normally appointed on five-year contracts, due to
local Housing Department regulations.
Senior appointments in primary, secondary and special schools are usually
on a permanent contract basis.
A generous removal and relocation package, including rent subsidy, is
available to teachers moving from the UK to Guernsey.
There is a DCSF recognised induction programme for newly qualified
teachers and The Education Department welcomes applications from
newly qualified teachers.

JERSEY
Department for Education, Sport and Culture, PO Box 142, Jersey JE4 8QJ.
Tel: (01534) 449500 Fax: (01534) 449400
E-mail: esc@gov.je
Website: www.esc.gov.je
All vacancies are advertised on a Thursday evening in the Jersey Evening
Post, and can also be found on the website jobsinjersey.gov.je. Where
appropriate local candidates are not available, vacancies will be advertised
in the UK in the Times Educational Supplement and www.eteach.com.
A removal and relocation package, and excellent salary are available. There
is an induction programme for newly qualified teachers.

ISLE OF MAN
Department of Education, St George’s Court, Upper Church Street, Douglas,
Isle of Man IM1 2SG.
Tel: (01624) 685820 Fax (01624) 685834
E-mail: admin@doe.gov.im
Website: www.gov.im
In the first instance vacancies are filled by teachers who have Manx worker
status. All teaching posts are advertised in the local press and the TES. The
Isle of Man Department of Education offers a comprehensive induction
programme which includes periodical day release. There is continuous
professional support, generous relocation package and possibly housing
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assistance. Relocation comprises 70 per cent of the cost of removal
expenses. Travelling allowance, prior to taking up appointment, to view
property of £250 each for the recruit and partner and £125 each for up to
two dependent children. 70 per cent of the cost of storing the recruit’s
furniture for up to 13 weeks. The Housing Assistance Scheme will provide
financial assistance towards accommodation costs for staff who are
appointed by the Department and are relocating to the Isle of Man and
who, as a result, are incurring higher property costs on the Island.
Dependent on circumstances, up to a maximum of £500 per month payable
for up to two years.
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SERVICE CHILDREN’S EDUCATION (SCE)

Headquarters SCE, Building Five, Wegberg Military Complex, BFPO 40.

SCE provides the children of Her Majesty’s Armed Forces – and other
members of the Ministry of Defence and sponsored organisations
stationed overseas – with access to a first-class education system.

An Agency of the Ministry of Defence, SCE aims to mirror provision in the
state education system in the United Kingdom – from Foundation Stage
through to sixth form – and also to ensure that children benefit from their
stay overseas.

Located in Belgium, Germany, Italy, The Netherlands, Cyprus, Gibraltar,
Falkland Islands, Belize and Brunei, there are currently 41 Foundation
Stage Settings together with 37 primary, 6 secondary and 2 middle schools
– supporting approximately 12,000 children at any one time.

Each school follows the English National Curriculum, administers national
curriculum tests and public examinations and is inspected by Her Majesty’s
Inspectorate (HMI). Teachers in SCE schools, having successfully completed
their induction year, are UK-qualified professionals especially recruited for
service in SCE schools. A minimum of one year’s UK teaching experience is
normally required for employment with SCE, though the Agency also
recruits a small number of newly qualified teachers each year.

Each school has a School Governance Committee that represents the local
service community in a manner similar to the way Governors work in the
UK and, as an Investor in People, SCE provides a very comprehensive
programme of continuing professional development.

