
Understanding Teachers’ Pay 2006 

 
This guide explains the current teachers’ pay system, including changes which come 
into effect during 2006 to 2007. For more information on teachers’ pay and conditions, 
please visit: http://www.teachernet.gov.uk/pay.  
 
● Main Pay Scale 
 
Classroom teachers start on the main pay scale. Teachers working in England and Wales are 
all paid on the England and Wales main pay scale.  Teachers working in one of three London 
areas are paid on separate pay scales, which reflect the higher cost of working and living in 
London.  The current 2006 and future 2007 rates are as follows: 
 
MAIN SCALE TEACHER FROM 1 SEPTEMBER 2006 
 England and 

Wales 
Inner London Outer London Fringe 

M1 £19,641 £23,577 £22,554 £20,586 
M2 £21,195 £24,924 £23,901 £22,137 
M3 £22,899 £26,658 £25,605 £23,841 
M4 £24,660 £28,452 £27,366 £25,608 
M5 £26,604 £30,594 £29,478 £27,549 
M6 £28,707 £32,820 £31,674 £29,649 
 
MAIN SCALE TEACHER FROM 1 SEPTEMBER 2007 
 England and 

Wales 
Inner London Outer London Fringe 

M1 £20,133 £24,168 £23,118 £21,102 
M2 £21,726 £25,548 £24,501 £22,692 
M3 £23,472 £27,327 £26,247 £24,438 
M4 £25,278 £29,328 £28,053 £26,250 
M5 £27,270 £31,584 £30,432 £28,239 
M6 £29,427 £33,936 £32,751 £30,393 
 
Teachers usually start on M1. But if they have other teaching experience they may start higher 
up the scale. Schools may also award discretionary points for other relevant experience. Each 
school’s pay policy should explain how these points are awarded. 
 
● Salary rises 
 
Teachers receive a salary rise when the pay scales and allowances are updated (see tables). 
In addition, each September, teachers on the main pay scale move to the next point on the 
scale subject to satisfactory performance – but they may advance by two points if their 
performance is excellent. 
 
● Upper Pay Scale 
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Qualified teachers who reach the top of the main pay scale may apply to be assessed against 
eight national standards.  If they meet the standards, they cross the ‘threshold’ to the upper pay 
scale. The threshold provides an opportunity for good classroom teachers to progress to a 
higher salary range. More details can be found at: 
http://www.teachernet.gov.uk/performancethreshold.  
 
UPPER PAY SCALE FROM 1 SEPTEMBER 2006 
 England and 

Wales 
Inner London Outer London Fringe 

U1 £31,098 £36,885 £33,804 £32,043 
U2 £32,253 £38,697 £34,956 £33,195 
U3 £33,444 £40,002 £36,255 £34,389 
 
UPPER PAY SCALE FROM 1 SEPTEMBER 2007 
 England and 

Wales 
Inner London Outer London Fringe 

U1 £31,878 £37,809 £34,650 £32,847 
U2 £33,060 £39,666 £35,832 £34,026 
U3 £34,281 £41,004 £37,164 £35,250 
 
Teachers in England and Wales receive over £2,000 on progression to the upper pay scale; 
teachers in inner London receive over £4,000. 
 
Teachers on the upper pay scale receive the usual salary rise when the pay scales are uprated. 
However, progression on the upper pay scale is performance based. Governing bodies make 
the decisions on progression, based on recommendations from heads. Teachers will not 
normally move through the upper pay scale more frequently than every two years. 
 
 
● Other payments 
 
Classroom teachers who take on a significant responsibility that is not required of others, may 
be awarded a Teaching and Learning Responsibility (TLR) payment.  The TLR1 ranges from 
£6,663 to £11,275, and the TLR2, from £2,306 to £5,638 annually.  All schools were required to 
review their staffing structures and have until 31 December 2008 to implement any planned 
changes.  There are special safeguarding arrangements in place to protect teachers’ pay over a 
maximum three year period.   

Schools can also make extra payments or offer other benefits to teachers for recruitment and 
retention purposes and can decide the amounts themselves.  These may be awarded for a 
fixed period not exceeding three years.  In exceptional cases awards for retention purposes 
may be renewed. 

Teachers of special needs students may receive an allowance of £1,818 and £3,597 pa at: 
current rates (£1,866 and £3,687 from September 2007).  

 
● Fast Track Teaching Programme 
 
The Fast Track Teaching Programme (in England only) is open to teachers with high leadership 
potential. It focuses on rapid development of professional excellence and school leadership, 
and provides additional support and training. Newly qualified teachers on the programme are 
given an additional point on the main scale, and, after the induction year, all Fast Track 
teachers on the programme, who applied to join prior to September 2005, receive an extra 
recruitment or retention incentive of £2,000. Further information is available at: 
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http://www.ncsl.org.uk/fasttrack.   
 