SCE Headquarters is located in Germany and the service is managed by an
Executive Board consisting of a Chief Executive, a Director of Education
and a Director of Support Services. Assistant Directors for Pupil and Family
Services, Teaching and Learning, Standards and Assessment, Policy and
Planning and Support Services provide day-to-day direction for the service.
Within the Pupil and Family Services team, educational psychologists,
social workers and a team of specialist Inclusion Support staff work from
three Pupil and Family Services Centres in Germany and one in Cyprus. The
Agency works very closely with relevant partner organisations such as the
British Forces (Germany) Health Service, the Army Welfare Service and the
UK-based Children’s Education Advisory Service (CEAS).
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SCE Schools
Except for very small isolated detachments, primary schools are
established in all overseas commands. Secondary school provision is
available for all pupils in North West Europe and Cyprus, whether at local
secondary schools on a daily basis – or in boarding schools in Germany at
Rheindahlen, Gütersloh and Rinteln. All secondary schools are run on
comprehensive lines.

Transfer from primary to secondary schools is usually at the end of Year 6
(age 11) although in Osnabrück and Sennelager in Germany, children
transfer at the end of Year 3 or 4 from a first school to a middle school and
again into a secondary school at the end of Year 8. In Gibraltar, St
Christopher’s School caters for children up to the end of Year 7 (age 12).

Children with a wide range of special educational needs are supported in
SCE schools. However, SCE does not have any special schools, special units
or pupil referral units, and is unable to make provision overseas for the
complete range of special needs.

Recruitment
If you are interested in both gaining experience of working overseas and
furthering your career in the UK education system you can do so with SCE.
You will find details of our vacancies in the Overseas Section of the TES or
by visiting www.sceschools.com. Posts with SCE (subject to the successful
completion of a probationary year) are usually permanent – unless
otherwise advertised – and salary and conditions of service mirror, in most
respects, the conditions contained in the England Pay and Conditions
Document. Housing and utility charges – within certain limits – are
provided free of charge for the first five years of service and an additional
“cost of living allowance” is payable.

The rewards of working for Service Children’s Education are consequently
more than just professional.



The NUT is the largest and most influential teachers’
organisation in Europe.

The NUT is the only organisation that recruits only
qualified teachers or those training to teach.

The NUT provides high quality legal and professional
advice, guidance and support through its network of nine
regional offices in England and NUT Cymru in Wales.

The NUT’s young teachers’ section automatically admits
all in-service members under 36, giving a voice to young
teachers.

The NUT offers a wide range of opportunities for high
quality training and professional development.

The NUT is a trade union and professional association
working on professional and curricular issues as well as
teachers’ conditions of service.

The NUT campaigns for equal opportunities in gender,
race, disability and sexual orientation in this country and
internationally.

The NUT is affiliated to the TUC but to no political body so
it can speak freely and independently to the Government.

The NUT is campaigning for a reduction in working
hours, the removal of excessive
workload, a better work-life
balance and proper pay for
teachers.

The NUT believes there should be
one union for all teachers.
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HOW TO CONTACT THE NUT

The areas served by the regional offices in England and NUT
Cymru in Wales, are shown on this map.

On the following pages you will also find the addresses and
telephone numbers to contact for advice, guidance and assistance.
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� REGIONAL OFFICES IN ENGLAND AND
NUT CYMRU IN WALES

NUT regional office
Auckland House, High Chare,
Chester-Le-Street,
Co Durham, DH3 3PX
Tel: 0191 389 0999
Fax: 0191 389 2074
E-mail: northern@nut.org.uk
Elaine Kay (RS), Ian Donnachie
and Mike McDonald (ROs),
Elizabeth Smith (Sol)

City of York, Cumbria, Darlington,
Durham, Gateshead, Hartlepool,
Middlesbrough, Newcastle,
Northumberland, North Tyneside,
North Yorkshire, Redcar and
Cleveland, South Tyneside,
Stockton, City of Sunderland

Region 1 Northern

NUT regional office
25 Chorley New Road, Bolton,
Lancashire BL1 4QR
Tel: 01204 521434
Fax: 01204 362650
E-mail: north.west@nut.org.uk
Avis Gilmore (RS),
Martin Fisher, Noel Hulse and
Michelle Greaves (ROs),
Sarah Gill (Sol)

Blackburn with Darwen,
Blackpool, Bolton, Bury, Cheshire,
Halton, Isle of Man, Knowsley,
Lancashire, Liverpool,
Manchester, Oldham, Rochdale,
Salford, Sefton, St Helens,
Stockport, Tameside, Trafford,
Warrington, Wigan, Wirral

Region 2 North West

NUT regional office
7 Chequer Road,
Doncaster, DN1 2AA
Tel: 01302 342448
Fax: 01302 341021
E-mail: yorkshire.midland@nut.org.uk
Ian Stevenson (RS),
Rhoda Andruchow, Bev Marshall
and Brian Helliwell (ROs), Yvonne
Hall and Jeanette Gay (Sols)

Barnsley, Bradford, Calderdale,
Derby City, Derbyshire, Doncaster,
East Riding of Yorkshire, Hull,
Kirklees, Leeds, Lincolnshire,
North East Lincolnshire,
North Lincolnshire,
Nottingham City,
Nottinghamshire, Rotherham,
Sheffield, Wakefield

Region 3 Yorkshire/Midland
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NUT regional office
Jarvis House, 96 Stone Road,
Stafford, ST16 2RS
Tel: 01785 244129
Fax: 01785 251856
E-mail: midlands@nut.org.uk
Lynn Collins (RS)
Cheryl Cumbley, Tony Pearce and
Paul Rodbourn (ROs)
Avril Bailey (Sol)

Birmingham, Coventry, Dudley,
Herefordshire, Leicester City,
Leicestershire, Rutland,
Sandwell, Shropshire, Solihull,
Staffordshire, Stoke-on-Trent,
Telford and Wrekin, Walsall,
Warwickshire, Wolverhampton,
Worcestershire

Region 4 Midlands

NUT regional office
Elm House, Kennett Park, Moulton
Road, Kentford, Suffolk, CB8 8GF
Tel: 01638 555300
Fax: 01638 555330
E-mail: eastern@nut.org.uk
Hilary Bucky (RS), Des Hart,
Chris Grant and Keith Bunting
(ROs), Marallee Bernard and
Serge O’Keeffe (Sols)

Bedfordshire, Buckinghamshire,
Cambridgeshire, Essex,
Hertfordshire, Luton,
Milton Keynes, Norfolk,
Northamptonshire, Peterborough,
SCE(Worldwide),
Southend-on-Sea, Suffolk,
Thurrock

Region 5 Eastern

NUT regional office
14-16 Sussex Rd, Haywards Heath,
West Sussex, RH16 4EA
Tel: 01444 452073
Fax: 01444 415095
E-mail: south.east@nut.org.uk
Marian Darke (RS), Philip Clark,
Patrick Ginnelly and Jeff Nixon
(ROs), Robyn Smith and
Vanessa Wilson (Sols)

Bracknell Forest,
Brighton and Hove, East Sussex,
Hampshire, Isle of Wight, Kent,
Medway, Oxfordshire,
Portsmouth, Reading, Slough,
Southampton, Surrey,
West Berkshire, West Sussex,
Windsor and Maidenhead,
Wokingham

Region 6 South East

NUT regional office
1 Lower Avenue, Heavitree,
Exeter, Devon EX1 2PR
Tel: 01392 258028
Fax: 01392 286818
E-mail: south.west@nut.org.uk
Andy Woolley (RS), Peter Sargent
and Wendy Hollingworth (ROs),
Camilla Gee and
Elizabeth Michaelson (Sols)

Bath and North East Somerset,
Bournemouth, Bristol, Cornwall,
Devon, Dorset, Gloucestershire,
Guernsey, Isles of Scilly, Jersey,
North Somerset, Plymouth, Poole,
Somerset, South Gloucestershire,
Swindon, Torbay, Wiltshire

Region 7 South West
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RS = Regional Secretary
RO = Regional Officer
WS = Wales Secretary
WO = Wales Officer
WEO = Wales Education Officer
Sol = Solicitor