 
● Advanced Skills Teachers 
 
Advanced Skills Teachers (ASTs) have their own 18 point pay spine which ranges from 
£34,083 to £51,819 (£40,527 to £58,266 in inner London).  Each AST is paid within a five point 
range which is based primarily on the nature of the work to be undertaken, the scale of the 
challenges to be tackled, the professional competencies required and any other recruitment 
considerations.  ASTs receive an increase when the pay scales are uprated and may also be 
awarded one or two pay points each September for high quality performance. The AST grade 
offers excellent classroom teachers the opportunity to continue teaching and use their skills to 
enhance the performance of other teachers. The pay spine reflects the fact that the grade is an 
alternative career path to taking up a leadership or management post.  Further information is 
available at: http://www.teachernet.gov.uk/ast. 
 
 
• Excellent Teachers  
 
Excellent Teachers (ETs) have a set salary which is £35,874 (£42,789 in inner London).  ETs 
must have been on U3 for a minimum of 2 years when they take up post.  Although there are 
similarities between ETs and ASTs, ETs use and share their skills in classroom teaching for the 
benefit of professional development of other teachers within their school.  ASTs disseminate 
good practice to schools other than their own, by working in other schools.  Further information 
can be found at: 
http://www.teachernet.gov.uk/management/payandperformance/pay/Excellent_Teacher_Schem
e.  
 
 
● Leadership Group 
 
Headteachers and other school leaders are paid on the 43-point leadership spine which 
extends from £34,083 to £95,631 (£40,527 to £102,075 in inner London). Heads’ pay is 
normally related to school group size, but governing bodies may pay more where necessary to 
recruit and retain headteachers of the most challenging and largest schools. Deputies and 
assistants heads are paid on a five point range below that of the headteacher and above the 
pay of the highest paid classroom teacher. Members of the leadership group all receive an 
increase when the pay scales are uprated, but may also be awarded one or two pay points in 
September each year, provided their performance is of high quality. 
 
•  Pay Progression 
 
Under the revised performance management regulations, which come into force in September 
2007, there is no change to the arrangements for pay progression.  Annual increments continue 
to apply as set out in the STPCD for classroom teachers on the main scale. Therefore 
reviewers do not need to make a recommendation in support of an annual increment. The only 
exception to this is where the reviewer, in accordance with the school’s pay policy, is 
considering a discretionary additional point (eg double jumping) where provided for in the 
STPCD. 
 
● Performance Related Pay 
 
All performance related pay recommendations are based on a review of overall performance. 
Reviewers will only need to make a performance related pay recommendation where the 
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reviewee is on: (a) the pay scale for post threshold teachers; (b) the pay spine for members of 
the Leadership Group; or (c) the pay spine for Advanced Skills Teachers. Reviewers’ pay 
recommendations are passed to the head teacher as part of the planning and review statement 
and the head teacher passes the pay recommendation on to the governing body.  
 
● General Teaching Councils’ fees 
 
All teachers liable to pay the GTC fee receive a single payment each year (currently £33).  
 
● Unqualified teachers  
 
Unqualified teachers – such as instructors – are paid on a 10-point scale ranging from £14,391 
to £22,761 (£18,099 to £26,466 in inner London). The governing body decides where on the 
scale an unqualified teacher should start, and may also pay an additional allowance on top of 
this. Trainee teachers following an employment-based route to qualified teacher status may be 
paid on the qualified or unqualified teachers’ pay scale. Further information about these and 
additional routes is available at: http://www.tda.gov.uk. 
 
 

•  School Teachers’ Pay and Conditions Document 
 
The School Teachers’ Pay and Conditions Document (published yearly) sets out teachers’ 
terms and conditions of service. It includes information about teachers’ professional duties and 
sets out working time arrangements for classroom teachers. The latest Pay Document can be 
found at: http://www.teachernet.gov.uk/management/payandperformance/pay/2006/ and the 
explanatory notes that go with it can be found at:  
http://www.teachernet.gov.uk/docbank/index.cfm?id=9826. 
 
Other conditions of service such as sick pay, maternity leave and notice periods are negotiated 
between the national employers and trade unions. Some agreements may be negotiated 
locally. Schools or local education authorities can give more information. 
 
● Pensions 
 
All teachers are eligible for membership of the Teachers’ Pension Scheme (TPS).  Full-time 
employment, and part-time employment commencing on or after 1 January 2007, is 
automatically pensionable unless a teacher has formally opted out.  Teachers in non-
pensionable part-time employment commencing before 1 January 2007 continue to be in non-
pensionable employment until an election is made for employment to be pensionable.  
Teachers pay 6.4 per cent of their salary and employers pay 14.1 per cent, making a 
total contribution of 20.5 per cent.  Full details about the range of benefits available from the 
TPS, including some important changes to scheme design that have been implemented from 1 
January 2007, are available from the Teachers’ Pensions’ website 
http://www.teacherspensions.co.uk, or by calling 0845 6066166. 
  