NUT Cymru
122 Bute Street,
Cardiff, CF10 5AE
Tel: 029 2049 1818
Fax: 029 2049 2491
E-mail: cymru.wales@nut.org.uk
David Evans (WS),
Heledd Hayes (WEO),
Gareth Lloyd and Debbie Scott
(WOs), Sarah Morgan (Sol)

Blaenau Gwent, Bridgend,
Caerphilly, Cardiff,
Carmarthenshire, Ceredigion,
Conwy, Denbighshire, Flintshire,
Gwynedd, Merthyr Tydfil,
Monmouthshire, Neath Port
Talbot, Newport, Pembrokeshire,
Powys, Rhondda Cynon Taf,
Swansea, Torfaen, Vale of
Glamorgan, Wrexham, Ynys Môn

Wales NUT Cymru

NUT regional office
Ravenscourt House,
322A King Street, London W6 0RR
Tel: 020 8846 0600
Fax: 020 8563 8877
E-mail: london.west@nut.org.uk
Stuart Cankett (RS), Darryl Long
and Robert Stapley (R0s),
Abigail Oprey and Bridget Dolan
(Sols)

Barnet, Brent, Camden, Ealing,
Enfield, Hammersmith/Fulham,
Harrow, Hillingdon, Hounslow,
Kensington/ Chelsea, Kingston,
Lambeth, Merton, Richmond,
Sutton, Wandsworth,
Westminster

NUT regional office
103 Cranbrook Road,
Ilford, Essex IG1 4PU
Tel: 020 8477 1234
Fax: 020 8477 1230
E-mail: london.east@nut.org.uk
Tim Harrison (RS), Gaëlle Graham
and Paddy Marshall (R0s),
Judith Emmett (Sol)

Barking and Dagenham, Bexley,
Bromley, City of London,
Croydon, Greenwich, Hackney,
Haringey, Havering, Islington,
Lewisham, Newham, Redbridge,
Southwark, Tower Hamlets,
Waltham Forest

Region 9 London (East)

Region 8 London (West)
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SOME USEFUL ABBREVIATIONS
ACCAC – Awdurdod Cymwysteram, Cwricwlwm

Ac Asesu Cymru
Qualifications, Curriculum and Assessment
Authority for Wales

CPD – Continuing professional development

DCFS – Department for Children, Schools and Families

DIUS – Department for Innovation, Universities and Skills

EBD – Emotional and behavioural difficulties

EiC – Excellence in Cities

EMAG – Ethnic Minority Achievement Grant

ESTYN – Arolygiaeth Ei Mawrhydi Dros Addysg A
Hyfforddiant yng Nghymru
Her Majesty’s Inspectorate for Education
and Training in Wales

GCSE – General Certificate of Secondary Education

GNVQ – General National Vocational Qualification

GTCE – General Teaching Council for England

GTCW – General Teaching Council for Wales

ICT – Information and communications technology

IEP – Individual education plan

INSET – In-service education and training

ITT – Initial teacher training

KS – Key stage

LA – Local authority

LSC – Learning and Skills Council

MLD – Moderate learning difficulties

NC – National Curriculum
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NQT – Newly qualified teacher

NUS – National Union of Students

OFSTED – Office for Standards in Education

PM – Performance management

PPA – Planning, preparation and assessment time

PRP – Performance related pay

PRU – Pupil referral unit

QCA – Qualifications & Curriculum Authority

QTS – Qualified Teacher Status

SATs – Standard assessment tasks

SDP – School development plan

SEN – Special educational needs

SLD – Severe learning difficulties

STPCD – School Teachers’ Pay and Conditions Document

STRB – School Teachers’ Review Body

TDA – Training and Development Agency for Schools

TLRs – Teaching and Learning Responsibilities

TUC – Trades Union Congress

ULR – Union learning representative

VA – Voluntary aided

VC – Voluntary controlled

WAG – Welsh Assembly Government

WTUC – Wales Trades Union Congress



JOIN US!
Ring the Recruitment Hotline
Tel: 0845 300 2510
or return this coupon to:
Membership & Communications
NUT, Hamilton House,
Mabledon Place,
London WC1H 9BD

FIRST POST 2008
�� I am a student teacher and 

I wish to join the NUT. 
Please send me an application form.