For further information on teachers’ pay and conditions see 
http://www.teachernet.gov.uk/pay. The latest pay scales can be found at: 
http://www.teachernet.gov.uk/docbank/index.cfm?id=5831.    
 
 
FREQUENTLY ASKED QUESTIONS 
 
I have passed the threshold. So what happens now? 
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Passing the threshold does not involve a one-off bonus payment but provides access to a 
different pay scale. You will normally start on point 1 of the upper pay scale (UPS).  For more 
information about this, access: 
http://www.teachernet.gov.uk/management/payandperformance/pay/2006/.  Movement through 
the upper pay scale is performance-related. In all but the most exceptional circumstances, two 
years must elapse before any movement takes place. Any decision to advance a teacher 
through the upper pay scale should be made by the governing body, advised by the head. 
Funding is provided to Local Authorities as part of the Dedicated Schools Grant (DSG) to help 
with the costs involved. 

What happens if I am on the upper pay scale and want to change jobs? 

Upper pay scale points remain an entitlement when teachers change jobs and there is no 
scope for voluntary forfeiture. 

What about upper pay scale teachers with multiple contracts? 

A teacher who has been awarded UPS2 only retains this entitlement as a matter of right when 
moving schools if they have already begun receiving the higher level payment at the awarding 
school. If a teacher has part-time contracts at more then one school, then each relevant body 
must carry out its own salary assessment. If one school decides to award the teacher UPS2, 
then that does not oblige another school that employs the teacher at the same time to make a 
similar award. If the teacher has started to receive UPS2 at the school that made the award and 
moves to a new school, then that new school must pay them on the UPS2. 

How much will I be paid as a teacher? 

You can find the latest teachers’ pay scales for 2004-06 at: 
http://www.teachernet.gov.uk/docbank/index.cfm?id=5831. 

There is a discretionary element in the pay system and your school will need to confirm the 
exact rate of pay.  If you are returning to teaching after a break you should return at least to the 
same point on the teachers’ pay scale that you had for qualifications and experience when you 
left teaching.  If you do not know what point you were on when you last taught you should 
contact your previous employer. 

I’d like to teach, but I’m a bit older than 21! Will my other life experience be given any 
credit? 

Schools have discretion to give extra points on the main classroom teachers’ pay scale to 
recognise years of other experience that they consider relevant. 

I trained as a teacher abroad.  What will I be paid? 

If you trained in the European Economic Area (EEA) and have a mutually recognised 
qualification you will be paid on the qualified teachers’ pay scale. Non-EEA trained teachers are 
paid on the unqualified teachers’ pay scale. This extends over 10 points which currently range 
from £14,391 pa (£18,099 in inner London) to £22,761 pa (£26,466 in inner London). You may 
be paid on the qualified teachers’ scale if you are training through an employment-based route. 

I am a supply teacher.  Is there a standard rate I should be paid at? 

Private agencies are free to set whatever rates they wish.  Local education authorities must pay 
you in accordance with the statutory arrangements for teachers laid down in the School 
Teachers’ Pay and Conditions Document at: 
http://www.teachernet.gov.uk/management/payandperformance/pay/2006/. The statutory 
pay scales for teachers are expressed in terms of annual salary and supply teachers should be 
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paid on a daily basis calculated on the assumption that a full working year consists of 195 days. 
One option is for rates to be based on a 6.5-hour day (including an allowance for non-teaching 
duties) but this is not legally binding. You will be entitled to one extra point on the main 
classroom teachers’ pay scale if you work 26 weeks in any school year. The 26 weeks do not 
have to run consecutively and do not all have to be served at the same school. 

What scope is there for making extra payments to attract a new teacher? 

Schools can make extra payments or offer other benefits to teachers for recruitment and 
retention purposes and schools can decide for themselves the value of any such payments. In 
addition, the Starter Homes Initiative is the responsibility of the Department for Communities 
and Local Government. There is also the Key Teacher Homebuy scheme, aimed at teachers in 
London.  

What is the required notice period for teachers wishing to leave their jobs? 

Notice periods are negotiated between the teacher unions and employer representatives and 
their agreement is included in the non-statutory "Conditions of Service for School Teachers in 
England and Wales" - often referred to as the "Burgundy Book". There should be a copy of this 
in your school office. If you need further advice you should contact your union or the National 
Employers Organisation for School Teachers on 020 7664 3000. 
 
 

http://www.communities.gov.uk/index.asp?id=1150232
http://www.dfes.gov.uk/pns/DisplayPN.cgi?pn_id=2003_0212
http://www.lg-employers.gov.uk/publications/fullpublications/burgundy.html
http://www.lg-employers.gov.uk/publications/fullpublications/burgundy.html
http://www.lg-employers.gov.uk/publications/fullpublications/burgundy.html