Name ...........................................................................................

Address ........................................................................................

.....................................................................................................

.....................................................................................................

......................................................... Postcode ...........................

Name of College, University or Training Provider .........................

.....................................................................................................

Location .......................................................................................

IT PAYS TO BE A MEMBER
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Our aim: professional unity
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in Europe
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A better mix 
of insurance

For a home or motor quote please call

0800 01 01 99
Please quote reference NUFP4
Lines open Mon-Fri 8am - 8pm, Sat 9am - 5pm.

Calls may be recorded and/or monitored. Insurance underwritten by Norwich Union Insurance Limited. 
Registered in England No. 99122. Registered Office: 8 Surrey Street, Norwich NR1 3NG. Authorised and regulated by the
Financial Services Authority. Norwich Union may decline to quote in some circumstances. Age restrictions apply. Quotes
are valid for 30 days. 

NUT members can enjoy home and motor cover 
specially designed for student teachers - from Norwich Union -

Our policies include 
cover for:

HOME
• School property

and personal
items at home
and at work

• Landlords fixtures 
and fittings

• Alternative accommodation

MOTOR
• Colleagues and students

when travelling in your car

• Driving between 
work sites

• Any driving trips in
connection with your
occupation.

And with a 24/7 claims
line, we’ll be there
whenever you need us.

No wonder the NUT has
selected us as an endorsed
provider. SUNSET BLUSH

Pour 4 measures of tomato juice into a glass. Add a
little lemon juice, 2 dashes of Worcestershire sauce 

and 1 dash of Tabasco sauce. Stir well. Serve with mint.

This may be the first time you’ll need contents
or buildings insurance but if you choose
Teachers it won’t be the last time you qualify
for our discount.

As an NUT member you'll get a
12% discount each and every
year, as well as the
following valuable
product benefits…

• Free cover for school
equipment at home 

• Free accidental
damage cover for
your entertainment and
computer equipment 

• 0% interest when you pay
monthly by direct debit 

• £15 of Marks & Spencer
vouchers for each policy.

Congratulations!
You now qualify for our home insurance discount

We would like to make you aware that calls may be recorded and monitored. Your Marks & Spencer vouchers
will be sent to you by post within 28 days of receipt of your first premium. Teachers Assurance Company Ltd
is authorised and regulated by the Financial Services Authority (FSA), entered on the FSA Register, no.
202569. The National Union of Teachers is an introducer appointed representative of Teachers
Provident Society Ltd. Registered office: Tringham House, Deansleigh Road, Bournemouth BH7 7DT.

Call now on 0800 37 8722
or visit www.teachers-group.co.uk to complete a
quotation request form quoting reference HN023

Receive an extra £10 Marks & Spencer voucher when you
buy via our website.

57207
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How do teachers
take their fi rst steps on

the property ladder?
(Talk to Teachers.)

If anyone knows how to make fi rst-time mortgages
affordable for teachers, it’s Teachers.

We’re the only building society recommended
by the NUT.

Talk to us about our range of mortgages specially 
designed to help teachers get on to the property ladder.

Call free on 0800 378 669 or visit www.teachersbs.co.uk

100% mortgages | Shared ownership plans | Guarantor scheme

YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON YOUR MORTGAGE

THE ONLY BUILDING SOCIETY                      RECOMMENDED BY THE NU T

CYAN MAGENTA YELLOW BLACK

JOINING HOTLINE 0845 300 1669

FIRST POST 2008
NUT GUIDE TO OBTAINING

YOUR FIRST TEACHING POST
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